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SSeeaatt  bbeellttss::  EEnnoouugghh  iiss  
eennoouugghh,,  bbuucckkllee  uupp..    
By Greg Cade, U.S. Fire Administrator  

On any given day as United States Fire Administrator, 
I receive an abundance of information regarding the 
nation’s fire service. As one can imagine, some of the 
information is good — and some is tragic.   

It is the information I have been receiving over the 
past weeks which motivates me to comment today 
regarding the use – or, more importantly, the lack of 
use — of seatbelts. It is a tragedy when we lose a 
firefighter to a fire; it’s a national fire service tragedy 
and embarrassment when we lose firefighters from 
vehicle ejections.   

This is something we can put an immediate stop to. 
Each and everyone one of us owns this problem. We 
are each responsible for the actions we take or don’t 
take. We are each responsible for stopping these 
preventable losses from ever occurring.   

Is riding fire apparatus unbuckled an act of bravery? 
What will you tell the survivors of a firefighter lost 
simply because they would not buckle up? What will 
the burden be of the survivors during future 
graduations, weddings, and other significant life 
events, knowing their firefighter could have shared it 
all by taking the simple step of buckling up? As 
company officers and supervisors, how could you 
possibly leave a station without your firefighters 
strapped in? I ask you today as fire service members, 
what part of firefighting is so important that you must 
be unbuckled riding on fire apparatus? What part of 
the mission of the fire service is so important that we 
allow firefighters to travel (by fire vehicles or POVs) 
without being securely belted into their seats? A 
common excuse is that riding unbuckled saves time, 
but in fact ejection and actions resulting from lack of 
seatbelt use impede the missions of your 
departments.   

Enough is enough. Buckle up.   

Several weeks ago I received word that Dallas Fire 
Chief Eddie Burns, Sr. successfully led a department-
wide effort to secure the 100% support of seatbelt 
usage by the members of the Dallas Fire Department. 
Over 1,700 employees of the Dallas Fire Department 
have taken the simple and straight forward national 
seatbelt pledge to ensure that each and everymember 
of the Dallas Fire Department is safely secured to 
moving fire apparatus. My sincere congratulations to 
the members of the Dallas Fire Department and to 
Chief Burns for this achievement.   

Just yesterday I learned that Frederick County, 
Maryland has also achieved their 100% seatbelt 
pledge commitment. They join the growing ranks of 
departments that have achieved 100%. Given the 
recent actions of the Dallas Fire Department, 
Frederick County Fire Department, and others 
including the IAFC Board of Directors, the staff here 
at the USFA has taken the pledge as well. We do not 
have fire apparatus here at USFA; we do however 
have a dedicated staff traveling back and forth from 
Washington, DC in official vehicles and involved with 
national response efforts of FEMA. Just as important, 
a significant number of USFA staff also volunteer in 
local fire and EMS departments.   

I am pleased to announce that the Canadian Fire 
Services have also joined this effort.   

When I heard the news of these and so many other 
departments now taking the pledge, I knew 
immediately there was no department in this nation — 
or Canada — that could not take this simple step to 
improve firefighter safety.   

As many of you already know, and many others 
should know, firefighter Christopher Brian Hunton, 
age 27, was a member of the Amarillo Texas Fire 
Department for one year. On April 23, 2005 he fell out 
of his fire truck responding to an alarm; he died two 
days later from his injuries. Brian was not wearing his 
seat belt. It is in his name — and in the names of 
others who suffered a similar fate — that we continue 
to work to ensure all firefighters buckle up. It requires 
such little effort to ensure all firefighters go home at 
the end of the day and not become victims of this 
preventable death.   

This is the second time I have addressed this issue 
with the fire service through the Chief’s Corner, yet 
people keep dying, in part due to their not wearing a 
seat belt. In my opinion, each and every one of these 
deaths is preventable. I truly wish I could understand 
why this act is looked upon with disdain by 
firefighters. I would like someone to explain to me why 
they feel putting their lives, their fellow firefighters, 
and family at risk is a part of their job. Instead I 
continue to get line of duty death notifications where 
firefighters have made the conscious decision to risk 
everything and not wear their seatbelt.   

Buckle up and take an extra moment to make 
sure your fellow firefighters are also.  
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PPrreessiiddeennttss  MMeessssaaggee  
By R. Christian Eudailey 

 
As I began, thinking about what to share for this edition of the Commonwealth Chief one topic kept coming to 
mind – Firefighter Safety and Survival!  One cannot pick up a trade journal today without seeing a significant 
focus on the number of line of duty deaths, close calls, wearing of seatbelts and firefighter safety in general.  
What are you doing as a member of the Fire Service in Virginia both professionally and personally to help 
ensure the safety and welfare of your providers?  It is very easy to talk about this topic because it is the right 
thing to focus on, but in reality are we making decisions, developing policy and managing in general to help 
ensure the safety of our providers?  
 
To date, (9-1-08), there have been 84 LODD’s in the U. S.  In reviewing these deaths, the majority of them are 
focused into two primary categories.  The top two areas include vehicle collisions and stress.  The area of 
vehicle collisions includes responding to and returning from alarms as well as response to incidents in 
emergency vehicles as well as response in private vehicles.  Utilization of seatbelts continues to be a big 
factor in this area.  One would think that emergency responders that routinely respond to emergencies and 
see the effects of auto accidents would get a first hand experience in knowing the absolute importance of wearing their seatbelts.  Another 
factor that we should all recognize is speed and the impact it has on the survivability of accidents.  Again, we continue to see these incidents 
occur and in many cases, the outcome is not positive.  What service can we provide for the person requiring our assistance if we never arrive?    
 
The second highest area involving line of duty deaths relates to stress. We all recognize that stress plays a significant role in the type of work 
we perform.  One minute we are sitting down having a conversation about a job or non-job related topic and the next minute we are walking 
quickly to the fire unit heading to an emergency call.  How many of us are doing what we can to positively influence or help minimize the stress 
we confront in the daily provision of service to our citizens?  Are we all at our appropriate weight so we do not put our body under unnecessary 
stress?  If we are not at our ideal body weight (I am not – but am working on it) we are taxing ourselves even more than what we should be.  
Are you at your ideal body weight?  If not are you doing anything to address the matter?   
 
Are you a smoker?  This habit adds to your overall stress and affects your ability to meet the severe job demands when required to do so.  If 
you are a smoker, I would urge you to consider how you can quit.  You will feel better and your life expectancy will likely improve as well. How 
about your physical fitness level – is it satisfactory?  This goes hand in hand with our weight.  If we are not working out on a regular basis will 
our bodies be prepared to function under the most significant demands when needed?  Most likely, not to the level we need it to. Our 
Department was recently awarded funds through the Assistance to Firefighters Grant (AFG) Program for the purchase of physical fitness 
equipment at all of our ten fire stations.  We are working to get the equipment secured and installed with a target date of 1-31-09 to have this 
project completed.  This grant will allow us to transition from a voluntary program to a mandatory one and help ensure the appropriate fitness 
level of our providers. 
 
These two categories account for more that half of the LODD’s for CY2008 to date.  Are you spending enough time focusing on safety and 
survival of your providers?  We need to start doing something about this if we are to be successful in reducing the annual deaths of firefighters 
in America.  The Virginia Department of Fire Programs recently took delivery of two new driving simulators.  It is my hope these new tools can 
play an instrumental role in educating or re-educating our responders on the proper driving techniques including utilization of seatbelts and the 
appropriate driving speed for the road conditions that are encountered.   
 
Stress and general wellness of our responders is a primary responsibility of the providers themselves.  If they are not committed to making a 
change and provided the necessary equipment and encouragement this will not be realized.  The general culture of our responders needs to be 
changed and we as officers need to lead by example in this area.  Collectively if we are committed to making a positive change, we can realize 
a reduction of related injuries and deaths in these areas.  Are you willing to stop talking about it and start doing something to impact this area? 
 
I would like to also share with you a couple of other related issues concerning the VFCA.  The Executive Board and entire Board of Directors 
recently approved a new benefit for our members.  This benefit is a $10,000, 24/7, Accidental Death and Dismemberment Insurance Policy for 
all of our members.  More information concerning the particulars is included in another article within this edition of Commonwealth Chief – 
please be sure to read it because it requires you to complete a beneficiary form and return it so the coverage will be in place.  This new benefit 
is being provided for all VFCA members as part of your annual dues.  Please be sure to complete the form and get it returned at your earliest 
opportunity to ensure coverage.  As you solicit other individuals to join the Association, be sure to add this as another benefit of joining. 
 
There will be a number of opportunities to get involved on the Board of Directors with the VFCA in the upcoming year.  The term limits for the 
officer positions have been reduced from two years to one year and the Second Vice Presidents position has been restored.  If you are 
interested in getting involved in your Association, I would urge you to submit a resume and cover letter indicating your interest to Chief Gray. 
There is another article in this edition that outlines the contact information if you are interested in being considered for a seat on the Board (and 
we hope you are).  The Association is only as good as the members.  I would challenge you to get involved and make a contribution for the 
betterment of the organization.  
 
As we continue to serve the citizens of the Commonwealth, whether as a volunteer or career provider or both, please take a moment to reflect 
on how we deliver our essential services.  As leaders, we need to change the culture of the organizations and ensure the safety and welfare of 
all responders.  We need to take the time to review the driving policies with our staff to include response to emergencies in private vehicles, 
encourage our providers to get active in a wellness program and stop smoking among other related safety topics.  These are just a few 
examples of what we can do to influence changes that will result in fewer injuries and deaths in Virginia and the Nation and help ensure 
Everyone Goes Home!   



Are new Virginia EMS 
Regulations requiring 
this medical kit? 

Learn what’s really happening in the 
Virginia EMS system...

Sign up for the  e-newsletter at www.vdh.virginia.gov/oems
Visit the Web blog at http://virginiaems.wordpress.com
Become one of our friends at www.myspace.com/virginiaems 
Or search for us on Facebook www.facebook.com

You can find answers to your questions and learn what is 
new in the Virginia EMS community... 

• What’s new with Symposium this year?
• Can I get CE’s online?
• Where did the OEMS Training & Emergency Operations Divisions move?
• Are EMS regulations being updated?
• Are they changing the EMS certification levels?
• What is being proposed for the new PPCR  reporting system?

Visit the OEMS Web blog or sign-up for the e-newsletter today!
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M3/EMS - Specializing in Revenue Recovery Solutions 
for Safety Services.

HealthServe is now a part of M3/EMS.
We provide Virginia Fire and EMS:

• Unparalleled financial returns. 

• Well-trained, expert staff with leadership from 
   Fire/EMS professionals.

• Unmatched customer service; no coding  
   decisions required at the EMS provider level.

• Program options that result in no resident 
   "out-of-pocket" expenses.

Putting Your Department Ahead of the Curvewww.MED3OOO.com
1-800-233-8989 ext. 3002
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BBlleennddeedd  LLeeaarrnniinngg……    
A link to our Future 
By: Donald E. Hansen 

As Virginia Fire Departments today see expenses associated 
with daily operational costs and personnel issues rising, they 
simultaneously are seeing a decrease in the amount of 
available funds for ancillary programs to train their personnel. 
Every day, Chiefs’ of career, combination and volunteer 
departments face the unenviable task of overseeing an 
agency’s diminishing budget while promoting a safe working 
environment of their staff and the community. Unfortunately, 
one of the first casualties of decreased budgets is usually 
funding for staff training and department requirements.  

So how does the fire service keep up with the demands of 
quality service to community with limited avenues of funding? 
In the spring of 2007, the Virginia Department of Fire Programs 
was tasked by the Virginia Fire Services Board to research 
options for deployment of this initiative. The initial focus 
utilizing the advances in technology-based training for self-
paced adult learning drew interest in on-line learning 
opportunities. 

In recent years, the responsibilities of state fire service 
accrediting agencies have changed to combat the need for 
alternative delivery methods in training the rural fire service 
communities and small career departments with limited staffing 
resource. Documented evidence shows that almost one 
hundred years of formal Fire Protection Engineering education 
has lulled the Fire Service Community into traditional 
educational processes. Traditionally, program offerings have 
complied with “Person to Podium” presentation format modules 
for all didactic training events coupled with kinesthetical 
delivery systems. Recently, stakeholders of Virginia’s fire 
service such as Virginia Fire Chief’s Association and Virginia 
Fire Fighters Association have identified a need for an 
alternative to traditional delivery systems. Most of Virginia’s 
heartland is comprised of rural (farmland), textile industry-
laden communities, and Career Fire Service agencies with 
limited resources to devote to on-duty (out of service) training 
activities. 

In emergency services, the need for alternative program 
offerings has increased significantly since the devastating 
terrorist attacks of September 11, 2001. With the increased 
complexity of legal requirements now placed on governing 
bodies such as performance-based evaluation and fire risk 
assessments, localities are focused on training the first 
responder with less than a traditional “Person to Podium” 
training environment to meet these mandates. Distance 
learning and/or E-learning appears to be a fitting alternative 
to fill this void. This learning approach provides the 
opportunities for the fire service community throughout 
Virginia and abroad to be involved in alternative didactic-
based education and training.  Moving to the forefront in 
technology through the World-Wide-Web, and other technical 
advances in communications, e-learning has afforded the 
end-user the ability to complete a spatial training experience 
that will fit into the busy life style of the rural volunteer fire 
service community and small career departments with limited 
replacement staffing. This type of training not only gives the 

students the ability to obtain certification, but also assists the 
learner in basic techniques of time management very similar 
to a global business operation. 

These issues supported the need to evaluate alternative non-
didactic learning opportunities throughout the Commonwealth 
of Virginia Fire Service training system. A key element to the 
success of this initiative was to develop an asynchronous 
learning environment that a student could access from the 
comfort of their own home or station without extended travel 
time or monetary commitment. Secondly, alternative delivery 
methods would be required to possess an equal or higher 
degree of quality and training to enhance the marketability of 
non-traditional course offering. 

As with any type of changing environment in the fire service, 
there has been much debate over the use of Distance 
Education as a training option for Fire Fighter courses. Many 
traditionalists still remain steadfast that the only way to 
properly train a Fire Fighter is to place them in a classroom 
environment followed by a practical session to qualify the 
learning experience. However, the blue collar work-force of the 
fire service has slowly seen a shift to the more formally 
educated Emergency Service Responder. As time and staffing 
continue to be an issue, these alternative delivery methods 
become more appealing to those with limited time to complete 
requisite courses.  

Thus, the recommendation to the Virginia Fire Services Board 
was to include many of the didactic-based programs into 
alternative learning style options. These programs shall include 
Hazardous Materials training, the classroom portions of the 
Fire Fighter 1 and 2 curriculums, portions of the Fire Officer 
level curriculums and Instructor in-service updates. This 
approach will allow students more time to concentrate on 
practicum requirements once they have completed the 
required on-line learning experience. To relieve the concerns 
of students not completing the course on their own by Chief 
Executive Fire Officers, a final evaluative method has been 
implemented. Each student will be required to attend 
knowledge checks in a regional setting, which may include 
practical testing when applicable, to ensure learning and 
retention has taken place to validate the program prior to 
certification.    

With these advances in technology, it would be clear to submit 
that this project will remain dynamic in nature and require 
continual evaluative summaries to ensure essential 
components meet the mission, vision, and values as defined 
by the Virginia Department of Fire Programs. A short, medium, 
and long-term benchmarking process will ensure the target 
audience for each of these programs remains intact. I project 
to see tremendous rewards in basic through advanced level 
fire training for Virginia’s rural and small municipal fire service 
representatives that would otherwise not see the need or 
participate in training outside their local stations. Distance 
Learning Educational programs assume two basic criteria: 
students are separated by distance, and technology is used to 
lessen or eliminate the distance barrier. E-learning can be both 
exciting and rewarding to some, while frustrating and 
discouraging to others. Deciding to take an online course or 
program is the first major step a fire fighter must take to take 
advantage of this opportunity.  
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The successful accomplishment of a program of this nature would 
increase the Virginia Department of Fire Programs initiative to 
comply with the National Fire Academy’s 16 Initiatives for Safety, 
and would continue to be evaluated to realize a measurable gain in 
monetary value, increase in trained personnel, and a safer Fire 
ground Operation.  

To access this experience the student will need to visit 
https://covkc.virginia.gov/vdfp/fst, register in the program, and 
enter there on-line learning experience. 

The facilitated approach of training anywhere-anytime will result in 
a safer Virginia.  

 
 

Deputy Fire Chief James E. Graham Jr. has been named interim 
chief of Chesterfield County's Fire and Emergency Medical 
Services Department until a new chief is chosen after a national 
search. 

Graham, a 31-year firefighting veteran, will replace outgoing Fire 
Chief Paul W. Mauger, 50, who is retiring on September 1st after 
31 years of service.  

Graham has served 23 years as a chief officer in the department's 
training and operations divisions. He most recently oversaw the 
agency's operations and management services sections. 

He earned a bachelor's degree in public safety from Virginia 
Commonwealth University and is a graduate of the Executive Fire 
Officers Program at the National Fire Academy. He and his wife, 
Ann, live in the Midlothian area and have three adult sons. 

Following the VFCA's recommendation to the Governor's Office 
earlier this year, Governor Tim Kaine has made several recent 
appointments to various Boards and Commissions. They include 
Charlottesville Fire Chief and VFCA Board member Charles L. 
Werner as the VFCA representative on the Secure 
Commonwealth Panel. And James R. “Robbie” Dawson of 
Smithfield, battalion chief and fire marshal of Chesterfield County 
and Chair of the VFCA Fire & Life Safety Committee as the VFCA 
representative to the State Building Code Technical Review Board. 
Both will be very able representatives. 

Brett Burdick has been selected to serve the Virginia 
Department of Emergency Management as deputy state 
coordinator of Administration.  

He will oversee finance, recovery and mitigation, information 
technology and homeland security grants. His additional 
responsibilities include strategic planning, policy and legislative 
issues and serving as a member of the agency executive 
management team.  

 "Brett offers a wealth of emergency experience and field 
expertise," says VDEM State Coordinator Michael Cline. "He will 
be a great asset in this position." 

Burdick holds a Bachelor of Arts degree in Geology and 
Oceanography from Humboldt State University in California, a 
Master of Public Administration from California State University - 
Dominguez Hills and a Master of Science from Virginia 
Commonwealth University. He has also studied at the graduate 
level at the University of New Hampshire and the College of 
William and Mary, and he is a graduate of the Commonwealth 
Management Institute and the Virginia Executive Institute. Burdick 

is a certified geologist in two states and is a Certified Hazardous 
Materials Manager® at the Masters Level 
through the Institute of Hazardous Materials Management. 

Fire Chief Ronald L. Mastin has selected Battalion Chief Michael 
T. Reilly for promotion to Deputy Chief, effective August 30, 
2008. He will be assigned as Deputy Chief, B-Shift, Operations 
Bureau. He currently serves as the Battalion Chief, Hazardous 
Materials and Investigative Services Section, Fire Prevention. 

Chief Reilly was promoted to Battalion Chief in 1999, and assigned 
to the Hazardous Materials and Investigative Services Section, 
Fire Prevention, which oversees the Fire Investigations Branch, 
Environmental Crimes Branch, and Hazardous Materials Technical 
Support Branch. In 2005, he was reassigned as a field Battalion 
Chief. In October 2006, he returned to again oversee Hazardous 
Materials Investigative Services Section, Fire Prevention, where he 
was responsible for supervising fire and post-blast investigations, 
hazardous materials violations, and long-term oversight of spills 
and clean-up, environmental crimes and hazardous materials 
releases. 

As Deputy Chief, B-Shift, he will be one of three operational 
deputies, and will supervise the daily activities of all 37 fire and 
rescue stations within the department. He will be responsible for 
approximately 350 personnel. 

 

 

Members 
on the Move 

Virginia Fire Chiefs and Columbia 
Southern Form Partnership 

COMPLETELY ONLINE DEGREES

CO L U M B I A SO U T H E R N UN I V E R S I T Y

  (concentration in Fire Science) 

OTHER DEGREE AND CERTIFICATE PROGRAMS AVAILABLE

www.columbiasouthern.edu/firescience
800.977.8449 code 1139 

ORANGE BEACH, AL 36561

Columbia Southern University now offers a 10 
percent tuition discount and application fee 
waiver to the Virginia Fire Chiefs Association 
members, their spouses and children. Take 
advantage of this unique opportunity and let 

us help you reach your full potential!
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WE DRIVE YOUR

B O T T O M   L I N  O T T O M   L I N E

DEDICATED EDICATED PROFESSIONALS ROFESSIONALS PROVIDING ROVIDING SOLUTIONS OLUTIONS FOR OR AMBULANCE MBULANCE REIMBURSEMENTEIMBURSEMENT

WWW.DABILL.COMWWW.DABILL.COM
1-800-355-17531-800-355-1753

YOU OU CAN AN COUNT OUNT ON
DIVERSIFIED AMBULANCE BILLINGDIVERSIFIED AMBULANCE BILLING

TO:O:

Maximize Your Revenue Recovery PotentialMaximize Your Revenue Recovery Potential

Train Your Staff To Be More Efficient And ProductiveTrain Your Staff To Be More Efficient And Productive

Focus Its Attention On The Unique Needs Of EachFocus Its Attention On The Unique Needs Of Each
Individual Locality Or Ambulance ServiceIndividual Locality Or Ambulance Service

Deliver The Best Customer Service In The NationDeliver The Best Customer Service In The Nation
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HHEELLPP  SSAAVVEE  LLIIVVEESS  IINN  YYOOUURR  
CCOOMMMMUUNNIITTYY::  

RREEMMIINNDD  YYOOUURR  FFAAMMIILLYY,,  
FFRRIIEENNDDSS  AANNDD  NNEEIIGGHHBBOORRSS  

TTOO  AADDOOPPTT  AA  SSIIMMPPLLEE  
LLIIFFEESSAAVVIINNGG  CCHHAANNGGEE..  

 

As the time change approaches on Sunday, November 
2nd, the Virginia Fire Chiefs Association wants to 
remind residents to make another change that could 
save their lives — changing the batteries in their 
smoke alarms and carbon monoxide detectors. 

Communities nationwide witness tragic home fire 
deaths each year. An average of three children per day 
die in home fires and 80 percent of those occur in 
homes without working smoke alarms. Nonworking 
smoke alarms rob residents of the protective benefits 
home fire safety devices were designed to provide. The 
most commonly cited cause of nonworking smoke 
alarms: worn or missing batteries. 

Changing smoke alarm batteries at least once a year is 
one of the simplest, most effective ways to reduce 
these tragic deaths and injuries. In fact, working 
smoke alarms nearly cut in half the risk of dying in a 
home fire. Additionally, the VFCA recommends 
replacing your smoke alarms every ten years. 

To save lives and prevent needless injuries in Virginia, 
the VFCA has joined forces with Energizer and the 
International Association of Fire Chiefs for the 21st 
year of the Change Your Clock Change Your Battery® 
campaign. The program urges all Americans to adopt a 
simple, lifesaving habit: changing smoke alarm and 
carbon monoxide detector batteries when changing 
clocks back to standard time each fall, this year on 
November 2. 

“The peak time for home fire fatalities is between 10 
p.m. and 6 a.m. when most families are sleeping,” 
says VFCA President Chief Chris Eudailey. “Smoke 
alarm maintenance is a simple, effective way to reduce 
home fire deaths. Children and senior citizens are most 
at risk, and a working smoke alarm can give them the 
extra seconds they need to get out safely.” 

In addition, Chief Eudailey recommends residents use 
the “extra” hour they save from the time change to 
test smoke alarms and carbon monoxide detectors by 
pushing the test button, planning “two ways out” and 
practicing escape routes with the entire family. 

Families should also prepare a fire safety kit that 
includes working flashlights and fresh batteries.  

Tragically, fire can kill selectively. Those most at risk 
include: 

 Children — Approximately 1,000 children under the 
age of 20 die each year in home fires. Children under 
age five are at twice the risk of dying in a home fire. 
Eighty percent of fatal home fire victims who were 
children were killed in homes without working smoke 
alarms. 

 Seniors — Adults over age 75 are three times more 
likely to die in home fires than the rest of the 
population; those over 85 are 4.5 times more likely to 
die in a home fire. Many seniors are unable to escape 
quickly. 

 Low-Income Households — Many low-income 
families are unable to afford batteries for their smoke 
alarms. These same households often rely on poorly 
installed, maintained or misused portable or area 
heating equipment — a main cause of fatal home fires. 

Many local fire departments have supplies of donated 
smoke alarms, and departments will help install them 
in the homes of the elderly and disabled. For more 
information, contact your local fire department. 

 

 

 

 

 

 

NNVVFFCC,,  JJoohhnnss  HHooppkkiinnss  ttoo  ssttuuddyy  
hheeaarrtt  ddiisseeaassee  iinn  ffiirreeffiigghhtteerrss  

The Johns Hopkins Bloomberg School of Public Health 
has received a $1 million grant from the U.S. 
government to help research the high number of heart 
attacks suffered by firefighters, according to Sens. 
Barbara A. Mikulski and Benjamin L. Cardin. 

Johns Hopkins is working with the National Volunteer 
Fire Council and will study firefighter fitness programs 
and ways to reduce preventable heart conditions. 
Heart attacks are a leading cause of death for 
firefighters, according to the senators. 

"Firefighters risk their lives to protect our citizens, and 
we must provide researchers with the tools they need 
to ensure our first responders' health and safety," 
Cardin said in a statement. 

The funds were awarded as part of the U.S. 
Department of Homeland Security's Assistance to 
Firefighters Grant Program. Mikulski is a member of 
the Homeland Security appropriations subcommittee, 
and Cardin is a member of the Senate Budget 
committee. 
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VVFFCCAA  eennddoorrsseess  PPiioonneeeerriinngg’’ss  
SSaaffee--TT--eelleemmeenntt®®    
Recently, the Virginia Fire Chiefs Association announced a 
partnership with the Pioneering Technology Inc. of 
Mississauga, Ontario (TSX-V: PIO), (“Pioneering”)   to promote 
the sale of the Safe-T-element (STE) cooking system in the 
Commonwealth of Virginia and to work together to adopt 
codes/standards for the mandatory use of this technology in 
Virginia.  
 
The VFCA will promote and market the product to their 
membership throughout Virginia and will also recommend the 
STE to affiliates and peer associations at the regional and 
national level.  In partnership, the VFCA and Pioneering will 
work together to have codes/standards adopted for the 
mandatory use of this technology in Virginia.   
 
VFCA President Chris Eudailey said “Cooking type fires 
contribute to a large number of fire incidents in Virginia and 
throughout this country. The Virginia Fire Chiefs believe the 
Safe-T-Element product will assist in the reduction of these 
very tragic and sometimes deadly fire incidents in the 
Commonwealth. We will promote the sale and installation of 
this technology in all facilities in  Virginia. Our partnership with 
Pioneering Technology will help us to better protect the 
constituents we are committed to serving.”   
 
The VFCA is a professional non-profit association providing 
services to members and organizations at the State, Regional 
and International level and whose mission it is to take a leading 
role in influencing issues affecting the fire service.  Fire 
prevention through enforcement, education and engineering 
solutions are a key focus of the VFCA. The VFCA is committed 
to promoting the STE as a preventative engineering solution 
not only in the State of Virginia but also throughout the country.  
 
Pioneering CEO Kevin Callahan said, “We are very pleased to 
be partnering with such a prestigious organization.  The 
Virginia Fire Chiefs Association has a very progressive 
leadership and lobby that is highly regarded not only in 
Virginia, but throughout the United States.  We believe that our 
partnership with the VFCA will have a significant impact on the 
success of the continued and growing adoption of this 
technology and we are honored to be able to participate in their 
efforts to better protect their communities and reduce cooking 
related fires.”   
 
 
About Pioneering Technology Inc. & the Safe-T-element™ 
(STE) cooking system 
 
Pioneering is an “Energy Smart” product innovation company 
based in Mississauga, Ontario, that engineers and brings to 
market energy smart solutions for consumer products making 
them safer, smarter and/or more efficient. The patented Safe-
T-element™™ cooking system was engineered to help prevent 
stove top cooking fires, the number one cause of fire in North 
America and to reduce the amount of electricity required to 
cook.  For more information visit: www.safetelement.com .   

PPSSOOBB  RRuulleess  UUnnddeerr  RReevviieeww,,  AAggaaiinn……  
 

Last October, the fire service and law enforcement 
communities were claiming victory. After a long struggle, the 
Public Safety Officers' Benefit (PSOB) program was finally 
being administered as Congress intended.  
But, there's a new challenge emerging on the horizon.  

Department of Justice officials -- who administer the benefits 
program -- are reviewing the document once again.  

Recently CFSI provided information about the proposed 
revisions.  

They promised that CFSI and other fire service organizations 
will be keeping a close eye on the issue.  

Originally, they said, it appeared the rules were being fine-
tuned for grammatical issues and syntax. Language needed to 
be clarified following recent court rulings.  

But, that may not be all. Changes including definitions of 
training are also being proposed.  

At press time an attorney was reviewing the proposed 
changes, and the possible ramifications.  

The VFCA, as well as other fire groups, are well aware of 
what's at stake.   

Members of the Congressional Fire Caucus also have been 
made aware of the issue.  

Before things were clarified last fall, DOJ officials were at odds 
with the families of fallen public safety personnel about 
whether to recognize a heart attack as a line-of-duty cause of 
death.  

Although families produced medical documents and gave 
emotional testimony, DOJ officials denied or took no action on 
many of the cases.  

Prior to the Hometown Heroes Act being clarified, 100 
applications had been approved, 47 denied and 199 were not 
acted upon.  

Since October, 152 fallen heroes' families have been approved 
for benefits, 91 denied; 64 no action and 37 are being 
appealed.  

During the annual National Fallen Firefighters Memorial 
Service in Maryland last year, President Bush said the 
Hometown Heroes' Act would move as it was originally 
intended.  

"That's the least we can do as we honor the families of those 
who have died in the line of service," Bush told the crowd.  

As debate on this issue continues we will make every effort to 
keep you informed of the changes that are finally approved as 
quickly as we can. 

Hope Janke, Counsel to the Director, Bureau of Justice 
Assistance, Office of Justice Programs will be 
addressing this most important issue during the ’09 Mid-
Atlantic Expo & Symposium. 
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Holiday Safety…  
When a member of your community is killed in a home fire, it is 
important to let others know how they can prevent a similar 
tragedy as many fire deaths and injuries are preventable. 

More than 4,000 Americans die each year in fires and more 
than 20,000 are injured. Many of them might be alive today if 
they had only had the information they needed to avoid a 
disaster. The following life-saving tips could make a big 
difference to your citizens. By incorporating them in your public 
service messages you could help save a life. 

Did you know? 

• Eighty-two percent of all fire deaths occur in the 
home.  

• Home cooking fires peak on Thanksgiving Day. 

• There are an estimated 200 fires and 25 injuries 
resulting from Christmas tree fires each year. 

• Most holiday fires can be easily prevented.  

• Having a working smoke alarm reduces one's chance 
of dying in a fire by nearly a half.  

Following these simple fire safety tips can boost survival rates 
dramatically. Please share them with your peers and citizens 
because knowledge is the best fire protection. 

Fire Safety Life-Saving Tips 

• Install a smoke alarm on every level of your home. 
Test smoke alarm batteries every month and change 
them at least once a year. Consider installing a 10-
year lithium battery-powered smoke alarm, which is 
sealed so it cannot be tampered with or opened. 

• Avoid using lit candles. If you do use them, make sure 
they are in stable holders and place them where they 
can not be easily knocked over.  

• Never leave the house with candles burning.  

PARENTAL TIPS 

• An adult should always accompany children under 
12 years of age.  

• Do not use open flame candles in jack-o-lanterns. 
Commercially available battery lights are much 
safer and do not pose a fire hazard.  

 

 

• Parents should never let their children carve a 
pumpkin unsupervised.  

• Do not hand out homemade or unwrapped candies 
to children.  

• Parents should plan a route for your child to use 
while trick-or-treating and set an early return time 
for your child.  

• To welcome trick-or-treaters, switch on your porch 
lights or any exterior lights. 

TRICK OR TREAT TIPS 

• Do not go inside anyone’s house. Remain on the 
stoop or porch at all times.  

• Do not go into a stranger’s automobile.  

• Do not take shortcuts through backyards, alleys, or 
parks.  

• Walk, don’t run.  

• When crossing the street look both ways. Do not 
cross in between cars.  

• Always use the sidewalk.  

• Trick-or-treat on well-lit streets within your 
neighborhood.  

• Children should always travel in a group.  

• Use the buddy system, and make sure you have at 
least one buddy with you the entire evening.  

• When you return home, have an adult examine and 
discard all candies that are not factory sealed or 
wrapped by the candy manufacturer. Never eat 
homemade or unwrapped treats.  

• Never accept candy from strangers.  

• Children should carry spare change in case of an 
emergency and they need to call home. 

COSTUME TIPS 

• Only purchase and use flame retardant costumes.  

• Children should wear white, reflective clothing, or 
use reflective tape and carry either a flashlight or 
glow stick.  

• Costumes should fit properly, avoid loose or baggy 
costumes.  

• Avoid any type of open flame while wearing 
costume.  

• Encourage children to wear face paint as oppose to 
a mask. Face paint should be non-toxic and meet 
FDA standards.  
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• If a mask is worn, make sure that the eye, mouth 
and nose openings are large enough to ensure 
adequate breathing and full range of vision.  

• Children should never carry sharp objects. Ensure 
that all props are made of material that is flexible 
and nonrealistic looking.  

• Materials made of 100% polyester or modacrylics 
are best for making homemade costumes. They 
are less flammable. 100% polyester and 
modacrylics may be purchased at most local fabric 
stores.  

• REMEMBER – A flame-retardant costume does not 
mean that it is fire proof. Always keep your 
costume away from any type of open flame or 
other heat sources.  

TIPS FOR MOTORISTS 

• Be aware of children darting out between parked 
automobiles.  

• Use caution while entering and exiting driveways.  

• During twilight and evening hours be mindful of 
children in dark costumes.  

 

Home cooking fires peak on 
Thanksgiving Day 
 
 As Americans prepare 
Thanksgiving meals, it is 
imperative that they keep safety 
in mind since cooking fires are 
more likely to occur on 
Thanksgiving than on any other 
day of the year. The incidence of 
home cooking fires is roughly 
three times the daily average on 
Thanksgiving. In 2004, cooking 
equipment was involved in 1,040 reported home structure fires 
on Thanksgiving which was three times the daily average that 
year. 

NFPA studies show cooking fires are the number one cause of 
home fires and home fire injuries. Hundreds of Americans are 
killed each year due to home cooking fires and thousands 
more are injured. Cooking fires also cause roughly half a billion 
dollars in direct property damage to the homes and the 
belongings inside. 

It can be easy to get wrapped up in entertaining guests, but it 
is important to remember to stay in the kitchen and monitor 
meal preparation closely as most cooking fires start because 
cooking has been left unattended. 

People may look to vary the traditional turkey entrée by using a 
turkey fryer, but due to the unique fire and injury hazards 

associated with this specific piece of equipment, NFPA 
recommends against their use. 

The deep-frying cooking process requires that up to five 
gallons of oil be heated before placing the turkey into the 
device. Tests have shown that a number of available turkey 
fryer devices are not sturdy and can easily tip over, allowing 
hot oil to spill, creating a serious risk of fire or scald burn from 
contact. There also have been reports of turkey fryers 
overheating, which can also lead to hot oil spilling or splattering 
outside the fryer, which is again a recipe for dangerous fires, 
serious injuries, and property loss. 

If having fried turkey is a must this Thanksgiving, NFPA 
recommends that consumers turn to commercial sources 
where professionals will prepare their entrée with a safety and 
skill unlikely to be matched at home. Some supermarkets and 
restaurants accept orders for fried turkeys during the holiday 
season. 

NFPA offers these tips for safer cooking: 

Stand by your pan 

• Stay in the kitchen when you are frying, grilling, or 
broiling food.  

• If you must leave the kitchen for even a short period 
of time, turn off the stove.  

• If you are simmering, baking, boiling or roasting food, 
check it regularly, remain in the home while food is 
cooking, and use a timer to remind you that the stove 
or oven is on.  

• Keep in mind that you should avoid wearing loose 
clothing or dangling sleeves while cooking. Loose 
clothing can catch fire if it comes in contact with a gas 
flame or electric burner.  

No kids allowed 

• Keep kids away from cooking areas by enforcing a 
"kid-free zone" of 3 feet (1 meter) around the stove.  

If you have young children, use the stove's back burners 
whenever possible, and turn pot handles inward to reduce the 
risk that pots with hot contents will be knocked over. 
 

• Never hold a small child while cooking.  

Keep it clean 

• Keep anything that can catch fire—pot holders, oven 
mitts, wooden utensils, paper or plastic bags, food 
packaging, towels or curtains—away from your stove 
top.  

• Clean up food and grease from burners and the 
stovetop. 
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CHRISTMAS SAFETY 
 
Whether you are decking the halls 
or lighting the Menorah, it’s the time 
of year when you dress up your 
home for the holidays. Keeping safe 
this season is important. To help 
you get through the season safely, 
the National Safety Council offers 
these suggestions to help make 
your holiday season merry and 
safe. 

 
Decorations – Wear gloves while decorating with spun glass 
“angel hair.” It can irritate your eyes and skin. A common 
substitute is non-flammable cotton. Both angel hair and cotton 
snow are flame retardant when used alone. However, if 
artificial snow is sprayed onto them, the dried combination will 
burn rapidly. When spraying artificial snow on windows, or 
other surfaces, be sure to follow directions carefully. These 
sprays can irritate your lungs if you inhale them. 
 
Fireplaces – You should not try to burn evergreens or wreaths 
in the fireplace or in a wood stove to dispose of them. They are 
likely to burn out of control and send flames and smoke into 
the room. Also, do not burn wrapping paper in the fireplace 
because it often contains metallic materials that can be toxic if 
burned. 
 
Candles – Never use lighted candles near trees, boughs, 
curtains/drapes or with any potentially flammable item. 
 
Toys and Gifts – Be especially careful when you choose toys 
for infants or small children. Be sure anything you give them is 
too big to get caught in the throat, nose or ears. Avoid toys with 
small parts that can be pulled or broken off. If you are giving 
toys to several children in one family, consider their age 
differences and the chances that younger children will want to 
play with older kids’ toys. 
 
Older Adults – Select gifts for older adults that are not heavy 
or awkward to handle. For persons with arthritis, make sure the 
gift does not require assembly and can be easily opened and 
closed. Choose books with large type for anyone with vision 
impairment. 
 
Plants – Small children and pets may think that holiday plants 
look good enough to eat. But many plants can cause severe 
stomach problems. Plants to watch out for include: mistletoe, 
holly berries, Jerusalem cherry and amaryllis. Keep all of these 
plants out of reach. 
 
Food and Cooking – The holidays often mean preparing large 
meals for family and friends. Wash hands, utensils, sink and 
anything else that has come in contact with raw poultry. Keep 
in mind that a stuffed bird takes longer to cook. For questions 
concerning holiday turkey preparation and cooking, call the 
USDA Meat and Poultry Hotline at 1-800-535-4555. 
Refrigerate or freeze leftovers in covered shallow containers 
(less than two inches deep) within two hours after cooking. 
Date the leftovers for future use. 
 
Alcohol, Parties and Driving – Being a smart party host or 
guest should include being sensible about alcoholic drinks. 
More than half of all traffic fatalities are alcohol-related. Use 

designated drivers, people who do not drink, to drive other 
guests home after a holiday party. 
 
Stress – The holiday season is one of the most stressful times 
of the year. You can’t avoid stress completely, but you can give 
yourself some relief. Allow enough time to shop rather than 
hurry through stores and parking lots. Only plan to do a 
reasonable number of errands. When shopping, make several 
trips out of the car to drop off packages rather than trying to 
carry too many items at once. Take time out for yourself. 
Relax, read or enjoy your favorite hobby at your own pace. 
 
 
 
 
 
 
 
 
 
 
 
 
 

Winter Driving Tips… 
 
Because inclement weather can pose challenges for even the 
most experienced drivers, the VFCA encourages you to gear 
up for winter driving. 
 
Practice everyday safe driving... buckle up, adjust your speed 
to the driving conditions and stay alert. 
 

Tips… 
 

 Drive with your headlights on. 

 When the roads are icy, slow down and allow extra time to 
reach your destination. 

 
 Watch for icy surfaces on bridges, even when the rest of 

the road seems to be in good condition. 
 

 If your tires lose traction, continue to look and steer in the 
direction you want to go. If the drive wheels start to spin or 
slide while going up a hill, ease off the accelerator slightly 
and then gently resume speed. 

 
 Look further ahead in traffic. Actions by other drivers will 

alert you to problems and give you extra seconds to react. 
 

 Avoid cutting in front of trucks, which need more time than 
passenger vehicles to stop. 

 
 Remember that four-wheel drive helps you to get going 

more quickly, but it won’t help you stop any faster. 
 

 Apply constant, firm pressure to the pedal with anti-lock 
brakes. 

 
 If you get stuck in snow, straighten the wheel and 

accelerate slowly. Add sand or cat litter under the drive 
wheels to avoid spinning the tires. 

 

Remember…  
 
Over 30% of LODD’s occur responding to and 
returning from incidents. 
 
What are you doing to reduce this alarmingly high 
number? 



  
  

GGeettttiinngg  ttoo  kknnooww  CChhiieeff  RRiicchhaarrdd  WW..  HHaarrrriiss  ……  
  

IInn  tthhiiss  iissssuuee  wwee  wwiillll  mmeeeett  oonnee  ooff  tthhee  mmaannyy  ““cchhiieeffss””  wwhhoo  wwiillll  bbee  ssppoottlliigghhtteedd  iinn  tthhee  
ccoommiinngg  iissssuueess  ooff  CCoommmmoonnwweeaalltthh  CChhiieeff  tthhiiss  yyeeaarr..  HHeerree  wwee  ttaakkee  aa  llooookk  aatt  CChhiieeff  RRiicchhaarrdd  
WW..  ““DDiicckkyy””  HHaarrrriiss  ffrroomm  tthhee  KKeennbbrriiddggee  FFiirree  DDeeppaarrttmmeenntt..  DDiicckkyy  iiss  aa  lloonngg--ttiimmee  VVFFCCAA  
mmeemmbbeerr  aanndd  iiss  aaccttiivvee  wwiitthh  tthhee  VViirrggiinniiaa  SSttaattee  FFiirreeffiigghhtteerrss  AAssssoocciiaattiioonn..  
  
  

Tenure in the fire service…  44 years as a volunteer firefighter. 
 
Career Journey… I joined the Kenbridge Fire Department as a 
volunteer firefighter on Sept. 22, 1964. I was out of state at college 
with a leave of absence from the department during parts of 1965 and 
1966 however I served the department whenever I was home on break. I was elected 1st Lieutenant in 
1968, Captain in 1969 and Chief in 1970. I have served continuously since 1970 as Chief with the 
exception of the year 2000.  
 
Sources of Funding… The Town of Kenbridge makes up approximately 25% of our budget, the County of 
Lunenburg makes up approximately 35% of our budget and the balance comes from donations and fund 
raising activities.  
 
Population Served… 4,500  (Town of Kenbridge and a portion of Lunenburg County)  
 
Square Miles Covered: 180  
 
Department Composition…  50 members all volunteer including two assistant chiefs, one captain, one 
1st lieutenant, 2- 2nd Lieutenants, a secretary and a treasurer. 
 
Department Equipment…  The department operates (3) pumpers, (2) tankers, (1) equipment truck, (1) 
brush truck and (1) command unit.  
 
Call Summary… In an average year the department answers approximately 125 calls. We do not operate 
EMS, however we do respond to some 10-50s and operate the crash truck. When I first joined the 
department we were answering well over 225 calls a year. 
 
What is the most challenging issue facing your department?  Funding to keep up with the 
replacement cycle of the pumpers, tankers, and turnout gear. Funding to make the Kenbridge Fire 
Department communications completely operable and interoperable. Also we need more state approved 
and state funded training classes.   
 
What challenges are facing the fire service today?  The fire service must reduce firefighter injuries 
and deaths (both volunteer & career) and also civilian deaths in this country. Interoperability 
communications capability for all departments is a very strong need. We must constantly design programs 
for recruitment and retention and build into these programs strong incentives for people to volunteer to 
serve their communities. We must also continue to work on integrating EMS into the fire service, as many 
communities are unable to maintain a reliable emergency medical service. The fire service must become 
more involved into the building codes and standards and demand that certain fire protection devices such 
as sprinklers be put into new homes when constructed where adequate water is available.  
 
Describe your management style… I try to always be open and honest with my fellow firefighters 
whether local or statewide. I like to be involved in decisions, but I try to allow strong input from my fellow 
officers and firefighters. I demand a lot from the local firefighters and I hold them all to the same 
standard.   
 

Meet the CCCHHHIIIEEEFFF

If you know someone who would be interesting to read about in this column, contact Bill Smith, 
Executive Director, Virginia Fire Chiefs Association (888) 818-0893 or bsmith@vfca.us 



What do you look for in a new recruit?  I try to make sure that the applicant has good morals, comes 
from a good family, is available to answer a reasonable number of fire calls and is willing to take training.  
High school students must be maintaining a minimum of a “C” average for us to consider them and unless 
age 18 they are taken in as junior firefighters. Firefighter I certification thru one of the high school 
programs is always a plus. Also a clean cut individual shows much self-discipline and a willingness to 
succeed.  
 
How do you view training? Training is imperative in every walk of life and the fire service is no 
exception. We must challenge our firefighters to obtain as much training as possible and reward them for 
obtaining certain benchmarks. The importance of training to the volunteer firefighter comes down to one 
concept and that is protection. A well-trained firefighter is able to protect himself, the other members at 
the scene that he is working with, the equipment he is using and the citizens whom they are called upon 
to serve. A well-trained firefighter is a real asset to their department as well as to their community.  
 
Do you have a close working relationship with neighboring departments?  The Kenbridge Fire 
Department has a splendid working relationship with all our neighboring departments and we serve as 
automatic second due for several neighboring towns. We also invite and encourage members of 
neighboring departments to train with us during state approved training classes.  
 
What’s in the future for the fire service?  I believe the fire service is well positioned for the future but 
we all must deliver a quality product for the citizens that we serve. Citizens as well as local governments 
will both be demanding more from each of us in the future. I think you will see more standardized 
pumpers and tankers as all of our budgets dry up. Many vehicles purchased throughout the country can be 
designed for basic firefighting and departments could enjoy the savings that could be generated from 
these cooperative purchases. I think you will see much more involvement by the fire service leaders in 
areas of codes and standards in the building industry. I also think that you will see an entirely different 
delivery of training in the future and many classes will be taken and tested as web-based training. The fire 
service in the Commonwealth of Virginia must do more to gain the respect of the state senators and 
delegates. Without the General Assembly’s help in the future thru funding from the state’s general budget, 
in addition to the Fire Programs Fund, I am afraid some communities will no longer be able to afford any 
type of fire service and some areas will go unprotected. Fire Departments in the future will have to be 
heavily involved in fire prevention and in education on the local level as well as on the state level.  
  
  
  
  
  

If you know someone who would be interesting to read about in this column, contact Bill Smith, 
Executive Director, Virginia Fire Chiefs Association (888) 818-0893 or bsmith@vfca.us 

HHiigghh--RRiissee  DDVVDD  RReelleeaasseedd  
The National Institute of Standards and Technology (NIST) reported last year that high-pressure fans used to force smoke, heat, and toxic gases
from corridors and stairwells can increase the survivability and effectiveness of responders.  Recently, NIST announced it will provide
Emergency Services Sector (ESS) organizations a two-disc DVD collection of Positive Pressure Ventilation (PPV) videos, reports, and a 
narrated slide presentation, which is the culmination of more than six years of PPV experiments and computer simulations.  

Pressurization smoke control systems, which usually consist of mounted wall fans, have been incorporated into high-rise buildings since the 
1970s.  However, as last year’s report stated, in many cases the buildings do not have the necessary systems or the systems fail to operate 
properly. Many high-rise incidents have resulted in firefighter fatalities due to disorientation, running out of air, or changes in wind conditions.  
The NIST experiments represented the first scientific evaluation of PPV technology using portable fans for buildings without built-in systems.   

The Emergency Management and Response-Information Sharing and Analysis Center (EMR-ISAC), interested in the personnel protection 
benefits for the ESS, reviewed the DVD set.  The first disc includes a presentation video that explains PPV, examines the results of the NIST 
research, and closes with a focus on the use of PPV tactics in high-rise buildings.  The DVDs highlight information particularly useful to 
responders, e.g., the need to coordinate crews, and suspend operations for 60 seconds after fan activation.  Disc 2 contains the high-rise fire 
experiment videos filmed in apartment settings.  Users can select single and multi-camera views of events in the rooms of the different 
apartments.  The Department of Homeland Security Science and Technology Directorate, the U.S. Fire Administration (USFA), and fire 
departments across the country supported NIST in applying engineering principles to fire service PPV tactics to improve responder survivability. 
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Your home should be a safe haven. But do you regularly 
check for home fire hazards? If not, there is the potential 
for danger. Fire departments responded to nearly 400,000 
home fires in 2006. That’s why the theme of Fire 
Prevention Week 2008 is “It’s Fire Prevention Week: 
Prevent Home Fires!” 

From October 5-11, 2008, fire safety advocates will 
spread the word to their communities that, with a little 
extra caution, preventing the leading causes of home fires 
– cooking, heating, electrical and smoking-materials – is 
within their power. 

 
Fire Prevention Week will be upon us in less than a 
month. Now is the time to finalize or, in some cases, get 
started on your organization’s Fire Prevention Week 
outreach campaign. To assist you in this task, consider 
the following tips: 
 
Develop a Marketing Kit 

• It’s usually a good idea to start sending press 
releases to the media one week prior to a special 
event. 

• NFPA has several ready-to-go press releases, and 
editorials available. To view the marketing 
materials, visit www.nfpa.org. 

• Have you submitted a proclamation to your 
county executive/town manager/board? If no, a 
template is available on the NFPA website under 
media materials. Remember, a proclamation is a 
great way to direct public attention to the fire 
safety work of first responders as well as to 
reinforce the educational message associated with 
this year’s theme – “It’s Fire Prevention Week: 
Prevent Home Fires!” 

 
Community Presence 

• Is there a community event scheduled during 
Fire Prevention Week your organization could 
attend? 

• If yes, request a booth to share fire life safety 
information with the attendees. You may also 
want to consider making the booth interactive 
with a fire safety trailer that families can visit 
to learn about fire escape planning. If you do 
not have a fire safety trailer simply setting 
aside a table for families to draft a fire escape 
plan will suffice. Again, NFPA provides several 
resources for this exercise, such as a home 
escape plan grid. This would make an 
excellent hand-out to individuals visiting your 
booth. 

 

Fire Prevention is more than just a week activity – 
It’s an all-year thing. 
 

• Fire Prevention Week is an excellent time to push 
fire prevention messages, such as home escape 
planning to your community. 

• When sharing this year’s Fire Prevention theme, 
me mindful of at-risk populations and various 
demographics in your community so all 
community members are exposed to this life-
saving message – “It’s not enough to have a 
home fire escape plan. To escape safely, you’ve 
got to make sure that everyone in the home has 
participated in the plan. Practice makes perfect!” 

 

How it all started: Commemorating a conflagration… 

Fire Prevention Week was established to commemorate 
the Great Chicago Fire, the tragic 1871 conflagration that 
killed more than 250 people, left 100,000 homeless, 
destroyed more than 17,400 structures and burned more 
than 2,000 acres. The fire began on October 8, but 
continued into and did most of its damage on October 9, 
1871. 

According to popular legend, the fire broke out after a cow 
- belonging to Mrs. Catherine O'Leary - kicked over a 
lamp, setting first the barn, then the whole city on fire. 
Chances are you've heard some version of this story 
yourself; people have been blaming the Great Chicago 
Fire on the cow and Mrs. O'Leary, for more than 130 
years. But recent research by Chicago historian Robert 
Cromie has helped to debunk this version of events. 

 

The 'Moo' myth  

Like any good story, the 'case of 
the cow' has some truth to it. The 
great fire almost certainly started 
near the barn where Mrs. O'Leary 
kept her five milking cows. But 
there is no proof that O'Leary was 
in the barn when the fire broke 
out - or that a jumpy cow sparked 
the blaze. Mrs. O'Leary herself 
swore that she'd been in bed 
early that night, and that the 
cows were also tucked in for the 
evening. 

But if a cow wasn't to blame for the huge fire, what was? 
Over the years, journalists and historians have offered 
plenty of theories. Some blamed the blaze on a couple of 
neighborhood boys who were near the barn sneaking 
cigarettes. Others believed that a neighbor of the 
O'Leary's may have started the fire. Some people have 
speculated that a fiery meteorite may have fallen to earth 
on October 8, starting several fires that day - in Michigan 
and Wisconsin, as well as in Chicago. 

And now you know the rest of the story!!! 
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““DDrriivvee  ttoo  SSuurrvviivvee””  ……  
By: Chris Daly 
Reprinted with permission:  
 
In this issue of Commonwealth Chief we will continue with Part 
2 of the series on “Drive to Survive.” In running this series of 
articles on the operation of emergency vehicles we hope to 
reduce and/or eliminating firefighter injuries and deaths that 
occur driving to and from emergency incidents. Once 
published, the articles will be posted on the VFCA website at 
www.vfca.us 
 
In our last article, we discussed how vehicles “burn off” energy 
and come to a stop.  During this discussion, we mentioned that 
when a vehicle locks its wheels, the tires will slide across the 
road surface and create tremendous amounts of heat.  This 
process causes the vehicle to lose all steering control and skid 
in a relatively straight line until it comes to a stop or strikes 
another object.  I’m sure many of you asked “What about ABS 
brakes?”  In this article we will discuss the issues associated 
with ABS brakes.   
 
Years ago, vehicle designers recognized that when a vehicle 
enters a skid, all steering control is lost.  In an effort to solve 
this problem, anti-lock brake systems (ABS) were born.  Anti-
lock brakes allow a vehicle to maintain steering control, even 
when the brakes are applied forcefully.  The first step in an 
ABS training program should be for fire departments to readily 
identify which vehicles are equipped with ABS and which are 
not.  In departments with mixed fleets of apparatus, the type of 
braking system should be clearly marked in plain view of the 
driver.  The reason for this is that the methods used to stop an 
ABS equipped vehicle are vastly different from the methods 
used to stop a non-ABS vehicle.   
 
In the days before ABS, EVOC classes taught us how to 
“pump the brakes” during panic stops.  Drivers were taught to 
forcefully apply the brakes until they felt the wheels about to 
lock.  Drivers were then told to ease off the brake pedal and 
manually pump the brakes with their foot, hopefully providing 
maximum stopping power, while not locking the wheels and 
causing the vehicle to skid.  While this idea sounds good in 
theory, it isn’t that easy in practice.  For this reason, the job of 
pumping the brakes was given to a microprocessor.  In an ABS 
equipped vehicle, sensors on the wheels detect when a wheel 
is about to lock.  Once these sensors detect impending lock-
up, the microprocessor then “pumps” the brakes for us, 
preventing the tires from skidding.     
 
When ABS first gained popularity in every day automobiles, I 
would often be called to investigate accidents that involved 
elderly drivers.  These drivers had been driving for 40 or 50 
years with traditional, non-ABS vehicles.  I would often ask 
these drivers what had caused the crash to occur and I always 
seemed to get the same answer.  “Officer, the other vehicle 
pulled out in front of me and I slammed on my brakes.  Then 
the brakes stopped working”.  Upon further investigation, I 
would ask what made this person think that their brakes 
stopped working.  The answer was always the same, “As I put 
my foot down on the pedal the brake pedal started thumping”.  
In reality, the brakes were working fine.  The problem was that 

the ABS was engaging and these drivers had never had any 
experience with this type of situation.  Instead of leaving their 
foot down and steering around the hazard, they took their foot 
off the brake and ended up in a vehicle accident.  It is for this 
reason that we must train fire apparatus operators what it feels 
like when the ABS kicks in.  A recommended training practice 
is to take a vehicle out to an empty parking lot and speed up to 
about 15 to 20 MPH.  Instruct the driver to slam on the brakes, 
leaving their foot down for the entire stopping distance.  As the 
ABS engages, the driver will feel the pedal start to “thump” 
underneath their foot.  While some may argue that this type of 
training may cause undue wear and tear on the vehicle, I ask 
you this.  Where would you like your driver to first encounter 
what it feels like for the ABS to engage?  In an empty parking 
lot at 15 MPH under relatively controlled conditions?  Or on a 
rain-slicked roadway at 60 MPH as the driver attempts to 
evade a hazard in the roadway?  It’s much cheaper to send the 
vehicle out to have the tires and brakes checked after ABS 
training, than to have a driver experience the ABS engaging for 
the first time in an emergency situation and not know what to 
do. 
 
During ABS training, drivers should be taught the idea of 
STOMP, STAY and STEER.  This means that when faced with 
an emergency stopping situation, the driver should STOMP 
down on the brake pedal, STAY on the brake pedal (not PUMP 
the brake pedal) and then STEER around whatever hazard 
may be in the roadway.  During this emergency stopping 
process, the driver must realize that the brake pedal may begin 
to “thump” against their foot.  This is OK, it means the ABS is 
working.  Keep your foot down and do what you need to do to 
try and avoid the accident.  Bear in mind, however, that in an 
unstable, top-heavy fire truck, sudden steering maneuvers can 
send the vehicle into a rollover situation.  Don’t put yourself in 
an “out of the frying pan, into the fire” situation. 
 
For more information on brakes and ABS brake systems, 
please visit http://www.drivetosurvive.org/brakes.htm.  There is 
also a good training video produced by the United States 
Department of Transportation that discusses ABS on heavy 
vehicles.  This video can be found at 
http://www.fmcsa.dot.gov/multimedia/abstruck-wmv-
broadband-stre.wmv.  As always, training is the key to safety.   
 
STOPPING DISTANCES   
 
When most people think about “stopping distance,” they 
usually picture a vehicle skidding to a stop in a haze of blue 
smoke. In reality, bringing a vehicle to a stop is a more 
complicated process than you think. 
 
The first step in this process occurs when a driver perceives a 
hazard in the roadway. In other words, we must sense that 
there is a problem up ahead, such as a vehicle pulling out in 
front of us or a small child running across a lawn. Not only 
must we see this hazard, but our minds must recognize that 
the approaching situation is a potential problem. A driver who 
sees a tractor trailer crossing the roadway may immediately 
realize that this is a potential hazard and begin the braking 
process. However, if a driver sees a small child running across 
a lawn, he may not immediately recognize that this child may 
suddenly change course and run into the street. In this 
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situation, the driver may continue at his current speed and not 
begin the braking process until it is too late. It is for this reason 
that emergency vehicle drivers must constantly scan the road 
ahead of them and always be alert for potential problems. 
 
Factors such as fog, rain, snow or smoke can obscure a 
driver’s view of the road ahead and contribute to delayed 
perception times. There are numerous examples of fire 
apparatus crashes that occurred while the vehicle was driving 
through a smoke filled street. When approaching fire scenes 
where the roadway is obscured by smoke, drivers must be 
extra cautious of possible hazards that they cannot see. 
Drivers also must moderate their driving habits in the event of 
bad weather. Slow down, what you can’t see may kill you!  
 
The amount of ambient light may also affect a driver’s ability to 
perceive a hazard in the roadway. The common belief is that it 
is harder to see while driving down the road at night, or at 
dusk. In reality, this is not always the case. The issue is not 
necessarily how much light is available to a driver’s eyes, but 
rather more complicated factors such as the contrast of what 
lies in the road ahead. For example, a road sign may be 
perceived faster at night than during the daytime due to its 
reflective properties when struck by approaching headlights. 
On the other hand, a pedestrian who blends into the 
surrounding environment may not be perceived until it is too 
late to stop. The lesson to be learned is that drivers must slow 
down at night! 
 
After a driver perceives a hazard ahead, he must decide how 
to react. The driver must determine what action is most 
appropriate for the situation. A driver could slow down, brake, 
speed up, or attempt to steer around a hazard in the roadway. 
No matter what action the driver takes, it will involve sending 
signals from his brain to his hands or feet. Once his hands and 
feet receive these signals, muscles will need time to react. The 
time it takes for the body to send signals to the appropriate 
muscles and begin the evasive action is what is known as 
“reaction time.”  
 
While every person is different, the average “perception and 
reaction time” is around 1.5 seconds for a sober driver in 
daylight conditions. The amount of time needed can increase 
during poor weather conditions, at night, or when a driver is 
impaired by drugs or alcohol. The more time it takes to react, 
the longer the total stopping distance will be. On an average 
day, 1.5 seconds will have gone by before you’ve even 
touched the brake pedal.  
 
Once a driver perceives a hazard in the roadway and then 
decides how to react to this hazard, additional time is needed 
for the vehicle to react. Let’s say the driver decides to press 
down on the brake pedal and attempt to bring the vehicle to a 
stop. In a vehicle equipped with hydraulic brakes or air brakes, 
it takes time for the brakes to engage. Whether it’s hydraulic 
fluid flowing from the master cylinder, or air flowing to the 
brake chambers, additional time is needed for the braking 
process to begin. All the while, the vehicle is hurtling towards 
the hazard. It should be noted that air brakes typically take 
more time than hydraulic brakes to fully engage. In a 
commercial vehicle, or fire truck, stopping distances will be 
longer due to the additional time it takes for air to travel 

through the air lines, enter the brake chambers and begin the 
braking process. 
 
Once the brakes have engaged, the vehicle will initiate the 
braking process. Depending on whether or not your vehicle is 
equipped with an anti-lock brake system (ABS), the wheels 
may or may not lock up and begin to skid  The distance 
needed for a vehicle to come to a stop depends on several 
factors, including the vehicle’s original speed, the road 
conditions and the brakes’ efficiency. 
 
As you can see, the concept of “total stopping distance” is 
more complex than just a set of skidding tires. Total stopping 
distance includes the time needed to perceive and react to a 
hazard, the time it takes for a vehicle’s mechanical parts to 
engage, and finally the distance needed for the vehicle to skid 
or come to a stop. It is for these reasons that apparatus drivers 
must strive to avoid distractions and maintain a heightened 
sense of alertness for potential hazards in the road ahead. By 
maintaining a safe speed, drivers will allow themselves the 
time needed to see and react to an approaching hazard. In my 
next article, I will explore these concepts in more detail. 
 
STOPPING DISTACE – More on the topic 
 
Above, we discussed the steps involved in bringing a speeding 
vehicle to a stop.  This complex process includes the time and 
distance necessary to perceive and react to hazard, followed 
by the time and distance necessary for the vehicle to stop.  A 
common question that I often hear is “How many feet does it 
take to stop a vehicle at XX miles per hour”?  The answer is a 
complicated one. 
 
Speed is commonly referred to in “Miles per Hour” (MPH).  It is 
easier to understand speed if we think of it in terms of “Feet 
per Second” (FPS).  To convert speed in MPH to FPS, we 
simply multiply by 1.466.  For example: 
 
35 MPH x 1.466 = 51 FPS 
55 MPH x 1.466 = 80 FPS 
75 MPH x 1.466 = 110 FPS 
 
So if you are driving down the highway at 55 MPH, you are 
actually traveling across the roadway at 80 FPS.  Let’s take 
this idea and apply it to perception and reaction time. 
 
An average, sober driver in daylight conditions takes 
approximately 1.5 seconds to perceive and react to a hazard.  
If you are traveling at 55 MPH (aka 80 FPS), this means that 
your vehicle will travel approximately 120 feet before your foot 
even hits the brake pedal. 
 
Now your vehicle has to react to the brake pedal being 
pressed.  If you are driving a fire truck equipped with air 
brakes, the air brake system may take as much as ½ to 1 
second just for the brakes to engage.  This “lag time” is caused 
by the time it takes for the air to flow through the air lines, into 
the brake chambers and engage the braking system.  At 55 
MPH (aka 80 FPS), this means that you will travel an additional 
80 feet before the brakes fully engage and the vehicle begins 
to effectively slow down. 
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Now the vehicle has to come to a stop.  Let’s assume that the 
vehicle is not equipped with anti-lock brakes (ABS) and you 
are driving on a dry, asphalt roadway.  Under these conditions, 
if your vehicle is traveling at 55 MPH, it will take approximately 
193 feet for your vehicle to skid to a stop.     
 
A fire truck that is traveling 55 MPH on a dry, asphalt roadway 
takes approximately 393 feet to come to a complete stop.  On 
a rainy day with a wet road, the total stopping distance can 
increase to as much as 510 feet!  Next time you are looking for 
something to do for drill, go outside and measure off 510 
feet…still want to drive 55 MPH on a wet road?     
   
This distance is the same regardless of how long you have 
been driving a vehicle, or how “good” you think you are.  Once 
a vehicle enters a skid, physics takes over and everyone inside 
the vehicle is simply along for the ride.  25 years of experience 
driving a vehicle is no help as you are skidding across the 
roadway into another vehicle or a telephone pole.  A 
responsible and experienced driver will recognize this fact and 
maintain a safe speed at all times.   
 
CHRIS DALY, Chris Daly is an 18 
year veteran of the fire service and 
is currently serving as a 
Firefighter/EMT with the Goshen 
Fire Department in West Chester, 
PA.  Chris works as a full-time 
police officer with the West Chester 
(PA) Police Department, 
specializing in the reconstruction of serious and fatal vehicle 
crashes.  He developed the “Drive to Survive” training program 
(www.drivetosurvive.org) and lectures nationally on the 
prevention of emergency vehicle crashes. He has a master’s 
degree in safety from Johns Hopkins University and is a 
contributing author to Fire Engineering. 
 
 
 

Manassas City Fire and 
Rescue Department 
Becomes Operational on 
July 1, 2008 
 
The newest fire and rescue department in the 
Commonwealth of Virginia became operational on 
Tuesday, July 1, 2008. 
 
City Manager Lawrence D. Hughes and several members of 
the Manassas City Council hosted a "kick-off" breakfast for the 
new department at City Tavern that morning. 
 
The Department provides fire and EMS personnel on three 24-
hour shifts to staff an engine, medic units, and a specialized 
rescue squad.  Members also provide staffing for a tower 
ladder from 7:00am to 5:00pm Monday to Friday. 
 

Volunteers from the Manassas Volunteer Fire Company and 
Greater Manassas Rescue Squad provide additional staffing at 
night, and on weekends, and holidays. 
 
The city created a new fire district and added a 10-cent fire and 
rescue levy to the 2009 budget in order to help finance the new 
department. 
 
In March of 2008, the city council approved the immediate 
hiring of five firefighters, a fire and rescue chief and an 
administrative associate IV. John A. O’Neal was hired as Fire 
Chief. 

In mid-August, the Manassas City Council approved the 
immediate hiring of 11 new fire and rescue positions after 
learning of the magnitude of the departments’ staffing issues.  

Company Officer’s Hold 
Elections 

 
During its June meeting, 
the Company Officers 
Section elected Lt. Billy 
Moreland from Fairfax 
County to serve as the 
section president from 
2008 to 2010.  Lt. Moreland 
replaces outgoing president 
Captain Tony McDowell 
from Henrico County, who 
had served as section 
president since its inception 
in 2006.  In addition, 
Firefighter Jackson 
Baynard from Henrico 
County was elected to 
serve as vice president, 
replacing Captain Paul 
Long from York County. 
 

"It has been a challenge and an honor to help get the Section 
off the ground," said McDowell.  "It is time now to hand 
leadership of the section to a new set of officers who have the 
vision and energy to continue its growth and development." 
 
The primary role of the Company Officers Section has been 
the development of the Virginia Fire Officer Academy, which 
was held in 2007 and again this past June.  The program has 
now graduated 80 fire officers from across the state, the 
majority of whom have become actively involved in the section.  
 
"Our challenge over the next couple years will be to develop 
additional activities and programs for company officers, in 
addition to the VFOA," said Moreland.   
 
For more information, contact Lt. Moreland at 
(william.moreland@farifaxcounty.gov). 

Lt. Billy Moreland, new 
Company Officer Section 
President 
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Developing a National Emergency 
Communications Plan 
By Charles Werner 
  

 
 
 
 

 

The Department of Homeland Security Office of Emergency 
Communications (OEC) released the first ever National 
Emergency Communications Plan (NECP) on July 31, 2008.  
This plan is and will continue to be a joint initiative by public 
safety responders at the local, state and federal levels and the 
private sector.   

The NECP promotes a strategy to insure effective emergency 
communications for emergency responders and government 
officials in the event of natural disasters, acts of terrorism, and 
other man-made disasters. 

The NECP has acknowledged the critical importance of 
partnerships across jurisdictions and agencies and in order to 
achieve this goal, the development of the NECP is a result of 
such collaboration among Federal departments and agencies; 
State, Local and Tribal governments; emergency first 
responders; and the private sector.  

OEC aligned the NECP with existing initiatives and 
recommendations for improving emergency communications, 
including the Statewide Communication Interoperability Plans 
(SCIPs) and the National Communications Capability Report.  
The NECP also aligns with and is supportive of the National 
Incident Management System (NIMS) and the National 
Response Framework (NRF).  

As legislated by Congress, the NECP includes a set of specific 
and common goals accompanied by performance measures 
that help to guide all organizations and levels of government 
which all agencies are expected to achieve a minimum level of 
emergency communications capabilities and a date by which 
all are expected to achieve that minimum level.  These goals 
and dates were developed in close collaboration with public 
safety and are consistent with the congressional direction. 

  

What is really different about the NECP is that it is a “National 
Plan” not a Federal plan that will serve as a collaborative 
communications roadmap for all agencies, organizations, 

responders, governments and the private sector.  For the first 
time, there is a tool that can assist in the facilitation of local, 
tribal, state and federal communications assets in time of 
emergency.   

This is the first edition of the NECP and in coming years, OEC, 
with its partners, will continue to conduct collaborative 
discussions and incorporate recommended changes and 
updates into future versions.  The NECP is a living document 
and will continually be enhanced with the assistance of the 
public safety community, government agencies and the private 
sector.    

Everyone is urged to become familiar with the NECP and 
begin to use it as a way to plan locally and achieve the goals 
outlined.  This will be a key factor in future federal grants as all 
requests will have to be in sync with the NECP and the SCIPs. 

It is imperative to acknowledge one of our very own, OEC 
Director Chris Essid for the extent by which his leadership 
facilitated the utilization of public safety in the development of 
the NECP.  Chris Essid was the first Virginia Interoperability 
Coordinator (and one of the first in the nation to hold such a 
position) and during his tenure as the Virginia Interoperability 
Coordinator, Director Essid repeatedly demonstrated a strong 
partnership with the public safety community.  It is clear that he 
has taken that aspect with him as he required public safety 
collaboration in the development of the NECP. 

About the National Emergency Communications Plan 

The National Emergency Communications Plan (NECP) is a 
strategic plan that sets goals and identifies key national 
priorities to enhance governance, planning, technology, 
training and exercises, and disaster communications 
capabilities.  The NECP provides recommendations, including 
milestones, to help emergency response providers and 
relevant government officials make measurable improvements 
in emergency communications over the next three years. 
 
NECP Goals 

The U.S. Department of Homeland Security (DHS) defined a 
series of goals that establish a minimum level of interoperable 
communications and a deadline for Federal, State, local, and 
tribal agencies to achieve that minimum level.  These goals 
provide an initial set of operational targets that will be further 
defined by the Office of Emergency Communications (OEC) 
through a process that engages Federal, State, and local 
governments; the private sector; and emergency responders. 

1. Goal 1:  By 2010, 90 percent of all high-risk Urban 
Areas designated within the Urban Area Security 
Initiative (UASI) are able to demonstrate response-level 
emergency communications[1] within one hour for 
routine events involving multiple jurisdictions and 
agencies.  

2. Goal 2:  By 2011, 75 percent of non-UASI jurisdictions 
are able to demonstrate response-level emergency 
communications within one hour for routine events 
involving multiple jurisdictions and agencies.  

3. Goal 3:  By 2013, 75 percent of all jurisdictions are able 
to demonstrate response-level emergency 
communications within three hours of a significant event 
as outlined in national planning scenarios. 

Chris Essid, former Virginia Interoperability 
Coordinator, shown with the Virginia SCIP. He 
currently serves as Director of the DHS Office of 
Emergency Communications 
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The vision of the NECP is to ensure emergency response 
personnel at all levels of government and across all disciplines 
can communicate as needed, on demand, and as authorized, 
through improvements in communications operability, 
interoperability, and continuity nationwide. 

OEC welcomes ongoing feedback on the NECP.  To provide 
your comments, please click the link below.  This will launch 
your e-mail program, which will allow you to send an e-mail 
message to OEC.  Please do not include any personally 
identifiable information with your comments. 

NECP General Feedback may be sent to oec@hq.dhs.gov 

Documents  

• National Emergency Communications Plan (NECP) – 
Press Release 

• National Emergency Communications Plan (NECP) – 
Fact Sheet  

• National Emergency Communications Plan (NECP) – 
FAQs  

• National Emergency Communications Plan (NECP) 

References to the NECP can be found at: 

http://www.safecomprogram.gov/SAFECOM/natlemergencyco
mmplan/1372_nationalemergency.htm 

 
 

Public 
Safety 
Employee 
Disaster 
Assistance 
Program 
 
The Commonwealth of Virginia has enacted new legislation 
that offers financial assistance to public safety responders. 
Section 44-146.17 in the Code of Virginia states that public 
safety employees who respond to a disaster can receive 
assistance from the state under the following conditions: 
The governor has declared a state of emergency; and  

The employee is actively involved in response and recovery 
efforts for the disaster; and  

The employee experiences extreme personal or family 
hardship as a result of the disaster.  

Each employee can receive up to $2,500 each month for up to 
three months. The Commonwealth is offering these funds to fill 
unmet needs that insurance, charitable contributions and any 
other available disaster funds do not cover. The approval of 
assistance and amounts awarded are at the discretion of the 
governor or his designee, and all such decisions are final. 
Temporary or contract support employees are not eligible.  
 

Public safety employees who suffered extreme hardships due to 
the April 28 tornadoes should submit an application and 
supporting documentation to VDEM. Applications and program 
guidance are available at http://www.vae-
mergency.com/recover/index.cfm.  
 
For more information, contact Individual Assistance Program 
Manager Larry Braja at larry.braja@vdem.virginia.gov or (804) 
897-6500, ext. 6538. 
 
 
Mikulski fights to help volunteer 
firefighters struggling with fuel costs  
 
We need to put government back on the side 
of businesses, families and communities. 
 
With skyrocketing fuel costs impacting industries across 
the country, Senator Barbara A. Mikulski (D-Md.) in July joined 
her Senate colleagues led by Senator Robert P. Casey (D-Pa.) 
to help volunteer fire companies cope with the rising cost of 
diesel fuel and gasoline.  The Supporting America’s Volunteer 
Emergency Services (SAVES) Act of 2008, which was 
introduced on July 10th, will establish a new grant program at 
the Department of Housing and Urban Development (HUD) to 
help volunteer fire companies struggling with fuel costs. 
 
Our dedicated volunteer firefighters are saving lives every day. 
They need relief while the nation struggles with rising fuel 
prices.  I am so proud to team up with my colleagues to fight 
for the assistance we know volunteer firefighters need and 
deserve, said Senator Mikulski.  We need to put government 
back on the side of businesses, families and communities. We 
need to make sure we keep America rolling and help roll back 
these prices. 
 
Under the SAVES Act, HUD is instructed to set a baseline for 
gas and diesel prices in each of the country’s five petroleum 
districts using 2007 price data.  After participating volunteer fire 
companies submit their gas and diesel receipts, HUD will 
provide a grant for 75 percent of the difference between how 
much they paid for the fuel and how much the same amount 
would have cost at 2007 baseline prices.  An average 
volunteer company that uses 1,000 gallons of gasoline and 
700 gallons of diesel would receive about $1,725 under this 
program. 
 
Between June 2003 and June 2008, regular gasoline prices 
have risen 171 percent, and diesel prices have risen 229 
percent.  Fire companies have reported that high fuel costs 
have hampered their ability to respond to fire emergencies with 
the amount of trucks and equipment recommended under 
National Fire Protection Association guidelines.   
 
According to a 2004 study from the National Volunteer Fire 
Council Foundation, volunteer firefighters help save localities 
across the country an estimated $37.2 billion per year.  Thirty-
nine percent of our country’s population (approximately 117 
million people) relies on all-volunteer or mostly-volunteer 
companies to respond to fire emergencies. 
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TTHHEE  UUNN--CCOOMMFFOORRTT  ZZOONNEE  
wwiitthh  RRoobbeerrtt  WWiillssoonn  
What's Pushing Your Buttons? 
 
What motivates you? That's the question I'd like to ask in this 
inaugural column on motivation. Are you motivated by fame, 
fortune or fear? Or is it something deeper that fans the flames 
inside of you. Perhaps you are like Jeanne Louise Calment 
whose burning desire enabled her to do something that no 
other human being has done before. A feat so spectacular that 
it generated headlines around the globe, got her a role in a 
motion picture, and landed her in the Guinness Book of World 
Records. A record that has yet to be beaten. 
 
Jeanne Louise, however, did not initially motivate herself. It 
was someone else who drew the line in the sand. But, it 
became a line she was determined to cross. 
 
In motivation we talk about getting outside of one's comfort 
zone. It is only when we are uncomfortable that we begin to get 
motivated. Usually to get back into our comfort zone as quickly 
as possible.  
 
Born into the family of a middle-class store owner, Calment 
was firmly entrenched in her comfort zone. At age 21 she 
married a wealthy store owner and lived a life of leisure. She 
pursued her hobbies of tennis, the opera, and sampling 
France's famous wines. Over the years she met Impressionist 
painter Van Gogh; watched the erection of the Eiffel Tower; 
and attended the funeral of Hunchback of Notre Dame, author, 
Victor Hugo.  
 
Twenty years after her husband passed away, she had 
reached a stage in life where she had pretty much achieved 
everything that she was going to achieve. Then along came a 
lawyer. The lawyer made Jeanne Louise a proposition. She 
accepted it. He thought he was simply making a smart 
business deal. Inadvertently he gave her a goal. It took her 30 
years to achieve it, but achieve it she did. 
 
Are you willing to keep your goals alive for 30 years? At what 
point do you give up? Thomas Edison never gave up, instead 
he said, "I have not failed. I've just found 10,000 ways that 
won't work." Winston Churchill during the bleakest hours of 
World War II kept an entire country motivated with this die-hard 
conviction: "We shall defend our Island, whatever the cost may 
be, we shall fight on the beaches... in the fields and in the 
streets... we shall never surrender." 
 
Many of us give up too soon because we set limits on our 
goals. Achieving a goal begins with determination. Then it's 
just a matter of our giving them attention and energy.  
 
When Jeanne Louise was 92 years old, attorney François 
Raffray, age 47, offered to pay her $500 per month (a fortune 
in 1967) for the rest of her life, if she would leave her house to 
him in her will. According to the actuarial tables it was a great 
deal. Here was an heir-less woman who had survived her 
husband, children, and grandchildren. A woman who was just 

biding her time with nothing to live for. That is until Raffray 
came along and offered up the "sucker-bet" that she would 
soon die. It was motivation enough for Jeanne, who was 
determined to beat the lawyer. Thirty years later, Raffray 
became the "sucker" when he passed away first at age 77. 
 
When asked about this by the press, Calment simply said, "In 
life, one sometimes makes bad deals." Having met her goal, 
Jeanne passed away five months later. But on her way to this 
end, she achieved something else: at 122 years old, she 
became the oldest person to have ever lived. 
 
In future articles we'll examine further the ways in which 
motivation works. How to motivate ourselves, our employees, 
customers, volunteers, friends, loved ones and children. I 
would like to get your feedback on which of these areas of 
motivation are of most interest to you. I'd also like to hear your 
stories of how you may have overcome adversity and what 
pushed you to go the distance. Please email me with your 
suggestions and stories. 
 
Robert Evans Wilson, Jr. is a motivational 
speaker and humorist. He works with companies 
that want to be more competitive and with people 
who want to think like innovators. For more 
information on Robert's programs please visit 
www.jumpstartyourmeeting.com. 
 
 

 
 

For information on what to do if a hurricane is 
headed your way go to: 
http://www.vdem.state.va.us/ 
 

 
 
National Fallen Firefighters Memorial 
Weekend to be held October 3 - 5, 2008. 

  
The Service  will honor 110 firefighters who died in the 
Line of Duty during 2007 and previous years. 
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VFCA Board Selection Touchstones 

 
In the search for qualified candidates to serve on the VFCA Board of Directors, and 
association committee’s, every VFCA member is encouraged to participate in the 
process, either by stepping up him- or herself or nominating a fellow member to run 
for one of the seats coming up for election/appointment this year. 

 
To help ensure that the most qualified candidates attain these positions, the executive officer’s and board has 
developed the following list of criteria to guide the nominating committee in selecting the board slate.  Those VFCA 
members wishing to serve on the board or a committee should review the following traits before declaring their 
candidacy. 
 
Attributes & Characteristics 

• Understands, and is committed to, the VFCA and its organizational strategies 
• Has experience with other organizations 
• Has demonstrated an ability in and commitment to teamwork 
• Has demonstrated a willingness to make tough decisions 
• Can focus on projects and tasks 
• Possesses a broad understanding of current membership needs, the industries with whom we interact, and 

the customers we serve 
• Has effective interpersonal and communications skills 
• Demonstrates leadership skills 
• Can commit to full participation on the board in terms of preparation, board meetings, and committee 

assignments 
• Has a flexible schedule that allows for annual commitment of approximately 10-15 days for meetings and 

travel, plus research, e-mail communication, phone calls, and writing articles for Commonwealth Chief 
magazine, their division or other  work as necessary 

• Has the consistent e-mail and web access needed to support communication, board/committee work, and 
research 

• Has the ability to bring one new sponsor to the VFCA annually 
 

Knowledge & Understanding 
• Demonstrates a knowledge of the goals and objectives of the organization 
• Has specific experience necessary to the success of the organization at the time of the nomination 
• Understands organizational structure and planning methods 
• Knows the contemporary options for governing organizations 
• Understands the contemporary issues facing VFCA 

 
Diversity 

• Brings diversity to the organization as it relates to such things as geography, experience in the VFCA, types 
of members, and the fire/rescue service environment 

• Contributes fresh perspectives and new ideas 
• Signals to current and potential members a commitment to openness and inclusiveness 
• Attracts potential members who might be from traditionally underrepresented groups 
 

 
All interested parties should contact the Nominating Committee Chair, Jimmy Gray no later than November 1, 
2008.  You may reach him by phone at (757) 727-6580. 
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HHaammppttoonn  RRooaaddss  CCoonnggrreessssiioonnaall    
MMeemmbbeerrss  MMeeeett  wwiitthh  RReeggiioonnaall  

FFiirree  CChhiieeffss    
  

 
 
 
 
 
The Hampton Roads Fire Chiefs Association met with 
regional congressional members and thanked them for 
their continued support of the fire and EMS services in 
the region. A luncheon was held on August 6th and 
was hosted by the City of Hampton at the Sandy 
Bottom Nature Park. VFCA First Vice President James 
Gray emceed the event. In attendance were 1st 
District Congressman Rob Whittman and 
representatives from Senator Jim Webb and 
Congresswoman Thelma Drake’s offices.  
 
Hampton Roads fire departments have received 
millions of dollars in Homeland Security, Fire Act and 
Safer Grant awards to purchase much needed 
equipment, staffing, and training. Additionally, last 
year the region was designated as an Urban Area 
Security Initiative (UASI), a designation that opened 
the door for additional funding to support the regions 
preparedness efforts.  UASI funds address the unique 
multi-discipline planning, operations, equipment, 
training, and exercise needs of high-threat, high-
density urban areas, and help them prevent, protect 
against, respond to and recover from acts of terrorism. 
 
The meeting also offered the fire chiefs an opportunity 
to dialogue on future legislative priorities for the region 
and state. Norfolk Fire Chief Loy Senter, York County 
Chief Steve Kopczynski and Hampton Battalion Chief 
Larry Gwaltney presented a list of priorities for which 
support is needed. In addition to continued support for 
Fire Act and Safer funding, representatives were 
briefed on issues pertaining to federal taxation of 

incentives for volunteers, job protection for volunteer 
firefighters and EMS workers, reauthorization of the 
United States Fire Administration, funding for the 
National Fire Academy and the Hometown Heroes 
Survivors Benefits Act of 2003 (PSOB Program). 
 
Congressman Whittman made brief remarks thanking 
the chiefs for all they do for their communities and 
pledged to continue to support federal funding efforts 
for the fire service.  
 
The fire chiefs association includes local military and 
airport fire chiefs along with chiefs from Chesapeake, 
Franklin, Hampton, James City County, Newport News, 
Norfolk, Poquoson, Portsmouth, Suffolk, Virginia 
Beach, Williamsburg and York County, 

 

 
 
 
Heart Attack Warning Signs 
Some heart attacks are sudden and 
intense — the "movie heart attack," where no 
one doubts what's happening. But most heart 
attacks start slowly, with mild pain or 
discomfort. Often people affected aren't sure 
what's wrong and wait too long before getting 
help. Here are signs that can mean a heart attack is 
happening: 

• Chest discomfort. Most heart attacks involve discomfort 
in the center of the chest that lasts more than a few 
minutes, or that goes away and comes back. It can feel 
like uncomfortable pressure, squeezing, fullness or pain.    

• Discomfort in other areas of the upper 
body. Symptoms can include pain or discomfort in one or 
both arms, the back, neck, jaw or stomach.     

• Shortness of breath with or without chest discomfort.    

Other signs may include breaking out in a cold sweat, nausea 
or lightheadedness        

1st District Congressman Rob Whittman addresses 
luncheon attendees and pledges his support for fire & 
EMS issues that come before Congress. 

Rep. Whittman discusses issues with region chiefs.
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IIRRSS  ZZEERROOIINNGG  IINN  OONN  
AAMMEERRIICCAA’’SS  NNOONNPPRROOFFIITTSS  
IINNCCLLUUDDIINNGG  VVOOLLUUNNTTEEEERR  
FFIIRREE  CCOOMMPPAANNIIEESS  
Revised Form 990 Contains Many New 
Reporting Requirements for 2008 

By: Magda B. Szabo, Esq., CPA 
Reprinted with permission 

 
A revised Form 990, recently issued by the IRS, greatly 
increases the information that must be submitted annually to 
the government by tax- exempt organizations. It is the first 
revision to this Form since 1979 and is aimed at providing the 
Service with a great deal more information regarding 
organizational operations, utilization of assets and potential 
infractions. The new Form applies for years commencing in 
2008 and filings due in 2009. 

Tax-exempt organizations need to take heed of these new 
reporting requisites as they sometimes go beyond the 
requirements of the Code and Regulations in terms of policies, 
procedures and record-keeping requirements. There is now a 
much stronger focus on policies and activities in addition to a 
more detailed report of revenues and expenditures. 

An understanding of this Form and its new requirements is 
critical to avoid problems with IRS next year due to insufficient 
or improper information. Proper policies and procedures need 
to be in place in order to ensure appropriate compliance with 
the Form and avoidance of potential penalties. Tax-exempt 
organizations are advised to review as soon as possible their 
internal policies, procedures (including record-keeping 
procedures), Code of Conduct and/or employee handbooks to 
ensure compliance with these new requirements. 

The new Form 990 consists of an eleven-page “Core Form” 
that must be completed by each filer, followed by sixteen 
Schedules addressing specific activities. If the tax-exempt 
organization does not engage in the activity cited in the 
Schedule, it can be omitted. The IRS even added a new, 
Schedule 0, in response to comments to allow for more 
explanation to the revised Form’s questions. 

The Core Form 

The start of the revised Form sets the tone for many of the 
other revisions that follow. Tax- exempt organizations must 
now first describe the organization’s mission or its most 
significant activities during the year. In addition, a description 
of the organization’s mission must be reported in Part III of the 
Core Form. 

I. Mission Statement 

It is not enough to recite the organization’s primary exempt 
purpose as in previous years. Now, a mission statement needs 
to be spelled out. Such a statement would include an 
explanation as to why the charity exists, its goals, and how it 
intends to go about achieving its goals. Consideration should 

be given disseminating the mission statement to directors and 
officers by having them sign annually an acknowledgement of 
organization’s mission statement and its accompanying 
policies and procedures. 

The Form further requires charitable entities, social welfare 
organizations and charitable trusts to provide a description 
including expenses, of the exempt purpose achievements for 
each of the organizations’ three largest program services. 
Changes in programs and services likewise need to be 
disclosed. Obviously, the reporting process to complete Form 
990 is facilitated if the information required to satisfy this 
requirement was maintained throughout the year. 

2. Governance 

A section of the revised Form is devoted to governance and 
includes detailed questions regarding members of the 
governing body. Information regarding board meetings and 
review processes is required. There are also questions 
regarding compliance policies relative to activities of chapters, 
affiliates and branches. 

An overall policy should exist that applies to all officers and 
directors that leaves little room for noncompliance with 
fiduciary or due diligence responsibilities, as well as proper 
information gathering, monitoring and reporting. Procedures 
should be in place to ensure that the members of the 
governing body will and do act in the best interests of the 
organization. Whereas the revised Form 990 does not 
specifically allude to such duties, this obligation, and hence the 
need for the underlying policy, is tested by questions regarding 
how the organization handles e.g, joint ventures, conflicts, 
public disclosure, audits, fundraising, unrelated business 
taxable income, and requisites regarding detailed financial 
data. To emphasize the importance of good governance 
policies and procedures, the revised Form 990 includes perjury 
constraint, requiring a complete and truthful response to all 
questions. 

3. Conflict of Interest Policy 

The Core Form requires information as to whether a conflict of 
interest policy is in place and maintained by the tax-exempt 
organization. However, the adoption of a conflict of interest 
policy is not sufficient. It must be accompanied by measures 
sufficient to guarantee its enforcement. In this regard, the 
Service has imposed an annual reporting requirement as to 
whether directors, trustees and key employees are required to 
disclose conflicts and to describe how the organization 
consistently monitors and enforces its conflict of interest policy 

4. Whistleblower Policy 

Several states have mandatory whistleblower protection 
provisions granting protection to employees who witness or 
have evidence of corporate wrongdoing, and then report such 
wrongdoing to the appropriate authority. There are a number of 
federal laws that also extend “whistleblower” anti-retaliation 
protection to those employees who report violations of their 
provisions. They include, for example, the Sarbanes-Oxley Act, 
the OHS Act, the Surface Transportation Assistance Act, and 
Title VII of the Civil Rights Act. The concern to provide such 
protection to employees continues to grow as a means of 
preventing abuses. 
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Given this new reporting requirement on Form 990, tax-exempt 
organizations who do not already have one in place, should 
consider adopting a whistleblower policy as a good faith 
measure to ensure the prevention of abuses by or within the 
organization. Generally, whistleblower policies are posted or 
included in an Employee Handbook and/or business Code of 
Conduct and provide, among other matters, that reports may 
be made anonymously and that an employee will not be 
punished or retaliated against for disclosing information in 
good faith about illegal or unethical conduct. 

5. Document Retention and Destruction 

All organizations should have a written policy establishing 
standards for document integrity, retention, and destruction. 
This policy should also address retention of electronic data and 
cover backup procedures, archiving, and random internal 
control audit checks of the system. Document destruction 
policies should also address particular situations such as any 
notifications regarding government investigations or lawsuits. 
Further information on this issue can also be found in IRS 
Publication 4221 available at www.irs.gov. 

6. Compensation 

Despite the fact that the previous Form 990 had a number of 
questions regarding compensation and other similar 
expenditures, the revised From 990 now requires information 
as to whether the process of determining compensation for 
officers and key employees included a “review by independent 
persons, comparability data and contemporaneous 
substantiation of the deliberation and decision:’ The process 
must be described, implying that tax-exempt entities should 
maintain records of comparable salaries and/or have an 
independent review. 

The redesigned Form 990 devotes two pages to detailed 
questions about compensation paid to insiders and to 
independent contractors. This is a substantial change from the 
information requested on compensation by the current Form 
990. This new information will give the IRS, a new ability to 
monitor and enforce prohibitions on excess compensation. 

Schedules 

The various Schedules add enormous length to what has 
heretofore been a very traditional information return. The good 
news is that if the Schedule does not apply to a particular tax-
exempt entity, it need not be completed. However, if the 
Schedule does apply, generally detailed information on the 
topic needs to be supplied. Given their more limited scope, I 
will review the Schedules very briefly. 

Schedule A deals with public charity status and requires 
detailed information as to continued public charity eligibility 
based on receiving sufficient public support. Data regarding 
supporting organizations is also sought. 

Schedule B is largely unchanged from before. It seeks 
disclosure of certain contributors. 

Schedule C requires information as to political campaign and 
lobbying activities. Obviously, IRS is seeking information as to 
whether there was any breach of the limitations regarding such 
activities potentially leading to loss of tax exemption. 

Schedule D has several areas of supplemental financial 
information regarding organizations with donor advised funds, 

conservation easements, art, historical treasures or similar 
assets, escrows, and endowments. 

Schedule E seeks policy information from tax- exempt 
organizations that are schools regarding any discriminatory 
policies or practices. 

Schedule F relates to activities outside the U.S. including grant 
making, fundraising, business and program services. 

Schedule G addresses solicitation, fundraising and gaming 
activities including location of sources and amounts of funding 
by type of revenue. 

Schedule H requires further detailed information from hospitals 
primarily focusing on charity care and community benefits 
substantiating their continued tax-exempt status. 

Schedule I calls for further information on grant and assistance 
expenditures ensuring, among other things, compliance with 
expenditure responsibility when required. 

Schedule I contains further inquiry regarding compensation 
information for officers, directors, trustees, key employees and 
highest compensated employees such as for individuals with 
compensation in excess of $150,000 or individuals who 
received compensation from other unrelated organizations for 
services rendered to the tax-exempt organization. The key 
issue here is unreasonable compensation. 

Schedule K deals with tax-exempt bond proceeds and is 
further discussed in a separate article by Carl Anderson that 
will appear next month. 

Schedule L asks for detail regarding potential excess benefit 
transactions with disqualified persons including loans, grants, 
assistance or general business dealings. 

Schedule M seeks further information regarding non-cash 
contributions in excess of $25,000 such as works of art, 
securities, inventory, etc. 

Schedule N looks for information regarding any liquidation, 
termination, dissolution or significant disposition of assets. 

Schedule O has been noted previously for use as a 
continuation of additional information in the Core Form. 

CONCLUSION 

The redesigned Form 990 brings to fruition the ongoing 
concerns of both Congress and the Internal Revenue Service 
regarding tax-exempt organizations. It highlights their desires 
for good governance, transparency and greater information 
regarding all aspects of a tax-exempt organization’s activities 
that may have escaped notice previously. 

These new reporting requirements should not be taken lightly. 
As a practical matter, the significant amount of additional 
information will make it easier for the Service to select entities 
for audit based on their responses. Tax-exempt organizations 
are advised to closely review their policies, practices, and 
procedures to properly meet the reporting requirements of the 
revised Form 990. 

 

Ms. Magda B. Szabo, Esq., CPA was a practicing attorney and 
CPA in the state of Pennsylvania. She has recently relocated 
and moved her practice to the New England area. 
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VVDDFFPP  FFiigghhttiinngg  FFiirreess  wwiitthh  FFaaccttss  
RReeppoorrtt  ––  VVoolluummee  22    

The Virginia Department of Fire Programs (VDFP) is proud to 
announce its second publication of the Fighting Fires with 
Facts Report – created expressly for Virginia’s Fire Service!   

“The Report is a one-stop resource for localities,” says W. G. 
Shelton Jr., Executive Director of the Virginia Department of 
Fire Programs. “The informational resource will place critical 
emergency response data at the fingertips of fire departments 
throughout the state to assist them with assessing their 
prevention and protection needs.”     

The 2008 Fighting Fire with Facts Report presents data from 
the Virginia Fire Incident Reporting System.  The Report takes 
a multifaceted approach to the promotion of fire safety and 
prevention by providing an overview of incident responses for 
Virginia’s fire service and comparing and contrasting these 
findings to national trends.   
  
For more information about the Fighting Fires with Facts 
Report, please contact: Marion A. Long, the VFIRS program 
manager, at 1-866-4VAFIRE.   To view the report, visit  
http://www.vafire.com/fire_data_statistics/fighting_fires/2007_ 
VFIRS_Annual_Report_Final.pdf.   
 

 

VFCA launches insurance 
program for members… 
 
First, we would like to take this opportunity to 
thank you for being a member of the Virginia 
Fire Chiefs Association. And secondly, we have 
some exciting news to share with you and the 
rest of our membership!!! 
 
For a number of months, VFCA staff has been 
working behind the scenes exploring the 
possibility of being able to provide additional 
benefits for our members. 
 
“On behalf of the Virginia Fire Chiefs 
Association Board of Directors, I am pleased to 
let you know that the VFCA has partnered with 
Provident Insurance Company, to provide at no 
cost to you, a $10,000, 24/7, Accidental Death 
and Dismemberment Insurance Program for all 
VFCA members. We are delighted to be 
partnering with Provident to provide this 
important benefit for our membership” were the 
words of President Chris Eudailey as he wrote 
to each member. 
 
He went on to say in his letter, “In an effort to 
get this program up and running by September 
1, 2008, we are asking that you complete the 
enclosed AD&D Beneficiary Designation Form 
and return it to us immediately.” Please send 
completed forms to: 
 
VFCA 
Attn: ADD Program 
P.O. Box 70907 
Richmond, VA 23255-0907 
 
If you have not received your letter and form 
please let us know right away so we may get the 
information out to you. 
 
Once again, we are very pleased to be able to 
share this exciting news with our members. 
Should you have any questions about the 
program please do not hesitate to contact our 
executive director, Bill Smith by telephone at 
(888) 818-0988. 
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Providing fire and emergency services 
support to communities throughout 
the Commonwealth of Virginia.

 Professional Development  Funding  Technical Assistance 
 Research  Public Fire and Life Safety Education 

 Operational Support  Advocacy 

VIRGINIA DEPARTMENT OF FIRE PROGRAMS

For more information visit us online at   www.vafire.com
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New Federal Rule 23 C.F.R. Part 
634 – Worker Visibility (High-
Visibility Vests) 
A Good Rule, Poorly Worded for Fire 
and Emergency Services 
 
On August 10, 2005, President Bush signed the Safe, 
Accountable, Flexible, Efficient Transportation Equity Act: A 
Legacy for Users (SAFETEA-LU), which authorizes the 
Federal surface transportation programs for highways, highway 
safety, and transit for the 5-year period 2005-2009.  Pursuant 
to this law, the Federal Highway Administration (FHA) 
proposed a new federal regulation on April 24, 2006 published 
in volume 71 Federal Register, page 20925 (71 Fed. Reg. 
20925) that requires all workers within the right-of-way of a 
Federal-aid highway to wear an ANSI 107 (2004) Class 2 or 3 
high-visibility vest.  On November 24, 2006 the FHA published 
the final rule, which becomes effective on November 24, 2008, 
at 71 Fed. Reg. 67792.  
 
It is a good rule, but poorly written with little input or 
involvement of the fire service. The new Rule creates a 
dilemma for firefighters responding to vehicle, brush/wildland, 
and/or structure fires along Federal aid highways.  It is NOT 
appropriate for firefighters engaged in fire attack operations to 
wear high-visibility vests that were not designed for use in 
proximity firefighting.  Additionally, the ANSI standard contains 
wording in the preface that clearly indicates that ANSI 
107(2004) was not written with emergency services in mind 
and that more appropriate standards (i.e., NFPA) are available 
to provide guidance for firefighter personal protective 
equipment. The wording of 23 C.F.R. Part 634 – Worker 
Visibility Rule is attached below. 
 
This new Federal rule cannot be changed or withdrawn, but the 
revision process currently underway for the Manual of Uniform 
Traffic Control Devices (MUTCD) can be used to “fix” the 
problem.  Comments on revisions to the MUTCD were due to 
be submitted by July 31, 2008.   
 
The VFCA submitted their recommendations to the U.S. DOT 
based on suggested wording from the Emergency Responder 
Safety Institute (ERSI).  The suggested revisions were 
designed to correct the conflicts created for fire departments 
working on Federal aid highways.  
 
It is important to keep in mind that the Emergency Responder 
Safety Institute, OSHA, NIOSH, the U.S. Fire Administration, 
the U.S. Department of Transportation and the National Fire 
Protection Association all SUPPORT AND ENCOURAGE the 
use of high-visibility vests for emergency services workers 
(Firefighters, Emergency Medical Personnel and Law 
Enforcement Officers) when working on roadways where they 
are exposed vehicle traffic and not directly exposed to heat, 
flame, fire or hazardous materials.  It is also important to keep 
in mind that the intent of the new Federal rule is to decrease 
the likelihood of worker injuries/fatalities caused by being 
struck by vehicles, which is a primary goal shared by the fire 
service.  

High-visibility vests are only one component of a system 
of protective strategies to protect firefighters from being 
struck by vehicles while working along roadways.  Each 
fire department and public safety agency should work to 
develop a complete program of proactive strategies to protect 
their personnel.  
 
Proactive Strategies to Protect Firefighters from being Struck 
by Vehicles include:  

1) Training for all personnel on roadway incident safety; 
 
2) Proper PPE – Turnouts/bunker gear (NFPA1971), 

helmet, hi-visibility vests; 
 

3) Proper positioning of apparatus to create a safe 
zone; 

 
4) Proper use and deployment of traffic control 

devices;  Signs, cones, flares, police cars, variable 
message signs 

 
5) Multi-agency & multi-jurisdictional co- operation, 

collaboration communication; and Multi-agency 
training on roadway incident safety 

 
6) Fire apparatus visibility design features. 

a. Emergency warning lights for on-scene protection  
b. Hi-visibility (reflective and florescent) chevrons on 

the rear of apparatus that comply with the 
guidelines recently passed for the newest edition 
of NFPA 1901 

 
Other recommendations include: 

1) REVIEW the most current version of NFPA 1500-2007 
and in particular Section 8.7 - Traffic Incidents - and 
document your agencies actions to comply with those 
guidelines.  

2) DEVELOP and document an SOP/SOG for roadway 
operations and use it as part of your training program and 
response operations. This is one of the components of 

NFPA 1500-2007 standard.   

3) ALL public safety agencies (FD, PD and EMS) should 
complete documented PPE Hazard Assessments using 
guidance provided by OSHA on their webpage here:       
http://tinyurl.com/59nkct   or 
http://www.osha.gov/pls/oshaweb/owadisp.show_docume
nt?p_table=STANDARDS&p_id=10120   Your agency 
does not have to be located within an OSHA plan state to 
comply with OSHA regulations. OSHA regulations can 
only be enforced for public sector agencies located in 
OSHA Plan states. (Virginia is an OSHA Plan State) 
However; OSHA regulations apply to all workers and you 
should consider OSHA standards to be "best practices". 

4) As part of the PPE hazard assessment process and 
documentation clearly identify ALL the hazards 
(including moving traffic at roadway incidents) and 
document specifically what PPE personnel should be 
wearing for the various types of emergencies your 
agency responds to - fires, medical assists, hazmat, 
motor vehicle crashes etc.. That guidance should detail 
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what personnel attacking a vehicle, structure or ground 
cover fire should be wearing (and that would NOT include 
high visibility vests) and any other precautions being taken 
to protect them (i.e. all fire attack should be conducted 
from within a protected "safe zone" secured by fire 
apparatus positioned correctly to protect personnel in 
accordance with your agency’s Roadway Incident Safety 
SOP/SOG). 

5) Personnel who are on-scene and are not directly 
exposed to fire, flame, excessive heat or hazardous 
materials would be expected to wear high-visibility 
garments (ie. pump operators, fire-police, support 
personnel, command officers, etc.) Any members 
assigned to respond to an emergency situation (ie. RIT 
members) should be considered in the same environment 
as those engaged in active fire attack and should be 
staged OFF of the roadway and in the protected safe zone 
where they would not require hi-visibility gear until after 
the scene is under control at which time they could don a 
vest. Any personnel on scene could easily remove (tear-
away) a high-visibility vest to react to unusual 
circumstances if necessary and don an air-pak to render 
assistance with direct firefighting actions. 

6) DOCUMENT that your firefighters have completed 
roadway incident safety training.  Document means that 
you identify the subject, content (agenda), instructor, time, 
date, location and list of attendees with any test or quiz 
results (all OSHA requirements for employee safety 
training). The "Watch Out Behind You" program available 
for FREE from respondersafety.com is an excellent tool for 
a local training program but other materials also exist 
including some very good programs already in place in 
numerous FD's across the country. 

7) PURCHASE an appropriate number, type and sizes of 
high-visibility vests for your personnel. Appropriate 
means ANSI-107(2004) Class 2 or 3 garments OR 
ANSI-207(2006) compliant garments. Be sure to obtain 
vests of the proper size to fit over turnout gear usually 
starting at XL and above. Look for or request 4 or 5-point 
breakaway features. Be sure to include information about 
the use (don – adjust size – remove and store properly), 
care and maintenance of the garments in your roadway 
incident safety training and include that info in your 
training documentation as described above (also an 
OSHA requirement). It is appropriate in some cases to 
wear high-visibility vests over top of full bunker gear, 
especially in cold weather situations and responses to 
motor vehicle crashes where there is no fire.  
 

REMEMBER: Firefighters and emergency medical 
personnel do not ALWAYS wear their full turnout gear 
ensemble when responding to every emergency incident! 
The highest percentage of emergency responses (75% or 
better) does not involve wearing full turnouts. Even though 
some manufacturers are suggesting that the trim on bunker is 
adequate protection for working on a roadway, they are 
forgetting that full turnouts are not ALWAYS worn and that 
turnout gear gets dirty which reduces their reflective and 
florescent trim features. Turnout gear offers no visibility 
enhancement if they are not actually on the personnel and in 
the heat of summer, firefighters are often in a hurry to shed the 

heavy coat to avoid heat related injuries. A high-visibility vest 
serves a critical need for those personnel who are not wearing 
full bunker gear under most emergency conditions. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Information for the article provided by Jack Sullivan, CSP, CFPS 
Emergency Responder safety Institute. www.respondersafety.com 

The Rule 
 
23 C.F.R. PART 634 -- WORKER VISIBILITY 
http://frwebgate.access.gpo.gov/cgi-
bin/getdoc.cgi?dbname=2006_register&docid=E6-19910  
 
Sec. 
634.1 Purpose. 
634.2 Definitions. 
634.3 Rule. 
634.4 Compliance date. 
 
    Authority: 23 U.S.C. 101(a), 109(d), 114(a), 315, and 
402(a);  
Sec. 1402 of Pub. L. 109-59; 23 CFR 1.32; and 49 CFR 1-
48(b). 
 
Sec.  634.1  Purpose. 
 
    The purpose of the regulations in this part is to decrease 
the likelihood of worker fatalities or injuries caused by 
motor vehicles and construction vehicles and equipment 
while working within the right-of-way on Federal-aid highways. 
 
Sec.  634.2  Definitions. 
 
    Close proximity means within the highway right-of-way on 
Federal-aid highways.  
 
    High-visibility safety apparel means personal protective 
safety clothing that is intended to provide conspicuity during 
both daytime and nighttime usage, and that meets the 
Performance Class 2 or 3 requirements of the ANSI/ISEA 
107-2004 publication entitled ``American National Standard for 
High-Visibility Safety Apparel and Headwear.''  
 
    Workers means people on foot whose duties place them 
within the right-of-way of a Federal-aid highway, such as 
highway construction and maintenance forces, survey crews, 
utility crews, responders to incidents within the highway 
right-of-way, and law enforcement personnel when directing 
traffic, investigating crashes, and handling lane closures, 
obstructed roadways, and disasters within the right-of-way of a 
Federal-aid highway. 
 
Sec.  634.3  Rule. 
 
    All workers within the right-of-way of a Federal-aid 
highway who are exposed either to traffic (vehicles using 
the highway for purposes of travel) or to construction 
equipment within the work area shall wear high-visibility 
safety apparel. 
 
Sec.  634.4  Compliance date. 
 
    States and other agencies shall comply with the provisions 
of this Part no later than November 24, 2008. 



Commonwealth Chief

36 Commonwealth Chief - October 2008 Issue

VVFFCCAA  SSeeeekkiinngg  BBeesstt  PPrraaccttiicceess  ffoorr  
HHeeaalltthh  aanndd  SSaaffeettyy  

  
As most of us know, fire and rescue departments across this 
country pride themselves in sharing policies, procedures and 
practices with each other.  One area most critical to all of us is 
that of health and safety; therefore, the VFCA Health and 
Safety Committee is seeking policies, procedures and 
practices related to department health and/or safety programs 
with permission to post them on the VFCA web site as a “best 
practice.” 
 
If you or your department would like to share your health, 
safety or wellness policies, procedures and/or practices in 
order to help other departments in their endeavors to develop 
such or improve on exiting ones, you are asked to email them 
to jcarter@vfca.us or mail them to VFCA, Post Office Box 
70907, Richmond, Virginia 23255-0907.  Please include 
verification that the release of this information has been 
authorized by the department fire chief and that permission is 
granted to post the “best practice” on the VFCA web site for 
use by viewers of the web site. 
 

    $$cchhoollaarrsshhiipp  AApppplliiccaattiioonnss  
NNooww  BBeeiinngg  AAcccceepptteedd  

 
The Virginia Fire Chiefs Foundation is once again offering 
annual scholarships for continuing education.  The 
scholarship program was established in 2002 in memory of 
Mr. Robert E. White, a citizen of the Commonwealth of 
Virginia who donated his money towards the betterment of 
the Fire Service throughout the state.   
 
The objective of the scholarship program is to assist 
individuals desiring to further their academic education 
through a variety of opportunities such as college classes, 
National Fire Academy classes, Virginia Fire Chiefs 
Association events (such as the Mid Atlantic Expo and 
Symposium), certificate programs and other Fire and EMS 
classes or conferences.  Individual scholarship awards 
range from $250 to $1,000 and can be utilized for any direct 
expenses such as registration, tuition, books, meals, 
lodging or transportation.   
 
Applications for the Virginia Fire Chiefs Foundation Robert 
E. White Memorial Scholarship are currently being 
accepted. The application period will run from September 
1st to December 1, 2008.    
 
Please go to the VFCA website located at www.vfca.us to 
obtain additional information and an application or stop by 
othe VFCA booth at the Haz Mat Conference in October in 
Hampton or the  EMS Symposium in November in Norfolk.  
Other questions may be directed to: Bill Smith, Executive 
Director (757) 810-1690. 
 
 

VVFFCCAA  BBooaarrdd  PPuuttss  OOuutt  CCaallll  ffoorr  
CCaannddiiddaatteess  

  
With a change from two year terms back to a one year term 
all board seats and several committee positions will come 
up for election - appointment in 2009. With that in mind, the 
board is announcing a call for candidates.  Any VFCA 
member in good standing (i.e., one who is current on dues) 
is eligible to apply for a committee or board-level position or 
nominate a fellow VFCA member to serve the organization 
in this capacity. If possible, board members should have 
previous committee level work prior to being nominated for 
a Board position. The term of service is one year, following 
the installation in February 2009. The board members 
whose terms are expiring may declare their candidacy as 
well, and each will go through the same review process as 
other candidates.  With the new change, this year all board 
positions will be up for election or re-election. 
  
If you're interested in nominating yourself or another VFCA 
member, please take a look at the accompanying "VFCA 
Board Selection Touchstones" for information on the 
attributes and qualifications sought in board candidates. If 
you feel that you or your nominee meet the criteria please 
contact the Nominating Committee Chair, Jimmy Gray no 
later than COB, November 1, 2008.  You may reach him by 
telephone at (757) 727-6580 or jgray@hampton.gov. 
 
The nominating committee (appointed by President Chris 
Eudailey) will review all candidate nominations, narrow the 
field, and interview finalists. The nominating committee 
members will have diverse backgrounds and come from all 
across Virginia. They will possess a wealth of experience 
as it relates to this task. 
 
The committee will select a slate of individuals that will be 
presented to the Board of Directors for approval at the 
December 2008 meeting. At that point, Board members will 
have an opportunity to participate in the election process by 
accepting or rejecting the slate. An option will also exist to 
withhold acceptance of one or more candidates on the 
slate. 
 
Successful candidates will take their positions on the board 
following the Installation of Officer’s Ceremony on February 
21, 2009. 
 

Things are getting so bad, according to one 
authority, the meek no longer want to inherit 

the earth! 
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    $$cchhoollaarrsshhiipp  AApppplliiccaattiioonnss  
NNooww  BBeeiinngg  AAcccceepptteedd  

CChhaarrllootttteessvviillllee''ss  WWeerrnneerr  NNaammeedd  FFiirree  CChhiieeff  ooff  tthhee  YYeeaarr  
 

It's top honors for Charlottesville's fire chief. Charles Werner is Fire Chief Magazine's Fire Chief 
of the Year.  

Penton Media’s Fire Chief® magazine announced the winners of its 13th annual “Fire Chief of the 
Year” awards for 2008 in mid-August. The winners, Chief Charles L. Werner, Charlottesville Fire 
Department, Charlottesville, Virginia, and Chief Michael H. Lee, Bethany Fire Department, 
Reidsville, North Carolina, were recognized for their dedication and leadership in fire and 
emergency services. Both chiefs were honored on August 15th at the general session of the 
International Association of Fire Chiefs’ Fire-Rescue International Conference and Exhibition in 
Denver, Colorado.  

Nominations were solicited from more than 55 emergency service–related associations and 
organizations. The winners were selected by Fire Chief magazine’s editorial advisory board.  

The 2008 Career Chief of the Year, Charles L. Werner, started his fire service career as a 
volunteer with Harrisonburg Fire Company #1 in 1974 then began as a career firefighter with the Charlottesville Fire Department in 1978. Rising 
through the department ranks, he was appointed fire chief in 2005. A popular instructor, Werner is well-known throughout the fire and 
emergency services nationwide for his expertise in communications, technology, grants and leadership; serving on the Virginia Statewide 
Interoperability Executive Committee for many years. He is the Chair of the Department of Homeland Security's SAFECOM Executive 
Committee and is Chair of the International Association of Fire Chiefs Technology Council which facilitates issues such as GIS and other 
technology related matters. He serves on the editorial advisory board of Penton's Mobile Radio Technology and is a contributing editor for 
Firehouse magazine.  Chief Werner serves as an At-Large Vice President for the Virginia Fire Chiefs Association and represents the VFCA on 
the Secure Commonwealth Panel.  Chief Werner has authored over 70 nationally published emergency service articles. 

The 2008 Volunteer Fire Chief of the Year, Chief Michael H. Lee, Bethany Fire Department, Reidsville, North Carolina, was nominated by the 
Bethany Fire Department.   

 “We are extremely pleased to name Chief Werner and Chief Lee as recipients of our 2008 Fire Chief of the Year awards,” said Janet Wilmoth, 
editorial director of Fire Chief magazine. “Each of these chiefs exemplifies the changing role of the fire and emergency services today. Both 
Chief Werner and Chief Lee are excellent examples of the commitment and dedication required for leadership of fire and emergency service 
agencies.”  

The 2008 Chief of the Year awards are sponsored by Pierce Manufacturing, the leading North American manufacturer of fire apparatus. 

S U P E R I O R  C O L L E C T I O N S  + S A M E - D A Y  B I L L I N G  + E X C E P T I O N A L  C U S T O M E R  S E R V I C E

Looking out for you while you’re looking out for everyone else.

Saving lives is a huge responsibility. . .
You can’t afford to be distracted, certainly not with

billing, paperwork and staying up-to-date with 

industry news. Leave that to us. With over a decade 

of experience in ambulance billing services,

Cornerstone handles all the “behind-the-scenes” so 

you can focus on what matters most. We offer an 

extensive menu of fee options and services, easily 

tailored to your needs. Our approach produces 

results . . . guaranteed!

866.724.4142 | www.casys.com
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AAddmmiinniissttrraattiivvee  PPrrooffeessssiioonnaallss  SSeeccttiioonn  
Beth B. Drewery, President 

 
As I write my final article as your Section President, I am 
reminded of the increased membership and diversity of the 
Virginia Fire Chiefs Association.  The Administrative 
Professionals Section is just one of the many ways VFCA 
members can participate.  Since the inception of the 
Administrative Professionals Section, our membership has 
increased to over 40+ active members.  Keep up the great 
work, ladies! 
 
During the past two years, we have participated in many 
informational programs such as workplace violence, DHS 
Operations Security training, FOIA and a briefing on the 2008 
General Assembly Legislation for the Fire Service.  The 
Virginia Department of Fire Programs provided very valuable 
information on the agency and grant programs available to 
localities.  This year during the 2008 Mid-Atlantic Expo & 
Symposium in Virginia Beach, Ms. Kim Alyn kept us on the 
edge of our seats with her program “Leadership Is Not For 
Wimps!”  Ms. Alyn will join us again this year at the conference.  
For more information on this program and other programs for 
the 2009 VFCA Mid-Atlantic Expo and Symposium, visit the 
VFCA web site at www.vfca.us. This is just a sampling of the 
programs we have participated in over the years.  In addition to 
these activities, we have provided staffing for the VFCA Exhibit 
booth during the conference.  
 
Last year, our big project was to develop a member handbook 
that included the section bylaws, contact list and brochure on 
the section and to design a new member welcome bag.  Our 
new tote bags are red and black and also, be sure to look for 
us at the conferences and meetings with our new shirts that 
now have the APS logo.   
 
A special “thank you“ to all of the department’s whose APS 
members hosted our meetings through out the year. 
 
In addition to the support we receive from the VFCA we would 
like to express our sincere appreciation to the Virginia 
Firefighters Association for their support during our annual 
meeting held in August of each year.  Mr. Larry Gwaltney 
ensures we have adequate meeting space and always has 
great refreshments waiting for us! 
 
As I continue to reflect on my career and the many things that I 
have accomplished, one of these is completing the required 
training and receiving my certificate as a Firefighter.  Not only 
did I successfully complete this training, but hopefully 
contributed to the inspiration that my niece has shown in 
receiving her training this fall at Franklin High School.   Now, I 
can also add to the list of accomplishments, serving as 
President of the Administrative Professionals Section.  I 
appreciate the confidence and support this wonderful group of 
ladies has given to me during this term.  They are truly 
dedicated to their jobs and department of which they serve.   
 
Thanks to all who have truly made these past two years a huge 
success! 
 

    

NNeeww    AAPPSS  OOffffiicceerrss  EElleecctteedd  
Beth B. Drewery 

 
The Administrative Professionals Section held their annual meeting on 
August 13, 2008 in Hampton, Virginia.   

 
Mr. Bill Smith, Executive Director of the Virginia Fire Chiefs Association 
spoke to the group on leadership, benefits of being a member of the 
VFCA and the Administrative Professionals Section and also the value 
of training and networking.  Following his remarks, Mr. Smith 
administered the Oath of Office to our new President, Ms. Dana Main 
and our new Vice-President, Ms. Lynn Cherry Miller.   

 
Ms. Dana Main is the Administrative Assistant for the Caroline County 
Fire and Rescue.  Dana has over 26 years of experience in the fire 
service and emergency management and holds a BS degree in 
Emergency Health Services – Management from the University of 
Maryland Baltimore County.  She has held multiple positions in both 
career and volunteer departments.   

 
Ms. Lynn Cherry-Miller is the Senior Administrative Assistant to Fire 
Chief James A. Gray of Hampton Fire and Rescue.  Lynn is a 13 year 
veteran in the fire dept.  She has served as the administrative assistant 
in the Administrative Bureau, Operations and Fire Prevention.  In 
addition to these positions, Lynn has also served as the Department’s 
Resource Specialist – responsible for recruiting career personnel and 
managing the hiring process.  Lynn is active in her community and 
other organizations in the Hampton Roads Area.   She holds an 
Associate’s degree in Business Administration.   

 
After many years of service to the Section, Ms. Deborah Eaton of the 
Prince William County Fire and Rescue turned over the administrative 
duties of the Section to Ms. Michelle San Anton of the Norfolk Fire and 
Paramedical Services.  Our sincere thanks to Deborah for her service 
to the section and to Prince William County Fire and Rescue for 
sharing her knowledge with us.    

 
Ms. Suzanne Simmons of the Virginia Department of Emergency 
Management was our featured guest speaker for the meeting and 
spoke to us on the Virginia Corps/Citizen Corps Programs.  She 
provided very valuable information and also told us about the new Fire 
Corps Initiative housed in the Virginia Department of Fire Programs.  
To find out more about these programs visit their websites at 
www.vaemergency.com or www.vdfp@virginia.gov.  

 
Our thanks to Mr. Smith and Ms. Simmons for taking time out of their 
busy schedules to participate in our meeting.  

 
Congratulations to Dana, Lynn and Michelle as they continue to lead 
us forward. 

 
 

L to R: Beth Drewery, Dana Main, Lynn Cherry-Miller, Michelle 
San Anton and Suzanne Simmons 
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The Virginia Fire Chiefs Association is pleased to announce the Fifth 
Annual “Virginia Fire Chiefs Best Practices in Fire Service Health and Safety 
Awards.” The VFCA is committed to fostering health and safety within the various fi re 
departments throughout the Commonwealth of Virginia.  This awards program was created to 
further recognize the health and safety efforts of Virginia fi re departments. The awards are intended to 
acknowledge creative, comprehensive and/or signifi cant accomplishments and programs that provide for the health, 
safety and welfare of our fi re service members.   Each year the VFCA will honor one formally established fi re department 
within the Commonwealth of Virginia, in each of the following three categories: volunteer fi re department, career fi re department 
and combination fi re department. The Virginia Fire Chiefs Association Best Practices in Fire Service Health and Safety Awards 
recipients will be announced and honored at the Virginia Fire Chiefs Association’s Mid-Atlantic Expo and Symposium in February 
2009. Award winning departments will be presented with an award and the VFCA will make a $500 contribution to each winning 
department. Information about this program is available on the VFCA website at www.vfca.us.

Nomination Information

Nominations for the upcoming “Virginia Fire Chiefs Best Practices in Fire Service Health and Safety Award” program must be 
submitted to the:

  Virginia Fire Chiefs Association
  Attn:  Health and Safety Committee
  Post Offi ce Box 70907
  Richmond, Virginia 23255-0907

Nominations shall be for a specifi c volunteer, career or combination fi re department on the enclosed nomination form and must 
be typed or handwritten in a legible manner.  Questions may be referred to Fire Chief Stephen Kopczynski, Health and Safety 
Committee Chair, at (757) 890-3612 or email kopczyns@yorkcounty.gov.

Nomination packages (original and six copies) must be postmarked no later than January 2, 2009; however, the Virginia Fire 
Chiefs Association must receive them no later than January 16, 2009.  Facsimiles will not be accepted.

Criteria 

Any fi re department within the Commonwealth of Virginia that has established creative, comprehensive and/or signifi cant 
accomplishments/programs that provide for the health, safety and welfare of their members.  Program must be in place/
operational at time of nomination and must have been implemented within CY 2008, 2007 or 2006.

Eligibility

Must be a formally established fi re department within the Commonwealth of Virginia.  

One award will be presented in each of the following categories:

• Volunteer Fire Department
• Career Fire Department
• Combination Fire Department

Selection Process

Representatives of the VFCA Health and Safety Committee will serve as the “Virginia Fire Chiefs Association Best Practices in Fire 
Service Health and Safety Awards” Selection Committee.

Once all packages are received, the Selection Committee will review the nomination packages and forward their recommendation 
to the VFCA President and Executive Director.

Virginia Fire Chiefs Association
Best Practices in Fire Service Health and Safety Award Nominations



The high-performance  
Kovenex Rapid Response Blanket  
is engineered and manufactured by  
Waubridge Specialty Fabrics, LLC.  

To order or for more information,  
call us at 1.866.861.7976  
or visit www.kovenex.com.

All-Purpose
Safeguard Tool
Safer
Patented, high-performance fabric resists 
fire and tear, protecting you and your 
rescue victims against open flames, 
shattered glass and sharp objects.

Easier
Kovenex™ blankets are lightweight, yet 
durable, engineered to smother fire or  
wrap around a rescue victim for protection  
against burn and flying debris.

Effective
Tested to NFPA standards, Kovenex’s  
heat blocking capabilities prevent contact 
burns, setting it apart from other fire 
protection blankets.

Rapid  
Response 
Blanket
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SSpprriinnkklleerr  FFaaccttooiiddss  
Sprinklers are linked by a network of piping, 
typically hidden behind walls and ceilings. The 
high temperature of an early-stage fire (135o-

165o F) will cause the sprinkler to activate – only the sprinkler 
closest to the fire will operate, spraying water directly on the 
flames. This quick action immediately controls – and often 
extinguishes – the flames, slowing the spread of deadly heat and 
toxic smoke and providing occupants with more time to safely 
escape. 

The Home Fire Sprinkler Coalition Fact Sheet 
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2008 
 

 
October 

 
5-11 Fire Prevention Week 

 
13-17 Haz Mat Conference, Hampton 
 
21 VFCA Board Meeting, Blackstone 
 
21-22 VFCA Planning Retreat, Blackstone 

 
 

 
November 

 
6-8 EMS Symposium, Norfolk 
 
9-11 VACO, Hot Springs 
 
11 VFCA Executive Officer Meeting 
 
12-14 Fire Board Meetings, Hampton 

 
TBA Administrative Professionals Meeting, TBA 
 
 

December 
 
16 VFCA Board Meeting, Henrico 
 

Get spotted… 

  
Advertise in Commonwealth Chief 

 
Fire Corps, the newest of five Citizen Corps partner 
programs, was launched in December 2004.  The program 
was created to complement the Community Emergency 
Response Team (CERT), the Medical Reserve Corps 
(MRC), the Neighborhood Watch/USAonwatch, and the 
Volunteers in Police Service (VIPS).  Each partner program 
represents and supports emergency responder disciplines.  
They also share a common goal - to create opportunities 
for Americans to help communities prevent, prepare for, 
and respond to natural disasters, terrorism, crime, public 
health issues, and all other emergencies.  
 
In 2007 VDFP launched a major initiative to dramatically 
increase participation in Fire Corps. The first Virginia Fire 
Corps informational workshop was held at VDFP’s Glen 
Allen Office on November 16th. Eighteen participants 
representing departments throughout Virginia received 
important information on forming and maintaining a Fire 
Corps program in there jurisdiction. 
 
For additional information contact the Virginia Department 
of Fire Programs at:  www.vafire.com 

George Lindbeck, MD 
Named New State OMD 

 
The Office of EMS recently welcomed Dr. George Lindbeck to 
the staff as the part-time State Medical Director.  
 

Dr. Lindbeck currently works as the Medical Director for the 
Emergency Department of Augusta Medical Center. With his 
impressive resume and dedication to emergency medicine in 
Virginia, Dr. Lindbeck brings his years of experience and 
eagerness for improvement to the state level. Along with being 
the State OMD, he is the OMD for numerous EMS and Fire 
agencies in the Albemarle/Charlottesville area and serves on 
several committees and boards. 
 

As the State OMD, Dr. Lindbeck will provide his expert advice 
and guidance to the Virginia EMS system and we look forward 
to working with such a dedicated individual.  
 
Welcome Dr. Lindbeck! And, will someone get this man an 
OEMS staff shirt already! 



FIREFIGHTER FLEXIBILITY.
The world has changed. So has your job, requiring you to be 
agile and flexible. You expect the same from your apparatus. 
The Pierce PUC eliminates the bulky pumphouse for increased 
compartment space and the design flexibility required for 
ever-changing response needs. In addition to a simplified 
two-step pump shift operation, it features big fire suppression 
capabilities, abundant compartmentation, a shorter wheelbase 
and even pump and roll. Now available with the 75’ aluminum 
ladder and as a top mount. The Pierce Ultimate Configuration 
– everything you need. Configured around you.

For more information on PUC EVOLUTION and other 
industry changing innovations, call 800-442-9700 or 

visit us online at www.singerassociates.com
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Virginia Fire Chiefs Association
has a blazing new webstore.

Come get the HOTTEST gear at
www.vfca.us

A portion of each sale goes to the Virginia Fire Chiefs Foundation.
For more information visit www.vfca.us or call 888.818.0983.


