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Message
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As we welcome October and the fall season, I have 
to ask where has the summer gone?  I truly hope 
that all enjoyed the summer and were able to 
spend time away from work with family and friends.  
Summer tends to be a time to decompress and 
enjoy what life and Virginia has to offer.  I know that 
Virginia’s fire service has been busy over the past 
three months and so has the Virginia Fire Chiefs 
Association.  

Moving forward with our initiative to improve 
Virginia’s mutual aid system and network of 
resources, VFCA hosted a software demo of Mutual 
Aid Net on July 17, 2014.  The demo was held in the 
State’s Emergency Operations Center with support 
from Jeff Stern, State Emergency Coordinator.  This 
software allows for the inventory and tracking of 
state and regional resources for easy deployment.  
While it is unclear whether this will serve as the 
states ultimate solution to managing and tracking 
mutual aid requests, it most certainly is a starting 
point to improve this vital state program.  Mutual 
Aid Net is web based and comes with a reasonable 
price tag and has received support from OEMS, 
VDEM and DFP as well as other stake holders.  We 
are hopeful to move forward in the near future. 

VFCA and the Department of Fire Programs 
sponsored a Virginia Fire Service Leadership forum 
on September 3rd to discuss the future for Virginia’s 
fire service.  Over 60 fire service leaders and stake 
holders attended and engaged in great conversation 
about issues affecting the fire service.  Melvin Carter, 
Director of Fire Programs, encouraged more inclusive 
involvement of Virginia’s fire service in the future 
direction of Fire Programs.  At the end of the day, 
several broad issues were identified with participants 
of the forum encouraged to be part of a committee 
structure to work on these items.  Items included: 
chief officer training, training as a whole, agency 
best practices, statewide mutual aid, and diversity in 
the fire service.       

Following the Leadership Forum several members 
of VFCA Board attended the Virginia Professional 
Fire Fighter’s annual conference along with their 

respective union presidents.  Topics included 
grievance processes, cancer presumption and 
prevention, and work place performance evaluations. 

October 5 through 11th is Fire Prevention Week in 
our nation. I know that Virginia’s fire service will 
be very busy out in our communities carrying the 
message of fire prevention.  This year’s theme from 
the NFPA is “help us sound the alarm that working 
smoke detectors save lives”.   We all understand 
the vital role that smoke alarms play in saving 
lives and reducing property loss secondary to fires.  
Fire service personnel should always evaluate the 
presence of a working smoke alarm with each 
citizen contact and or emergency response.  For 
information about Fire Prevention Week, (see related 
articles) or visit www.nfpa.org. Remember that 
November 2, 2014 is “Change Your Clock, Change 
Your Battery”.  You can visit www.energizer.com for 
more information about this life saving campaign as 
well as special safety tips that can be shared with 
your communities.  

The VFCA will be holding its annual planning retreat 
in late October in Williamsburg. Please reach out 
to your representative and suggest any ideas you 
may have to improve the association or Virginia’s 
fire service.  Reminder of the Fire-Rescue Conference 
slated for February 19 to 22, 2015 in Virginia Beach.  
Registration will open October 1, 2014.  Make sure 
to visit the Virginia Fire Rescue Conference Facebook 
Page, the VFCA Facebook Page and the VFCA website 
(www.vfca.us) for the most up to date information. 

     Enjoy the fall season and stay safe. 

 

 

David Hoback 
2014 VFCA President 
Roanoke Fire & EMS Fire Department

Always Remember
Changing smoke alarm batteries at least 
once a year is one of the simplest, most 
effective ways to reduce these tragic 
deaths and injuries. In fact, working 
smoke alarms nearly cut in half the risk of 
dying in a home fire..

Smoke alarms do not last forever. Replace 
smoke alarms in accordance with the 
manufacturer’s recommendations or at 
least every 10 years. Additionally, test 
smoke alarms monthly
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2014 Fire Officer 
Academy graduates 80 
in two classes at U of R

The Virginia Fire Chiefs Association 
(VFCA), the Company Officer’s Section 
and the Virginia Fire Chiefs Foundation 
(VFCF) hosted the 8th Annual Virginia 
Fire Officer Academy (VFOA) in June. Two 
sessions were held this year, both at 
the University of Richmond with the first 
offering from June 1-6 and the second 
from June 8-13. To date nearly 400 
individuals have been trained in this 
innovative and unique program.

Improving firefighter safety requires strong 
leadership at the company officer level.  That 
was the key message during these “Safety 
Through Leadership” programs.

The “Safety Through Leadership” program was 
originally developed in 2007 as a partnership 
between the Virginia Fire Chiefs Association, 
the Company Officer’s Section and the National 
Fallen Firefighter’s (NFFF) Firefighter Life Safety 
Initiatives Program (“Everyone Goes Home” 
Program).  

The 5-day academy is designed to further the 
implementation and acceptance of the “16 
Firefighter Life Safety Initiatives,” as outlined by 
the Everyone Goes Home Program.

The curriculum is focused on leadership 
techniques, accountability, and cultural changes 
needed to improve firefighter safety.  Modules 

of the program included: team building, the 
impact of the leader’s attitude on safety, conflict 
resolution, employee coaching techniques, 
effective communications, command presence, 
correcting unsafe behaviors, leading during 
critical events, and dealing with employee 
stress.  Students were required to deal with 
leadership challenges by participating in role 
playing scenarios with actors and facilitators.  
Students also were required to confront 
common station-level issues that contribute 
to line of duty deaths and injuries, including: 
improper use of personal protective equipment, 
cavalier attitudes toward safety, and lack of 
personal accountability for safety.

Support for both academies was provided by 
the Virginia Fire Chiefs Association; the Virginia 
Fire Chiefs Foundation; Virginia Volunteer 
Workforce Solutions Program; Honeywell/

2014 Virginia Fire Officer Academy – Class 1 graduates included:  Brooks E. Lusk, Hanover County Fire & EMS; James R. Heller, Henrico County Fire; Gerald L. Meanley, Henrico County Fire; Brandon 
C. Jenkins, New Kent Fire Rescue;  Harold E. Meyers, Jr., King George Fire, Rescue & Emergency Services; Brandon T. Poffitt, Goochland Fire Rescue; Kejuan D. Donahue, Hopewell Fire; Alexander Ailor, 
Richmond Fire & Emergency Services; Michael T. Wilkins, Richmond Fire & Emergency Services; Brian E. Warshawsky, Chesterfield Fire & EMS; Thomas E. Mills, Jr., Chesterfield Fire & EMS; Kenneth 
M. Throckmorton, County of Orange Fire & EMS; Jonathan D. Henschel, Winchester Fire Rescue; Daryl S. Pylant, Stafford County Fire Rescue; Corey B. McGee, Spotsylvania Fire Rescue; Mark J. Staffa, 
Shenandoah County Fire Rescue; Trevor R. Nelson, Harrisonburg Fire; Donna Sandridge-Walker, Albemarle Fire Rescue; Justin D. Siron, Staunton Fire Rescue; Lorna B. Trent, Virginia Beach Fire; James C. 
Sessoms, Suffolk Fire Rescue; Christian L. Fultz, Jr., Norfolk Fire Rescue; Jasen M. Plocharczyk, James City County Fire; Christopher J. Tischler, Chesapeake Fire; Eric D. Alberti, Newport News Fire; Melanie 
Gray, Hampton Fire Rescue; William C. Smith, Salem Fire & EMS; Zachery P. Beckner, Troutville Volunteer Fire; Jonathon T. Simmons, Troutville Volunteer Fire; John T. Ferron, Roanoke County Fire & EMS; 
John W. O. Kaczor, Martinsville Fire & EMS; Mark W. Carter, Bedford County Fire Rescue; Jeffery A. Peay, Roanoke Fire & EMS; Lindsey L. Blasius, Manassas Park Fire Rescue; David A. Caruana, Prince 
William Fire; Wells P. Wilson, Alexandria Fire; Felicia N. Johnson, Fairfax County Fire Rescue; Kevin T. Shaffer, City of Manassas Fire Rescue; Russell Weaver, Fort Belvoir Fire.

Photo by: Frank Romero
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Morning Pride; the University of Richmond; Ed 
Wright Realty.

Speakers included: Signature Team Building 
(Glen Allen, VA); Art Jackson of Eagles Next 
Performance (Woodbridge, VA); District Chief 
Randy Keirn (Lealman Fire and Rescue, St. 
Petersburg, FL and Fully Involved Consulting, 
Inc.); Deputy Chief Sal Scarpa (Shawnee Fire 
Department, KS); Deputy Chief John Sullivan 
(Worcester Fire Department, MA); Captain Frank 
Leto (Deputy Director of the FDNY Counseling 
Service Unit); Division Chief Bryan Frieders 
(San Gabriel Fire Department, CA and Director 
of Communications for the Firefighter Cancer 
Support Network), Captain Daniel McMaster 
(Alexandria Fire Department), Battalion Chief 
(Retired) Steve Kimple (Washington Township 
Fire Department, OH and the National Program 
Manager for the NFFF’s Everyone Goes Home® 

2014 Virginia Fire Officer Academy – Class 2 graduates included:  Blake Frostick, Hanover Fire & EMS; Joseph R. Powers, Henrico County Fire;  Craig S. Carroll, New Kent Fire Rescue; William V. 
Taylor, King George Fire, Rescue & Emergency Services; Kevin Dwain Garber; Richmond International Airport ARFF;  Michael T. Glidewell, Hopewell Fire; William B. Bullock, Richmond Fire & Emergency 
Services; Justin B. Adams, Chesterfield Fire & EMS; Jesse C. Smith, Warren County Fire Rescue; Gerald P. Bohus, Jr., Winchester Fire Rescue; Charles T’ Freeman, Stafford County Fire Rescue; Christopher 
W. Graves, Spotsylvania Fire Rescue; garland F. Funkhouser, Jr., Shenandoah County Fire Rescue; Jerry R. Ritchie, Jr. Harrisonburg Fire; Jeffery D. Bailey, Brandy Station Volunteer Fire; Peter G. Mackerlich, 
Albemarle County Fire Rescue; Kenneth W. Tunner, Lynchburg Fire; William E. McComas II, Staunton Fire Rescue; Daniel P. Clark, South Boston Fire; Daniel A. Rouse, Virginia Beach Fire; Fletcher J. 
Fulgham, Jr., Virginia Beach Fire;  Jonathan B. Thomas, Williamsburg Fire; Brian C. Keckler, James City County Fire; Jupiter D. Wilson, Chesapeake Fire; Geoffery R. Thruman, Newport News Fire; Reginald 
I. Rivera, York County Fire & Life Safety; Sean P. DeWitt, Hampton Fire Rescue; Reese P. Witherspoon, Hampton Fire Rescue; Hunter C. Weikle, Salem Fire EMS; Ian N. Wiles, Botetourt County Fire & 
EMS; Michael R. Roth, Roanoke County Fire & EMS; Rachel U. Miller, Roanoke Fire & EMS; David R. Sullivan, Manassas Park Fire Rescue; Kevin C. Toby, Prince William Fire; Eric M. Wyatt, Fairfax County 
Fire Rescue; Stephen M. Schmid, City Of Manassas Fire Rescue; Kevin B. Murphy, San Gabriel (CA) Fire; Joshua Wilshire, Portsmouth Fire.

Photo by: Frank Romero

Program) and Firefighter (Retired) Daniel J. 
McDonough (FDNY and NFFF Liaison for FDNY 
and New York State).  

More than 100 fire officers from across the 
state applied for the 80 seats available.  Those 
selected to attend represented all geographic 
areas of the state, including metropolitan, rural 
and suburban communities.  The students 
came from career, volunteer, and combination 
departments and included a very diverse group 
of firefighters and fire officers.

In his graduation closing remarks, VFCA 
President Chief David Hoback wrapped things 
up by challenging each graduate to go back 
to their respective department and share the 
knowledge they have gained during the past 
week with your fellow firefighters.

In May, a University of Richmond women’s 

basketball assistant head coach Ginny Doyle 
and team staff member Natalie Lewis were 
passengers aboard a hot air balloon that 
drifted into a power line, burst into flames 
and crashed in Virginia. Both were killed. VFOA 
Class 2 collected and donated $1,500.00 to the 
University of Richmond in honor of Ginny and 
Natalie.

Based on the success of the Virginia Fire Officer 
Academy, the VFCA is now researching the 
possibility of creating a similar educational 
experience for Virginia’s chief officers.

The Virginia Fire Chiefs Foundation, the Virginia 
Fire Chiefs Association and the Company 
Officer’s Section of the VFCA are already making 
plans for the 2015 VFOA. As more information 
becomes available, it will be posted on the 
VFCA website at www.vfca.us.
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CAMP FURY - HAMPTON
by Lynn Cherry-Miller

Camp Fury, a residential firefighting immersion 
experience for girls ages 13 to 17, was 
established by the Tucson Fire and Northwest 
Fire Departments in June 2010. They also 
partnered with the Girl Scouts of Arizona, 
who handled the advertising and coordinated 
logistics, including meals and evening activities, 
while the girls were engaged in fire activities 
during the day.

Sparked by what they heard about the camp 
in a session during an I-Womens Conference a 
few years back, Lieutenant Denee’ Nichols and 
Medic Firefighter Jami Salvio were anxious to 
bring the information back to Hampton. Their 
enthusiastic presentation piqued the interest of 
Fire Chief David Layman and their request to fly 
out to Arizona to see how the program was run 
was approved. 

With Chief Layman’s full support, Lt. Nichols 

In addition to its personnel, James City County 
and Virginia Beach supported the camp with 
Angel, the Search and Rescue dog, and Sadie, 
the Arson dog respectively. Women from the 
FBI, Coast Guard, and Police Department were 
also brought in so that the girls could explore 
careers in other male-dominated fields. 

 As much as the camp teaches girls about the 
fire service and other male-dominated fields, it 
is also designed to inspire and instill leadership, 
self-confidence, respect, and teamwork.  

and M/FF Salvio met with Rebecca Fritter of 
the Girl Scouts of the Colonial Coast, and Camp 
Fury-Hampton was born. The program was 
initially set to debut in 2013, but had to be 
cancelled due to low attendance. All involved 
redoubled their efforts and we were able to run 
a successful camp this year.

With Hampton’s week-long program, girls in 
grades 6 through 12 are eligible to participate; 
and though we partner with the Girl Scouts, 
girls are not required to become scouts. In 
all, Camp Fury-Hampton had 11 girls ranging 
in age from 11 to 15. They spent evenings at 
the Girl Scout’s Camp Skimino in Williamsburg 
and traveled down to Hampton for a variety 
of hands-on classes each day. In the evening 
they enjoyed the full “S’mores and Campfire” 
experience offered by the Girl Scouts. Daytime 
activities included PT, donning gear, tying knots, 
a bucket brigade, flowing water, climbing the 
aerial ladder, pulling hose, along with CPR 
and basic first aid. Girls also got a chance to 
explore a fire truck and medic unit, and watch 
as members of Hampton’s Technical Rescue 
Team put on a rappelling demonstration. 
Instructors included Hampton personnel, and 
were supported by several women from fire 
departments in the surrounding jurisdictions 
allowing the girls to connect with a variety of 
women in the fire service. 

The week’s activities were capped off with 
each girl earning her Girl Scout Safety Award 
and CPR Certification. Parents were invited to a 
luncheon, followed by the graduation ceremony 
where all were treated to a video of the girl’s 
activities for the week. 

Lt. Nichols and M/FF Salvio are already 
planning for next year’s camp and express their 
sincere appreciation to everyone who helped to 
make this first experience a positive one for the 
girls. Camp Fury-Hampton 2015 is scheduled for 
the week of July 19 – 24. 
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Duffield Volunteer Fire and Rescue 
Scott County 
Duffield Volunteer Fire and Rescue serves 6,100 residents in a 156 square 
mile area of Scott County, in SW Virginia. The department has 41 active 
members with 4 full time EMS and 9 part time EMS employee’s. The 
department was founded in 1972 by a group of men that saw the need 
for a fire department in Duffield. They started in an old garage with a 
1951 Ford fire truck with a 250 GPM pump and that carried 250 gallons of 
water. The main station was built in 1977 at its current location inside the 
Duffield Industrial Park on land that was secured by Duffield Development 
Authority. The department in 1985 saw the need to have EMS in the area 
and began working on adding an ambulance unit to help answer medical 
calls. In June of 1986, we answered our first EMS call. When the size of 
area became to large to cover, the department started working with other 
outlying areas to add another station to help cover calls more quickly. In 
1987 a station was opened in the Fairview community which is 12 miles 
south of Duffield. At that point, a group of folks from Cove Creek Ruitan 
asked to have a meeting with the fire department to talk about starting a 
station in the Rye Cove community which is twelve miles north of Duffield. 
In 1989 that station was completed and began answering calls. At this 
time Duffield Station 1 (main station) houses one 2001 engine, one 1979 
LTI Platform Quint, one 2001 mini pumper, one 1987 Heavy Rescue, four 
ALS Ambulances, one Level 2 Hazmat Trailer, one SUV Command Unit, 
and one 6x6 Gator. Duffield Station 2 (Fairview) has one 1975 Engine and 
one 1980 Tanker. Duffield Station 3 (Rye Cove) has one 1989 Engine, one 
2010 mini pumper, 2 Water Rescue Boats and one 6x6 Polaris Ranger. Our 
members are dedicated to both responding to calls and training. In 2013, 
we responded to 143 fire calls and 745 EMS calls. Our response time for 
all fires was 9.4 minutes from the time of the call until the unit was on 
scene. Our department has a budget of around $58,000 for fire operations 
for all three stations per year. Because of that, we don’t have the best of 
equipment, but we try to make what we have work for us. We do have 
some good members that can keep the vehicles and equipment serviced 
and running to help offset budget constraints. We have some excellent 
officers and members that work hard to move the department forward, 
most of our members are cross trained in both fire and EMS.

The current Chief is Roger Carter. He has lead the department since 1997. 
He is currently FF2 and EMT-E and has been with the department since 
1986. Over the years he has held several officer positions within the 
department and is currently the President of the Scott County Firefighters 
Association. His priorities are making sure the members have the training 
that is needed to respond to any emergency that they may encounter. As 
chief, I have the privilege of serving with a great group of officers that are 
highly trained and very knowledgeable of the fire service. That is an asset 
to our department.

Kents Store Volunteer Fire Department  
Fluvanna County 
Jay Cullinan, VFCA Vice President

The Kents Store Volunteer Fire Department is located in the western corner 
of Fluvanna, VA, and is one of four departments that serve the needs of 
the County’s residents.  The Department serves a population of 8,000, 
within a 90 square-mile district, responding to approximately 400 calls for 
service annually, of which approximately 60% are fire and 40% are EMS 
incidents.  Founded in 1967, the Department’s original station was built by 
members of the community who had also donated the property.  In 2011, 
construction of a new station was completed, which provided additional 
space for apparatus, training functions, and the accommodations needed 
to support a 24-hour volunteer presence.   

In the past two years, the membership in Kents Store has grown from 
approximately 12 active members, to 55 operational members and 7 
administrative and support members.  Several of the Firefighters in the 
Department credit this growth to the enthusiasm and leadership of their 
Chief, Andrew Pullen.  Chief Pullen, has been a member of the Department 
for 13 years, and was elected as the Department’s Chief two years ago.  
However, Chief Pullen is quick to point out that the Department’s recent 
success is directly related to actively planning and seeking opportunities 
for development in several key areas, while utilizing the experience 
and wisdom of long-time members of the Department.  Chief Pullen 
credits Assistant Chief Frankie Sheridan with significant contributions 
toward the Department’s success.  Assistant Chief Sheridan has been a 
member of the Department since it was formed, and provides the needed 
background knowledge of the 
organization and community as 
the leadership team looks to 
move towards the future.

Chief Pullen attributes the 
Department’s success to 
a leadership team that is 
able to “see the big picture 
of serving the community,” 
placing a greater emphasis 
on planning.  The Department 
conducts an ongoing, organized 
recruiting effort, based on a 
concept of personal invitations 
and inquiries into volunteer 
participation.  Chief Pullen began 
this effort two years ago, calling 

IN THIS EDITION OF COMMONWEALTH CHIEF WE WILL SHINE THE
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former or inactive members, offering a personal invitation to become an 
active part of the Department again.  While there was a limited amount 
of success achieved through a newspaper advertisement at that time, 
Chief Pullen found that the personal invitation from members to those 
in and around the community has had the most positive results.  This 
success has been magnified by increased efforts to encourage community 
participation and support through various outreach activities.

Another area that Chief Pullen and the members of Kents Store have 
found to contribute to their success is a focus on training.  Early in 
this process of redevelopment two years ago, the Department set up 
training standards that all members would be required to achieve.  These 
requirements are based off core concepts of job functions, rather than 
specific certifications.  One example of this approach was to run new 
members through the three-part Fire Attack series, then bridge to the 
Firefighter I certification.  This provided the ability for members to become 
functional at different levels as they progressed through the training, 
ultimately becoming fully certified at the Firefighter I level.  This emphasis 
on training continues, as the Department continues to seek opportunities 
to host or conduct a variety of other courses.

As for the biggest challenges faced by the Department, Chief Pullen and 
the Firefighters interviewed admit that one is the need to keep up with 
the rapid growth they have experienced.  The need to train and equip so 
many new members puts a significant strain on their available funds, so 
grant funding is vital to their continued success.  As the Department seeks 
to sustain the growth and influx of new members into the organization, 
Chief Pullen also recognizes the challenge of growth and development 
of future officers.  He stated that the leadership team recognizes the 
importance of developing tomorrow’s leaders today, and constantly looks 

for opportunities to train and mentor future leaders to sustain the efforts 
and successes that have been achieved.

When asked what event has had the most significant impact on the 
Department during its history, Chief Pullen and the other members at 
Kents Store were very quick to point to a fatal accident that occurred in 
1981.  On April 30, 1981, while responding to a report of a fire, Firefighters 
David Cosner and Larry Marks were tragically killed as the tanker they 
were responding in was involved in a single-vehicle rollover accident.  
The tanker was a used commercial tanker that had been modified for fire 
department use, and had no seatbelts.  Chief Pullen said the event had 
a tremendous impact on the community and the Department, resulting 
in several members leaving the Department after the emotional trauma 
of responding to a loss of two fellow members.  After the construction 
of the new station, the Department dedicated the flag pole to the 
memory of these two men, and placed a monument at its base in their 
honor.  Though many of the Department’s members were not even 
born when the accident occurred, Chief Pullen states that the death 
of these two Firefighters has contributed the safety of the members 
today.  The memorial is a constant reminder of the dangers associated 
with responding in an emergency vehicle, and the need to always wear 
seatbelts.

As Kents Store Volunteer Fire Department looks to the future, they 
continue their efforts to remain an integral part of the community, while 
developing partnerships with the agencies and departments around 
them to facilitate inter-departmental cooperation and coordination.  These 
efforts are guided on the principle of getting the appropriate resources to 
those in need, as quickly as possible.
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FIGHTING FIRES 
WITH FACTS
VOLUME 8 RELEASED
Fire service in Virginia has the responsibility to be prepared to respond to many different types of situa¬tions 
and events. Firefighters respond to all types of fires, but also have to be equipped to handle medical 
emergencies, rescue operations, hazardous conditions, and severe weather occurrences. Fire service also 
performs many tasks of providing public service assistance to their local communities.

The Virginia Department of Fire Programs offers an analysis of fire service in Virginia in the annual “Fighting 
Fires with Facts” report released in May. The report provides an overview of incident responses by Vir¬ginia’s 
fire service in 2013 compiled from the Virginia Fire Incident Reporting System (VFIRS) and summa¬rizes the 
data at the state, locality, and fire department level. 

For calendar year 2013, 514 or 89.4% of the total 575 fire departments in Virginia reported incidents to VFIRS. 
Based on each locality’s VFIRS participation and census population, the departments that reported incidents for 
2013 represent 97.5% of Virginia’s population.

In 2013, fire departments responded to 757,667 incidents in Virginia. These incidents included 22,560 fires, 
530,481 rescue and EMS incidents, 29,888 hazardous condition calls, 46,653 service calls, 69,496 good 
intent calls, 52,588 false calls and 6,001 other calls. (See Table 1.) There were 43,167 incidents in which a fire 
department provided assistance (mutual or automatic aid given) to another jurisdiction. In addition, there were 
329 fire incidents that were fire exposures (fires large enough to cause fire damage beyond the property where 
the fire started).

Highlights from the 2013 report include:

• In 2013, fire departments in Virginia responded to 801,163 total incidents for the year, averaging 2,195 calls 
every day; one incident every 39 seconds.

• There were 22,560 fires in Virginia for 2013, which accounted for only 3% of the total incidents and resulted 
in a total dollar loss of $235 million.

• Fire service responded to 530,481 rescue and EMS calls in 2013, which accounted for 70% of the total 
incidents.

• There were 378 incidents with a total of 478 civilian fire casualties; while 469 incidents accounted for a total 
of 543 fire service casualties.

• Cooking was the cause of 37% of all residential structure fires.
• Incidents occurred at a rate of 97.1 incidents for every 1,000 Virginia residents.
• $5.8 billion dollars of property and contents were saved with fire incidents.
• Structure fires accounted for 41% of the fire incidents; Brush fires made up 21% and vehicle fires account for 
17% of the total fires.

• Aid was given 43,167 times by fire departments to departments in other jurisdictions.
• There were 329 exposure fires that spread from the original source fire to another building, structure, or 
vehicle.

• January was the month with the most incidents, while April was the month with the largest amount of fires.
• The average response time with fire departments in 2013 was 6.9 minutes.
• Each fire incident on average had 4 pieces of apparatus and 10 total personnel.
• Fire service accumulated 3.0 million hours responding to incidents.
• 32% of residential structure fires had a detector that operated and alerted the occupants.
For more information or questions about the “Fighting Fires with Facts” report, please contact: Dwight.Crews@
vdfp.virginia.gov. To view the full report go to: http://www.vafire.com/fire_data_statistics/fighting_fires/2013VFIRS
AnnualReportFinal07-11-14.pdf

SAVE THE DATES

2015 
VIRGINIA 
FIRE 
OFFICER 
ACADEMY
Week 1: June 7-12

Week 2: June 14-19

For additional information 

go to www.vfca.us
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It’s Fire Prevention Week
Help Us Sound The Alarm That Working Smoke Alarms Save Lives

Did you know that many people don’t test their 
smoke alarms as often as they should? When 
there is a fire, smoke spreads fast. You need 
working smoke alarms to give you time to get 
out. Test yours every month! 
Home fires
• In 2011, U.S. fire departments responded to 370,000 home structure fires. These fires caused 

13,910 civilian injuries, 2,520 civilian deaths, $6.9 billion in direct damage. 

• On average, seven people died in U.S. home fires per day from 2007 to 2011. 

• Cooking is the leading cause home fires and home fire injuries, followed heating equipment. 

• Smoking is a leading cause of civilian home fire deaths. 

• Most fatal fires kill one or two people. In 2012, 8 home fires killed five or more people resulting in 
a total of 44 deaths. 

Smoke alarms
• Almost three of five (60%) of reported home fire deaths in 2007 to 2011 resulted from fires in 

homes with no smoke alarms or no working smoke alarms.

• Working smoke alarms cut the risk of dying in reported home fires in half.

• In fires considered large enough to activate the smoke alarm, hardwired alarms operated 93% of 
the time, while battery powered alarms operated only 79% of the time.

• When smoke alarms fail to operate, it is usually because batteries are missing, disconnected, or 
dead.

• An ionization smoke alarm is generally more responsive to flaming fires and a photoelectric 
smoke alarm is generally more responsive to smoldering fires. For the best protection, or where 
extra time is needed, to awaken or assist others, both types of alarms, or combination ionization 
and photoelectric alarms are recommended. 

Cooking
• U.S. Fire Departments responded to an 

estimated annual average of 156,600 
cooking-related fires between 2007-2011, 
resulting in 400 civilian deaths, 5,080 civilian 
injuries and $853 million in direct damage.

• Two of every five home fires started in the 
kitchen.

• Unattended cooking was a factor in 34% of 
reported home cooking fires.

• Two-thirds of home cooking fires started with 
ignition of food or other cooking materials.

• Ranges accounted for the 57% of home 
cooking fire incidents. Ovens accounted for 
16%.

• Children under five face a higher risk of 
non-fire burns associated with cooking and 
hot food and drinks than being burned in a 
cooking fire.

• Microwave ovens are one of the leading 
home products associated with scald burn 
injuries not related to fires. According to the 
National Electronic Injury Surveillance System, 
two out of five of the microwave oven 
injuries seen at emergency rooms in 2011 
were scald burns.

• Clothing was the item first ignited in less 
than 1% of home cooking fires, but these 
incidents accounted for 15% of the cooking 
fire deaths.
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Escape Planning
• According to an NFPA survey, only one-third of Americans have both developed and practiced a home fire 

escape plan.

• Almost three-quarters of Americans do have an escape plan; however, more than half never practiced it.

• One-third (32%) of respondents who made an estimate thought they would have at least 6 minutes before 
a fire in their home would become life threatening. The time available is often less. Only 8% said their first 
thought on hearing a smoke alarm would be to get out!

Heating
• The leading factor contributing to heating equipment fires was failure to clean, principally creosote from solid 

fueled heating equipment, primarily chimneys.

• Portable or fixed space heaters, including wood stoves, were involved in one-third (33%) of home heating 
fires and four out of five (81%) home heating deaths.

• Half of home heating fire deaths resulted from fires caused by heating equipment too close to things that 
can burn, such as upholstered furniture, clothing, mattresses or bedding.

• In most years, heating equipment is the second leading cause of home fires, fire deaths, and fire injuries.

• Fixed or portable space heaters are involved in about 4 out of 5 heating fire deaths.

Smoking materials
• During 2007-2011 smoking materials caused an estimated 17,900 home structure fires, resulting in 580 

deaths, 1,280 injuries and $509 million in direct property damage, per year. 

• Sleep was a factor in 31% of the home smoking material fire deaths.

• Possible alcohol impairment was a factor in one in five (18%) of home smoking fire deaths.

• In recent years, Canada and the United States have required that all cigarettes sold must be “fire safe,” that 
is have reduced ignition strength and less likely to start fires.

Electrical
• About half (48%) of home electrical fires involved electrical distribution or lighting equipment. Other 

leading types of equipment were washer or dryer, fan, portable or stationary space heater, air conditioning 
equipment water heater and range.

• Electrical failure or malfunctions caused an average of almost 48,000 home fires per year, resulting in 
roughly 450 deaths and nearly $1.5 billion in direct property damage.

Candles
• During 2007-2011 candles caused 3% of home fires, 4% of home fire deaths, 7% of home fire injuries and 

6% of direct property damage from home fires.

• On average, there are 32 home candle fires reported per day.

• More than one-third of these fires (36%) started in the bedroom; however, the candle industry found that 
only 13% of candle users burn candles in the bedroom most often.

• Nearly three in five candle fires (56%) start when things that can burn are too close to the candle.

What are YOU doing to educate your 
citizens from the dangers associated 
with fire?

SAVE
THE
DATE
5th Annual
Virginia Fire Chiefs 
Foundation
Golf Tournament

June 26, 2015

Lees Hill Golf Club

10200 Old Dominion Parkway 

Fredericksburg, VA 22408

All proceeds benefit the Virginia Fire 
Chiefs Foundation which provides 
educational opportunities to fire and 
emergency services professionals.

For Information Contact

Chris Eudailey

540-809-9397

dewdrinkers@verizon.net
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Your Source for SAFETY Information
NFPA Public Education Division  1 Batterymarch Park, Quincy, MA  02169 www.nfpa.org/education 

FACTS
 The leading cause of 
fires in the kitchen is 
unattended cooking.

 
Most cooking fires in the 
home involve the stovetop.

CookingCooking
Cooking brings family and friends together, provides 
an outlet for creativity and can be relaxing. But did 
you know that cooking fires are the number one 
cause of home fires and home injuries? By following 
a few safety tips you can prevent these fires.

!

!

SafetySafety

Cooking and Kids
Have a “kid-free zone” of at 
least 3 feet around the stove 
and areas where hot food or 
drink is prepared or carried.





To register go to www.vfca.us

Brought to you by the
Virginia Fire Chiefs Association, Inc.

SAVE THE DATE
FEBRUARY 19-22, 2015
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Have You Created Your Own 
Flight Plan?
By Nick Caputo

On January 15, 2009, returning home from a routine business trip, Dave Sanderson survived “The 
Miracle on the Hudson.” When confronting potential tragedy, he remembered the words of his 
mother, “If you do the right thing, you will be taken care of”…these words summoned Dave’s inner 
strength to persevere. Dave Sanderson was an ordinary person in an extraordinary situation. Sharing 
the lessons of that day, he shows that in any circumstance, managing your state of mind and 
leading with certainty can turn anyone into a hero. Sanderson will share the story of Flight 1549 
and how teamwork, leadership and managing your state of mind can help overcome any obstacle. 
Dave’s Saturday General Session presentation will surely assist you in creating your own flight plan--
-you do not want to miss this flight, so be there!

Our Sunday General Breakfast Session will feature a case study presentation on the lessons learned 
from the Lynchburg Bakken crude oil train Derailment. Other case studies may also be presented.

The pre-conference will open on Thursday with the well-established “Shaker’s Forum.” If you have 
never attended a “Shaker’s Forum” you are missing a great opportunity to network and discuss key 
issues facing the fire service. 

As in the past, the Professional Development Committee is excited about the Leadership and 
Management Symposium (formerly called the Company Officer Symposium) which will feature 
the following: Ignite the Courage Within Leaders and Teams Using Coaching Skills; Simple Steps 
to Improve Report Narratives; Tough Talking: The Art of the Difficult Conversation; The Assessment 
Center: How to Prepare and Win; Firefighter Safety and Health: All About Firefighter Cancer as told 
by a FDNY Cancer Survivor; Leadership…So everyone Goes Home! The Department of Defense 
(DOD) will host its 12th Annual DOD Day in conjunction with the newly established Leadership 
and Management Symposium. Kelly Walsh will present Getting an Idea Accepted throughout 
the Organization, and Managing Personal Domains Outside of the Workplace as part of the 
Administrative Professionals Day. 

In our commitment to develop future leaders for Virginia’s career and volunteer fire service, the 
following courses will be offered:

• Beyond Hoses and Helmets
• Fire Rescue Organizational Guidance for Volunteer Leaders
• Volunteer Recruitment and Retention: The First Five Minutes 
• Crew Resource Management
• Unifying a Combination Department: Effective Strategies for Fire Service Leaders 
• CROSSFire: Taking the Heat Out of Conflict 
• Volunteers are “Personnel” 
• Fire and EMS Legal Issues: What’s Important to the Fire Service and You?   
• Developing Your Honor Guard 
• Developing a Successful Volunteer/Combination Fire-Rescue Training Program 
• Organizational Culture: The importance of Mission and Values to Leadership  
• Passing the Baton

To address strategy and tactics, and firefighter safety and health issues, the following courses will be 
offered:

• Command Overload: Advanced ICS
• ICS Planning and Forms: A Hands On, Practical Approach 
• Leadership…So Everyone Goes Home!
• Modern Day Fire Behavior: Converting the Science into Strategy
• Preventing the LODD, One Firefighter at a Time! 
• Self-Survival Techniques on the Fireground
• Rapid Intervention for the Understaffed Company 
• Working Together in an Emergency – Virginia Natural Gas  and Virginia’s First Responders 
• Leadership When Nothing is on Fire.  ICS Issues at Mass Casualty Incidents 
• Responding to School and Coach Bus Accidents

• Saving Those Who Save Others! 
• Reducing Fire Apparatus Accidents…A 

Management Approach 

Other training opportunities will include: 

• NFPA 1031 Fire Inspector Recertification 
Hours

• NFPA 1033/Certified Forensic Fire Investigator 
(CFFI) Hours

• SouthWRAP: Uses and Opportunities Provided 
for Virginia Fire Departments and Emergency 
Planners 

• The Fire Service Glass Ceiling: Strategies 
Used by Female Firefighters for Advancement 

• Best Practices for Workplace Email 
• Planning for an LODD Funeral – Building an 

Organization for Success 
• Your Phone Number is 9-1-1...Do You Know 

Theirs?  
• Help: My Firefighters Can’t Write! 
• To Be Treated Like a Professional, Write Like 

One 
• Writing Solutions for Company and Chief 

Level Officers 
• Ignite Your audience: Interactive Training 
• Update on the Virginia Volunteer Workforce 

Solutions Program

The VFCA and the Professional Development 
Committee would like to thank all of our 
partnering state agencies and the DOD for their 
continued support—together we continue to 
deliver quality training to you! More information 
will be available in early October on the VFCA 
Conference Registration Website. We highly 
encourage each of you to take advantage 
of these affordable and outstanding training 
opportunities by fiscally and administratively 
supporting the attendance of your department’s 
members at the 2015 Virginia Fire and Rescue 
Conference. While we realize that times are 
tight and training budgets have been reduced, 
we ask that you continue to support YOUR 
conference and ensure that YOUR personnel 
receive the training they deserve. Neither you, 
nor they, will be disappointed in the quality of 
training and the overall “bang for the buck.” 
The VFCA…YOUR ORGANIZATION…. needs your 
department’s SUPPORT!

Mark your calendars for February 19 - 22, 2015.  
Please visit www.vfca.us for more details.  
REGISTER NOW!  See you at 
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Do We Promote Smoke Alarms 
Too Much?
Kraig E. Herman, IAAI-CFI, Public Education Specialist

Each day at work, I read emails, articles and reports on fire causes. Some 
of the information I read is a result of searching on a particular topic, for 
example campus fire safety. However, in the end, no matter what topic 
I am researching, no matter which email I read from a specific internet 
source, there is ONE common factor: smoke alarms.

As fire safety educators, we educate the public on where to place smoke 
alarms, when to test them, when to change the battery and when to 
replace smoke alarms. Is the public getting tired of hearing our messages? 
Perhaps we are promoting smoke alarms too much, but then again….

According to NFPA, in 2011, U.S. fire departments responded to 370,000 
home structure fires. These fires caused 13,910 civilian injuries, 2,520 
civilian deaths and $6.9 billion in direct damage. Almost three of five 
(60%) of reported home fire deaths in 2007 to 2011 resulted from fires in 
homes with NO smoke alarms or NO WORKING smoke alarms. Working 
smoke alarms cut the risk of dying in reported home fires IN HALF! Based 
on the number of deaths provided, that means 1,260 people COULD still 
be living. To me though, 1,260 is not good enough. 2,520 people SHOULD 
still be living.

Based on the aforementioned information, what is your answer to the 
question posed in the title of this article? Mine is, NO WE ARE NOT! 
Until the public realizes the importance of these rather inexpensive 
pieces of equipment, WE need to continue to instill the importance of 
smoke alarms. I challenge each of you to research through your local 
newspapers and find an article about a house fire. Somewhere within 
that article it will mention about whether smoke alarms were present and 
working, present but no batteries, present with dead batteries or none 
at all.  It is interesting to ascertain WHY? Smoke alarms HAVE PROVEN TO 
SAVE LIVES. Inoperable or missing smoke alarms HAVE PROVEN TO KILL 
PEOPLE. When will our residents realize our message of the importance of 
smoke alarms? I do not have an answer, but I highly encourage each of 
you to NEVER, EVER stop preaching the importance of smoke alarms.

I would like to end by sharing information obtained while reading an 
interview with a fire chief of a U.S. city that promoted smoke alarms by 
distributing them to residents. One night the department responded to 
a fire and discovered that one of the smoke alarms they distributed had 
been involved. It was discovered on a table, still in the box. Six (6) kids 
died in this fire. This resulted in a change that originated at the Company 
Level to do more than just distribute. They now install the smoke 
alarms as well. Take the extra step and prove to your residents the fire 
department cares about them and their family’s safety.

Be safe and please bring 
everyone home.
Article reprinted with permission

Kraig E. Herman, IAAI-CFI, Public Education Specialist, Office of the 
Pennsylvania State Fire Commissioner.

Columbia Southern University 
Awards Scholarship
Congratulations to Lee Ward of Williamsburg Fire Department for being 

selected as the recipient of the Virginia Fire Chief’s Association (VFCA) 

scholarship provided by Columbia Southern University (CSU). This 

scholarship will cover Lee’s tuition for up to two years at CSU for one 

degree program of his choice. Other scholarship opportunities and 

discounts are available to VFCA through CSU via our learning partnership. 

You are eligible for a 10% tuition discount and to apply for the Leaning 

Partner scholarship, a two year scholarship awarded six times a year. Visit 

CSU’s website for more information, www.columbiasouthern.edu.”

Bird sitting on a tree is never afraid 
of the branch breaking, because 
her trust is not on the branch but 
on its own wings. Always believe in 
yourself.

-Unknown



ANNOUNCING!
FireSafe Family VA 

Visit  t  t  

For your iPhone and iPad

For your Android devices

With FireSafe Family VA, you’ll learn how to protect your family and your home 
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Fire service leaders: The 
difference between life 
and death
By Adam K. Thiel, Fire Chief (Retired)

Within the fire service, we constantly grapple with one question: What does it 
mean to be a leader? Clearly, we’re not alone in our search, which is why the 
leadership training industry brings in more than $100 billion worldwide.

Leadership is a constant subject of research, training, education and discussion 
— in every field of human endeavor. Depending on the source, there are dozens 
of recognized theories of leadership in the academic literatures of business 
administration, public administration and management science.

Go to any bookstore, or online bookseller, and search for the “leadership” section 
or keyword; there you’ll find thousands of books penned by people from all walks 
of life with their perspectives, tips, and techniques for exercising leadership, or 
becoming (or staying) a “leader.”

Attend almost any fire service conference, or professional development gathering 
in another industry, and you’ll likely find several presentations, tracks or panels on 
leadership.

You can select from myriad different survey instruments to assess your leadership 
“style,” spend thousands of dollars on leadership development programs, and even 
hire a leadership coach.

Whatever your favorite (social) media channel, it’s almost impossible to miss 
researchers, politicians, and pundits talking about leadership.

Life-And-Death Important
The importance of leaders is obvious — they set the tone and 
impact core values within an organization, for good or bad.

But in our business, it takes on another dimension. Leadership, at 
all levels, can make the difference between life and death — not 
just the lives of those we are sworn to protect, but also the lives 
of our brother and sister firefighters.

If your experiences are anything like mine, the presence, or 
absence, of leadership is palpable. It’s visceral; you can actually 
“feel” it when it’s there, and you miss it when it’s not. While 
leadership may be hard to define, as witness the many (often 
competing) theories on the topic, we generally think we “know it 
when we see it.”

From my own work as a firefighter, company officer, chief 
officer, state agency head, non-profit board member, academic 
researcher, instructor, consultant and business owner, I have 
certainly benefited from good leadership, and suffered (or so 
it felt at the time) through bad leadership. Sometimes the two 
types were indistinguishable, and even came from the same 
individual, group or organization at different times, or under 
different circumstances. Sometimes what I felt was good 
leadership, was seen by others as bad leadership, and vice 
versa.

With so much invested each year in leadership research, 
publishing and training, why haven’t we figured it out yet?



Can you pick one of them each month and come up with a plan to 
improve it? Ask your most trusted colleagues for their advice on how you 
can improve — they’ll likely have a mouthful.

I certainly don’t have all the answers, but I do believe strongly in the 
ongoing practice of leadership and the value of introspection as we all 
pursue this never-ending journey, in both our professional and personal 
lives. If we do our job right, we might end up with more questions than 
answers, so please feel free to share your own thoughts and experiences.

Stay safe!

Chief Adam Thiel (Ret.) has served 
with distinction in four states—
Maryland, North Carolina, Arizona 
and Virginia—as a rescue SCUBA 
diver, structural/wildland fire fighter, 
technical rescuer, paramedic, 
hazardous materials team 
leader, company officer, incident 
commander and chief officer. Most 
recently the Fire Chief for the City of 
Alexandria, Virginia.

Chief Thiel has directly participated in response/recovery efforts for 
several major disasters including the 9/11 tragedy, Hurricane Gustav, and 
Hurricane Isabel.

No “There” There
The problem may be in how we define “leadership.” The academic 
version, the type portrayed via the leadership industry, is a romanticized 
version where everyone combines the vision of Steve Jobs with the 
motivational skills of General Patton.

But real leadership is messy, and few of us ever really get there. The best 
fire service leaders among us carve out their own path to a very uncertain 
destination, one which is littered with discarded examples that “seemed 
like a good idea at the time.”

If there was an easy 12-step program to develop leadership capacity 
throughout organizations, it would have been invented already. In fact, 
the more we discover about human behavior and interaction — and the 
more it changes with the diverse environmental, cultural, technical and 
political influences of an era where we are all connected, all the time — 
the less we actually know for certain.

So What Can We Do?
Trite as it sounds, aspire to be the best fire service leader you can be 
— honestly assessing your limitations and coming up with a plan for 
addressing deficiencies you know you can fix.

Ask yourself — how can you steadily improve your leadership skills? What 
are the areas you know or suspect you need the most improvement in: 
motivation, communication skills, and celebration of team achievements?
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Meet the Chief
Getting to know Allen Baldwin
In this issue we will meet one of the many 
fire chiefs who will be spotlighted in the 
coming issues of Commonwealth Chief 
this year. Here we take a look at Chief 
William “Pat” Dent of the Williamsburg Fire 
Department.

Tenure In The Fire Service 
33 years, starting in 1981 with the Churchill Pennsylvania Volunteer Fire 
Department.

Career “Journey” 
I began as a volunteer Firefighter serving with the Churchill VFD and Wilkins 
Twp. #1 VFC in Pennsylvania.  I was also a live-in at Monroeville #4 Fire 
Company during college.  I received an Associate’s Degree in Fire Science 
from the Community College of Allegheny County, PA and a Bachelors 
Degree in Public Administration from Point Park University in Pittsburgh, PA.  

My first career job was a part-time apparatus driver for the Edgewood, 
PA Fire Department. I worked for ISO conducting Public Protection 
Ratings. Later I served as the Fire and Building Official for the Town of 
McCandless, PA for 8 years. I then became Fire Chief of the Chambersburg 
Fire Department for 6 years. Then 13 Years as the Director of Operations 
and Incident Response for the Pennsylvania Turnpike Commission. I also 

served in various officer positions, including Fire Chief of the Gettysburg, 
PA Fire Department.  Other experience includes various EMS positions over 
the past 30 years and a short stint as an Assistant Borough Manager.  I 
was appointed Winchester Fire & Rescue Chief in June 2013.

Form of Government 
The City is organized under the Council-Manager form of government.

Sources of Funding for Your Organization 
City budget, with a total budget of $6.2 million.  

Population Served 
The City of Winchester serves a residential population of 30,000 with an 
additional 20,000 in work force population. 

Square Miles Covered 
The City of Winchester is 9.2 square miles. 

Department Composition 
Winchester is a combination department with 61 career personnel.  
Included are; 1 Fire Chief, 2 Deputy Chiefs, 5 Battalion Chiefs of which 
one serves as the Health and Safety Officer, 1 Fire Marshal, 1 Assistant 
Fire Marshal, 25 Active Operational Volunteers, and numerous volunteer 
administrative members.

Department Equipment 
The department operates 6 Engines, 2 Ladders, 6 Medic units, 1 Haz-Mat 
Response Unit, 1 Leak and Spill Unit, 1 Canteen Unit, and over a dozen 
support vehicles.

Call Summary 
2013 – 5,605 total Incidents, 4,357 EMS and 1,248 fire.

What Is The Most Challenging Issue Or Issues Facing 
Your Department Today?  
Funding, long range planning and career and volunteer recruitment and 
retention.  Finding and keeping quality people and transitioning to more city 
support of fire and rescue services (i.e. apparatus, facilities, and staffing)

How Would You Describe Your Management Style?  
Leading from the front and by example; being upfront; reliable and 
honest; not making promises you can’t deliver on; taking care of your 
people as they are your number one asset.  I wouldn’t ask my people to 
do anything I wouldn’t do.

Does Your Department Have A Formal, Long-Range 
Strategic Plan?  
Outside of a 1710 staffing plan, no, we have just begun the process.

How Have Current Economic Times Impacted Your 
Department?  
It has made catching up in some areas and long range planning difficult 
and to continue to transition into a true unified system will be difficult, but we 
continue to look for alternate funding and ways to keep moving forward.

Are You Doing Things Differently Today Because Of The 
Economy? 
Absolutely, we are being more accountable and fiscally reasonable, 
making sure we have a plan for now and in the future.  We are looking 
ahead to anticipate needs and issues, making sure we can live within our 
means and always looking for alternate funding sources and other ways 
to conduct business. 

What Challenges Do You See Facing The Fire Service 
Today?  
Funding, recruitment and retention, increased needs for services, 
regulatory issues, and lack of good strong leadership at all levels.
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What Do You Look For In A New Recruit?  
Honesty, integrity, drive, and a willingness to learn.  
Treating this as a career and calling and not just a job.

How Do You View Training?  
Very important at all levels; you always need to be training 
no matter what the rank or position in the department.  
We as leaders need to set that example and challenge 
and inspire our people to continue to train.

Do You Have A Close Working 
Relationship With Neighboring 
Departments? 
Absolutely, you must have this.  No one can do it on 
their own.  A relationship has to be more than just an 
agreement on paper.  You need trust, respect and the 
ability to train and operate together and communicate 
on a regular basis. 

What’s In The Future For The Fire Service 
As You See It?   
Being adaptable to change.  The need to continue 
to develop great leaders and to instill in our folks 
whether veteran or probie that this is a calling not just 
a job.  Pride and honor need to be brought back into 
the Fire Service along with supporting and pushing 
education and training.  If not we are doomed to 
repeat the mistakes of those that have served before 
us.  We must stay on top of our game/calling to be 
the best we can be to serve those that need us

If you know someone who would be interesting to 
read about in this column, contact Bill Smith, Editor, 
Virginia Fire Chiefs Association (bsmith@vfca.us

STUDY 70 Percent of 
Firefighters are Overweight 
By Mary Macvean 

Obesity is a major threat to firefighter health and safety.

Sexy images of rippling abs and rock-hard biceps under those firefighter uniforms may 
obscure a serious problem: More than 70% of firefighters are overweight or obese, and 
most of them reported getting no advice to lose weight from their healthcare professionals, 
researchers said Thursday.

“Obesity is a major threat to firefighter health and safety,” the researchers wrote in Preventing 
Chronic Disease, from the Centers for Disease Control and Prevention.

“There are a lot of firefighters who are in great shape,” but many are not, said Rena Sue Day, 
one of the authors of the study, who is an associate professor of epidemiology at the Michael 
& Susan Dell Center for Health Living at the University of Texas Health Science Center at 
Houston School of Public Health. “Bigger doesn’t always mean stronger, there’s a difference 
between fitness and being big.”

The study said cardiovascular events -- often related to diet and weight -- are the leading 
cause of firefighters’ deaths in the line of duty.

“Something has to be done,” Day said by phone. “It’s really a missed opportunity and that’s 
the important message.”

Day and her colleagues used data from a 2011-12 national sample of 1,002 male firefighters. 
Ninety-six percent said they visited a healthcare professional in the last year. But 69% said 
they got no weight advice. Even among those who were obese, 48% said they got none.

Younger firefighters were less likely to get advice about weight, unless they were in the two 
highest weight categories.

“I found that to be quite a surprise, because that’s not what we’re seeing” in fire departments 
that have wellness programs, said Patrick Morrison, assistant to the president of the 
International Assn. of Firefighters for health and safety. “The sit-down consultation means so 
much” in a physical exam, he said.

But, he added, not enough departments have those programs in their plan.

Because guidelines from several healthcare organizations call for body mass index to be used 
in considering a patient’s weight status, the researchers used that measure too, Day said. It 
is calculated as weight in kilograms divided by the square of height in meters. However, she 
said they looked at other measures and the problem remained using those.

Morrison said BMI can be faulty; some people with lots of muscle may appear to be 
overweight, he noted.

Day said she hopes the study will encourage doctors to screen all patients for weight and talk 
about how to lose it without waiting for a person to develop diabetes or hypertension.

“We need to get these 20 year-olds who are overweight and obese and begin there,” she 
said.

Firefighters also have gained a reputation as good cooks. Many live at fire stations while on 
duty, and cook for one another. Day said that’s one possible area for education. In addition, 
she said, firefighters need exercise opportunities while at work.

“The cultures vary widely across the U.S. The eating and activity culture, the sleep,” all 
behaviors that affect firefighters’ health, Day said.

She said people in some communities have complained that tax dollars were paying 
firefighters who were working out or mowing the lawn at the stations, adding: “Would you 
rather they go inside and watch TV?”

The researchers are seeking funding for a proposal to work with firefighters on this issue.

Copyright 2014 - Los Angeles Times

SHARING 
HEALTHY 
SECRETS…
We all know how to lose weight and get in shape – 
that’s no secret. But these three tips that stand out 
from success stories include:

1. Getting fit is a combination of exercise and a 
healthy diet – you can’t just choose one.

2. It helps to have support of a spouse or partner, 
especially if they are actively participating in 
working out, meal planning, etc.

3. It will take a month or six weeks for your new 
lifestyle to become a habit, and then it will be 
easier to stick  to.

It isn’t always easy, but as firefighters, we’re used to 
dealing with things that are not always easy, and we’re 
used to making a commitment. So make a commitment 
to be healthy for yourself and your loved ones.
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Virginia Fire Chiefs Foundation
P.O. Box 699, Blackstone, VA 23824
Phone: (888) 818-0983
Web Site: www.vfca.us

Virginia Fire Chiefs Foundation Announces Annual Fund Raising Campaign

The purpose of the Foundation is to provide educational opportunities, including scholarships, to Fire and Emergency Services providers – both Volunteer 
and Career; develop Public Relations programs to promote and raise public awareness of Virginia’s Fire and Emergency Services; to assist other 
related organizations in the development and implementation of Public Education Programs; and provide grants to other Fire and Emergency Service 
Organizations.  Fund development is through donations, corporate giving, and fund raising events, such as golf tournaments.

Virginia Fire Chiefs Foundation is pleased to announce its upcoming campaign to raise funds to sustain our Mission.  There are levels of sponsorship 
available to meet every budget.  As we spread the word and maximize each support level the Foundation can realize approximately $.8 million in annual 
support!  Please consider the most appropriate level of sponsorship that you can commit to over the next five years, or perhaps a one-time donation best 
suits your situation.  Please indicate on the Form if you will be making a single donation or pledging a 5 year investment in the Foundation.

 Level of Support Number of Opportunities
 $100 - Firefighter 1000
 $250 - Company Officer 50 
 $500 - Battalion Chief 500
 $750 - Deputy Chief 250
 $1000 - Fire Chief 100

Once you decide the level of sponsorship you are willing to support please complete the form below to reflect that information.  You can submit your first 
year donation along with your completed form to VFCF, P. O. Box 699, Blackstone, VA 23824.  If you are making a single donation for the entire 5 year 
period that should be indicated below.  Because of dedicated and committed individuals such as yourself, the VFCF will remain fiscally sound in order to 
provide services and benefits to our Public Safety Responders and their immediate family members as well as to support the development of the future 
leaders of the Fire Service in the Commonwealth! As a side note, since 2003 the VFCF has awarded 188 Educational Scholarships and has trained 480 
students who have graduated from the Virginia Fire Officers Academy (VFOA) since the Academy’s inception in 2007.  The VFCF is a 501 © 3 recognized 
organization and as such your donation is tax deductible.

Thank you for your pledge of support!  Your donation will make a difference!!

Name ___________________________________________________________________________________________

Address __________________________________________________________________________________________

Phone Number __________ __________ __________ ________ Email address ____________________________________

Level of Sponsorship __________ __________ __________ __________ __________ __________ Payment enclosed _______ 

Term of Support        __________ Single Donation          __________ Five Year Pledge   __________ Other
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Fire departments 
awarded grants 
from Virginia 
Department of 
Forestry

“Through its Volunteer Fire Assistance 
(VFA) program, the Virginia Department 
of Forestry (VDOF) awarded more than 
$199,000 in grants to 140 volunteer 
fire departments (VFDs) across the 
Commonwealth. The grants – ranging 
in size from $315 to $2,435 – will be 
used by the VFDs for such purchases 
as personal protective equipment, 
communications gear, water tanks for 
brush trucks, wildland fire specialty tools 
and training materials. The VFA program 
provides vital funding to the many 
volunteer fire departments that assist us 
with the suppression of wildfires across 
the state,” said John Miller, director of 
VDOF’s resource protection division. 
“This money helps VFDs purchase 
much-needed equipment that provides 
for the safety of both the public and 
these volunteer firefighters. I only wish 
we had enough funding to support all 
their needs.” Volunteer fire departments 
provide VDOF with receipts for their 
equipment purchases. Under the terms of 
the grant, VDOF reimburses the volunteer 
fire departments up to the amount 
approved for their eligible purchases. A 
total of 171 fire departments applied for 
grants this year, and 140 were approved. 
The requests for support totaled more 
than $1.1 million – far more than the 
$199,942.89 VDOF had available. Since 
the VFA program began in 1975, the VDOF 
has awarded more than $3.4 million to 
volunteer fire departments throughout the 
Commonwealth. Funding for the grant 
program is provided by the U.S Forest 
Service.

Chesterfield County Exercises 
National Disaster Medical System
By Michelle Oblinsky, CEM, VPEM, Deputy Coordinator of Emergency Management

The National Disaster Medical System is a federal program out of the Department of Human Services, with 
support from the Department of Veteran’s Affairs, the Department of Defense and the Department of Homeland 
Security. NDMS combines federal and non-federal resources into a unified support system and can expand 
medical support for military casualties that may exceed the capabilities of the Department of Veteran’s Affairs 
and the Department of Defense. The NDMS can be activated for several reasons – to move military patients, to 
move patients out of hospitals in a disaster area to make room for disaster victims, or to move disaster victims 
out of a disaster area for treatment and care.

Chesterfield County’s airport was designated as an NDMS receiving site in 2005. The Chesterfield County Office 
of Emergency Management is part of the Community Risk Reduction Division of the Department of Fire and 
Emergency Medical Services. Emergency Management and the Emergency Medical Services division coordinate 
the required NDMS exercise every three years.  The exercise tested portions of the County’s NDMS Annex, as 
well as the EMS Division’s Mass Casualty Incident procedures.  

The 2014 NDMS exercise took place on Saturday, June 7, 2014. There were over 200 participants in the exercise 
to include the exercise planning team, support staff, actors and players. The Central Virginia All Hazard Incident 
Management Team (CVAHIMT) participated in the exercise with members in all areas of Incident Command. 
Area hospitals participated and tested their hospital surge plans in linked, but separate exercises.

The 2014 exercise scenario involved a hospital to hospital transfer of “patients” from Memphis, TN after an 
earthquake. patient arrival was simulated. In a real event, patients would arrive in one or two Air Force C-130 
planes. This particular exercise started after the patients had been unloaded from the military aircraft and 
triaged by the medical group. A simulated patient manifest was created by the exercise team and given to 
Virginia Commonwealth University (VCU) Hospital, who serves as Medical Control during a mass casualty 
incident. Staff at VCU designated a hospital for each patient to be sent to during the exercise. Triage tags for 
the manifest patients were created in the days leading up to the exercise and assigned to actors who played 
those patients. 

On the morning of the exercise, the CVAHIMT ran check-in for all people and resources. Everyone, no matter 
their role, went through check-in and then were directed to the Civil Air Patrol hangar for the morning briefing. 
Actors were separated based on their triage tags and funneled into the appropriate western shelters (labeled 
for green, yellow and red patients) to await transport to the local hospitals. Chesterfield County Public Schools 
supplied four school buses to be used as transportation. There were also eight ambulances supplied by a 
variety of career and volunteer agencies from across the state. The actors were moved from the western 
shelter tents and loaded onto buses or ambulances as directed by the transportation group.

Actors were brought back to the exercise site by buses at the close of the day.  Given the number of moving 
parts for an exercise like this, operations went smoothly. That is not to say that there weren’t glitches, but all 
issues were handled on site. The exercise was an excellent opportunity for Emergency Management to work 
with the Incident Management Team. 

Copies of the After Action Report can be obtained by contacting Michelle Oblinsky, Deputy Coordinator of 
Emergency Management at oblinskym@chesterfield.gov.

Ambulances lined up for transport. Photo 
credit: Chesterfield County Public Affairs



We Want You!
VFCA Board Selection Touchstones
Once again it’s time to think about board seats and several committee positions that will come up for election and/or appointment in 2015. With that 
in mind, the board is announcing a call for candidates.  Any VFCA member in good standing (i.e., one who is current on dues) is eligible to apply for a 
committee or board-level position or nominate a fellow VFCA member to serve the organization in this capacity. If possible, board members should have 
previous committee level work prior to being nominated for a Board position. The term of service is one year, following the installation in February 2015. 

Current board members may declare their candidacy as well, and each will go through the same review process as other candidates. 

To help ensure that the most qualified candidates attain these positions, the executive officer’s and board has developed the following list of criteria to 
guide the nominating committee in selecting the board slate.  Those VFCA members wishing to serve on the board or a committee should review the 
following traits before declaring their candidacy.

Attributes & Characteristics
• Understands, and is committed to, the VFCA and its organizational 

strategies

• Has experience with other organizations

• Has demonstrated an ability in and commitment to teamwork

• Has demonstrated a willingness to make tough decisions

• Can focus on projects and tasks

• Possesses a broad understanding of current membership needs, the 
industries with whom we interact, and the customers we serve

• Has effective interpersonal and communications skills

• Demonstrates leadership skills

• Can commit to full participation on the board in terms of preparation, 
board meetings, and committee assignments

• Has a flexible schedule that allows for annual commitment of 
approximately 10-15 days for meetings and travel, plus research, e-mail 
communication, phone calls, and writing articles for Commonwealth Chief 
magazine, their division or other  work as necessary

• Has the consistent e-mail and web access needed to support 
communication, board/committee work, and research

• Has the ability to bring one new sponsor to the VFCA annually

Knowledge & Understanding
• Demonstrates a knowledge of the goals and objectives of the 

organization

• Has specific experience necessary to the success of the organization at 
the time of the nomination

• Understands organizational structure and planning methods

• Knows the contemporary options for governing organizations

• Understands the contemporary issues facing VFCA

Diversity
• Brings diversity to the organization as it relates to such things as 

geography, experience in the VFCA, types of members, and the fire/rescue 
service environment

• Contributes fresh perspectives and new ideas

• Signals to current and potential members a commitment to openness 
and inclusiveness

• Attracts potential members who might be from traditionally 
underrepresented groups

The nominating committee (appointed by President David Hoback) will review all 
candidate nominations, narrow the field, and interview finalists. The nominating 
committee members will have diverse backgrounds and come from all across 
Virginia. They will possess a wealth of experience as it relates to this task.

The committee will select a slate of individuals that will be presented to the 
Board of Directors for approval at the December 2014 meeting. At that point, 
Board members will have an opportunity to participate in the election process by 
accepting or rejecting the slate. An option will also exist to withhold acceptance 
of one or more candidates on the slate.

Successful candidates will take their positions on the board following the 
Installation of Officer’s Ceremony on February 21, 2015.

All interested parties should contact the Executive Director no later than 
November 1, 2014.  You may reach him by phone at (540) 809-9397 or 
ceudailey@vfca.us.



Celebrating 35 Years of an 
“Education for Life” at the 
Annual Virginia EMS Symposium

The Virginia Office of EMS has been providing an “Education for Life” for 
more than 30 years to EMS providers across the Commonwealth at the 
Annual Virginia EMS Symposium. We hope you are planning to celebrate 
our 35th anniversary with us, Nov. 5 - 9, 2014 at the Norfolk Waterside 
Marriott in Norfolk, Va. 

The largest EMS training event in the state and one of the largest in 
the country, the Virginia EMS Symposium is a five-day event that offers 
over 280 classes and various course tracks to help providers fulfill their 
continuing education needs. 

During this weeklong training session, we have many special events lined 
up to help registered attendees relax after a long day of classes. Be sure to 
save these important dates on your calendar so that you can join the fun! 

• Free Flu Shot Clinic, Nov. 6, 7 a.m. – noon 
Free flu shot vaccines will be available to all event participants. Be sure 
to arrive early, as vaccine supply is limited.

• Thursday Night Dance, Nov. 6, 8 – 11 p.m. 
Unwind after a long day to music and dancing.

• Vendor Exhibit Hall, Nov. 6 – 8, Times vary by day 
Check out more than 100 vendors displaying the latest medical 
equipment, educational opportunities and more from local and national 
businesses and organizations. You will also be able to find that perfect 
keepsake to remember the event.

• Monte Carlo, Nov. 7, 9 p.m. – midnight 
Try your luck at craps, roulette, blackjack and more. This night is all 
about low-stakes games and high-stakes fun!

• Governor’s EMS Awards Ceremony, Nov. 8, 6 p.m.  
Join us as we recognize excellence in EMS and present the 2014 
Governor’s EMS Awards.

In order to keep bringing you the best that EMS education has to offer, 
we continue to look for new and interesting instructors to teach at the 
Virginia EMS Symposium. Interested instructors should submit their course 
proposal(s) for consideration to the 2015 Call for Presentations website at 
https://vdhems.vdh.virginia.gov/symposium/f?p=102:1:13175839593393. 
Class proposals will be reviewed and selected at the beginning of 2015. 

For more information about the annual Virginia EMS Symposium, please 
visit www.vdh.virginia.gov/oems/symposium. 

From The Right Front Seat
The VFCA Company Officers Section
Today’s company officer has become an important person in 
implementing change in the fire service.  It is not only implementing 
change in strategies and tactics, but more importantly, it is the way the 
company officer leads his or her personnel which makes the company 
officer an integral link between firefighters and senior department 
leadership .  The company officer has the most influence over the 
members of the fire service.  When a new recruit graduates the fire 
academy and starts their first day on the floor, who is their first leader?   It 
is the company officer and his or her crew.  This is the reason why more 
focus has been on leadership classes for the company officer.

In 2005, the Virginia Fire Chiefs Association created the Company Officers 
Section.  One of the first goals of this group was to develop a program 
that would give company officers the tools they need to become effective 
leaders.  In 2007, the VFCA and the Company Officers Section offered 
the first Virginia Fire Officer Academy on the campus of the University 
of Richmond.  I had a chance to be a part of that first class and that is 
where my career changed.  What I came away with is how to be a real 
leader and not just a person in the right front seat.  There is a difference 
in being an officer and being a leader.  Seven years and 400 graduates 
later, the Virginia Fire Officer Academy still is one of the most sought after 
training opportunities for the company officer.

The Company Officer Section of the VFCA is growing as well.  With the 
Virginia Fire Officer Academy going strong, it is time to move on to other 
goals.  This year the section is looking forward to adding more training 
that focuses on leadership and tactics.  This includes classes offered at 
the 2015 Virginia Fire Rescue Conference at the Virginia Beach Convention 
Center in February.

It takes members of the Company Officers Section to create change and 
to move us forward.  Go to www.vfca.us  and become a member today. 
There are several advantages to becoming a member.  The discount to 
the Virginia Fire Rescue Conference alone pays for your membership.  You 
also get all of the benefits that are offered to the “Chief” members.  The 
scholarships offered by the Virginia Fire Chiefs Foundation can be used 
by you and your immediate family for college and other training classes.  
The VFCA has recently partnered with Columbia Southern University and 
a member of the Company Officers Section just received a two year 
scholarship worth over $18,000.00 toward a degree from the University.  
This is just a few reasons to become a member, but more importantly, it’s 
your voice as a firefighter or company officer.

If you would like more information on the VFCA Company Officer Section 
or the Virginia Fire Officer Academy please visit www.vfca.us or www.
vfoa.us.  There you can learn about becoming a member or make a tax 
deductible donation to the Virginia Fire Officer Academy. 

October 11-12, 2014
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Could your department benefit 
from a statewide award and 
$500? Nominations for Best 
Practices in Fire Service Health 
and Safety Awards
By: Fire Chief Stephen P. Kopczynski  
Chairman, VFCA Health and Safety Committee 

Health, safety and wellness within fire departments are top priorities 
throughout the Commonwealth and across the nation. In Virginia, 
most departments have developed extensive policies, practices and/
or procedures to address this important issue and to ensure the health, 
safety and wellness of their members.  We all know that before we 
can care for the public, we must ensure that our personnel are trained, 
equipped, conditioned and capable of effectively performing the functions 
for which the public expects from us.  This means having fit personnel 
who know how to operate safely and who practice safety, health and 
wellness 24/7.  It means departments having those necessary guidelines, 
policies, procedures and/or practices in place so that our members know 
what is expected and it means ensuring that these expectations are 
followed from an individual perspective, from a crew/team/company/ unit/
station/shift perspective and from an overall departmental perspective.  

There are many excellent examples/models of health and safety practices 
that have been implemented by departments of all kinds (volunteer, 
combination and career) in the Commonwealth. Why not have your 
department nominated and recognized as an award-winning agency that 
is committed to the health, safety and wellness of the overall department 
and, in particular, its members.

Each year, the Virginia Fire Chiefs Association – Health and Safety 
Committee coordinates a “Best Practices in Health and Safety” awards 
program through the Virginia Fire Chiefs Foundation.  This program 
seeks to recognize programs from volunteer, combination and career fire 
departments in the Commonwealth of Virginia annually during the VFCA 
Virginia Fire Rescue Conference in February. Three awards are given, one 
in each category (volunteer department, combination department and 
career department). Winning departments receive a $500 contribution.  
During these austere economic times, wouldn’t it be nice for your 
department to receive $500 to support its operations in some way? 
Probably more importantly, what a message to send to your members 
that their organization has been recognized for programs that show your 
commitment to health, safety and wellness.

Information has been included in the edition of the “Commonwealth 
Chief” about the process for award nominations.  This information will 
also be available on the VFCA web site at: www.vfca.us  Programs/
practices, etc., implemented in calendar years 2014, 2013 or 2012 
will be considered. Recognition for the latest awards will occur at the 
2015 Virginia Fire Rescue Conference in February at the Virginia Beach 
Convention Center.  

Virginia Fire Chiefs Foundation
Best Practices in Fire Service Health and Safety Award Nominations

The Virginia Fire Chiefs Association and the Virginia Fire Chiefs Foundation is pleased to announce the  annual “Virginia Fire Chiefs Best Practices in Fire 
Service Health and Safety Awards.” The VFCA and the VFCF are committed to fostering health and safety within the various fire departments throughout 
the Commonwealth of Virginia.  This award program was created to further recognize the health and safety efforts of Virginia fire departments. The awards 
are intended to acknowledge creative, comprehensive and/or significant accomplishments and programs that provide for the health, safety and welfare 
of our fire service members.   Each year the VFCA/VFCF will honor one formally established fire department within the Commonwealth of Virginia, in each 
of the following three categories: volunteer fire department, career fire department and combination fire department. The Virginia Fire Chiefs Foundation 
Best Practices in Fire Service Health and Safety Awards recipients will be announced and honored at the Virginia Fire Rescue Conference in February 2015. 
Award winning departments will be presented with an award and the VFCF will make a $500 contribution to each winning department. Information about 
this program is available on the VFCA website at www.vfca.us

Nomination Information
Nominations for the upcoming “Virginia Fire Chiefs Best Practices in Fire Service Health and Safety Award” program must be submitted to the:

  Virginia Fire Chiefs Association
  Attn:  Health and Safety Committee
  P. O. Box 699
  Blackstone, Virginia 23824

Nominations shall be for a specific volunteer, career or combination fire department on the enclosed nomination form and must be typed or handwritten 
in a legible manner.  Questions may be referred to Fire Chief Stephen Kopczynski, Health and Safety Committee Chair, at (757) 890-3612 or email 
kopczyns@yorkcounty.gov.

Nomination packages can be submitted in one of 2 ways:

1. (preferred) Original printed version accompanied by a digital version on CD 
2. Original printed version only

Nomination packages must be postmarked no later than January 8, 2015; however, the nominations must be received no later than January 15, 
2015.  Facsimiles will not be accepted.
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VIRGINIA FIRE CHIEFS FOUNDATION
BEST PRACTICES IN FIRE SERVICE HEALTH AND SAFETY AWARDS

APPLICATION/NOMINATION FORM

Name of Fire Department  ___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Address  ________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________ 

City ___________________________________________________________________________________________________________________________________________ Zip Code  ____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________  

Telephone _________________________________________________________ Fax __________________________________________________________ Email  __________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________ 

Fire Chief ___________________________________________________________________________________________________________________________________________ 

Check One    Volunteer    [   ]    Career    [   ]    Combination    [   ]

Nomination Submitted By: ___________________________________________________________________________________________________________________________________________

Address  ________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________ 

City _______________________________________________________________________________________________  State _____________________________________    Zip Code  _____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________  

Telephone _________________________________________________________ Fax __________________________________________________________ Email  __________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________ 

Accomplishment/Program Information

Accomplishment/Program Title: 

Implementation Year     2014    [   ]    2013    [   ]    2012    [   ]

Supporting documentation must be attached to this application/nomination form.

Copy form as needed

Criteria:  Any fire department within the Commonwealth of Virginia that has established creative, comprehensive and/or significant accomplishments/
programs that provide for the health, safety and welfare of their members.  Program must be in place/operational at time of nomination and must have 
been implemented within CY 2014, 2013 or 2012.

Eligibility:  Must be a formally established fire department within the Commonwealth of Virginia.  

One award will be presented in each of the following categories:

• Volunteer Fire Department
• Career Fire Department
• Combination Fire Department

Selection Process:  Representatives of the VFCA Health and Safety Committee will serve as the “Virginia Fire Chiefs Foundation Best Practices in Fire 
Service Health and Safety Awards” Selection Committee.

Once all packages are received, the Selection Committee will review the nomination packages and forward their recommendation to the VFCA President 
and Executive Director.

Awards Presentation: The Virginia Fire Chiefs Foundation Best Practices in Fire Service Health and Safety Awards recipients will be announced and 
honored at the VFCA Virginia Fire Rescue Conference in February 2015. Recipients will receive the award and a $500 contribution to the department.

SUPPORTING DOCUMENTATION: The following five items must be addressed in a number-by-number format:

1) Brief Abstract of Accomplishment/Program:  Brief executive summary the accomplishment/program.

2) Brief Description of Fire Department Nominated:  Provide a brief overview of the nominated fire department.

3) Description of Accomplishment/Program:  Describe the accomplishment/program being nominated, including its objectives and clientele being 
served.  

4) The Results/Success of the Program:  Provide a description of the results and success of the accomplishment/program in meetings its objectives 
(provide examples and measurements where possible).  

5) Worthiness of Award:  Provide brief justification for why this accomplishment/program should receive this award. 
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September And October Are 
Peak Months For Fires In 
College Housing

NFPA and the VFCA urges students to be mindful of fire safety

With the fall school semester around the corner, the National Fire 
Protection Association (NFPA) and the Virginia Fire Chiefs Association (VFCA) 
reminds students to be mindful of fire safety. September and October 
are peak months for fires in college housing, according to NFPA research, 
and the Center for Campus Safety has marked September as Campus Fire 
Safety Month.

“As college students settle into housing in dorms and off-campus 
apartments, it’s important they review fire safety tips to learn how to 
prevent fires, check smoke alarms and prepare escape plans,” said 
Lorraine Carli, NFPA’s vice president of Outreach and Advocacy.

NFPA’s report, “Structure Fires in Dormitories, Fraternities, Sororities and 
Barracks” notes that U.S. fire departments responded to an estimated 
average of 3,810 structure fires in college housing between 2007 and 
2011. Roughly 70 percent of fires began in the kitchen or cooking area, 
and cooking equipment caused about three-quarters of these fires. Seven 
percent of fires started in the bedroom, but were responsible for 27 
percent of injuries and 21 percent of property damage. The report also 
states that fires are most common in the evening hours between 5 p.m. 
and 11 p.m., and on weekends.

“Most cooking fires happen when a hot stove is left unattended. By 
staying in the kitchen and being alert while preparing meals, students 
can reduce their risk of starting a fire,” added Carli. “Being sure that smoke 
alarms are working, and practicing a fire escape plan are also vital to 
reducing injuries and loss of life.”

“Working Smoke Alarms Save Lives: Test Yours Every Month!” is the theme 
for Fire Prevention Week 2014, NFPA’s annual awareness campaign held 
this year on October 5 – 11. The Fire Prevention Week website provides 
information and resources that can help students learn and spread the 
word about fire safety.

The following are additional fire safety tips from NFPA that can help 
college students living in on- or off-campus housing:

• Look for fully sprinklered housing when choosing a dorm or off-campus 
housing.

• Make sure your dormitory or apartment has smoke alarms inside each 
bedroom, outside every sleeping area and on each level. For the best 
protection, all smoke alarms should be interconnected so that when 
one sounds, they all sound.

• Test all smoke alarms at least monthly, and never remove batteries or 
disable smoke alarms.

• Cook only where it is permitted.
• Learn your building’s evacuation plan and practice all drills as if they 

were the real thing. If you live off campus, have a fire escape plan with 
two ways out of every room.

Visit www.nfpa.org/campussafety for more information and resources, 
including a free downloadable fire safety checklist and campus and dorm 
fire safety tips sheet, specifically created for college students. Additional 
information about cooking fire safety and smoke alarms can be found on 
NFPA’s website.

VFCF Now Accepting 
Scholarship Applications

The cost of college continues to rise across the Commonwealth and 
the Nation.  Training costs for leadership and professional development 
and associated costs also continue to climb on an annual basis.  The 
Virginia Fire Chiefs Foundation (VFCF) offers an opportunity for emergency 
responders or immediate family members to take advantage of this 
scholarship program to further their professional development and growth.  
Since the inception of this program the Foundation has awarded nearly 
200 scholarships and over $100K to deserving students.  

The objective of the scholarship program is to assist individuals in 
furthering their educational knowledge through the attendance at 
college classes, professional conferences (the VFCA Mid-Atlantic Expo & 
Symposium), attendance to the Virginia Fire Officers Academy, National 
Fire Academy Courses or other related Fire and EMS offerings.  Individual 
awards may range from $250 to $1000 and can be used for any direct 
expenses related to these programs such as registration fees, tuition, 
books, meals, lodging and/or transportation.

Applications for the VFCF Robert E. White Memorial Scholarship Program 
are currently being accepted.  The application is available on the Virginia 
Fire Chiefs website located at www.vfca.us.

The application period opens on September 1, 2014 and will close 
on December 1, 2014.  Scholarship winners will be announced at the 
2015 Virginia Fire Rescue Conference in Virginia Beach.  Any additional 
questions may be directed to Chris Eudailey, Executive Director at (540) 
809-9397.

Virginia school emergencies 
guide helps educator keep 
students safe

In the wake of community tragedies 
that can occur during the school day, 
including tornados and active shooters, 
schools across Virginia and the 
nation continue to focus on crisis and 
emergency preparedness. Much has 
been done to elevate what used to be 
thought of as “schools implementing 
emergency drills” to all schools having 
comprehensive, all-hazards emergency 
plans. It is imperative for each school 
division to work with emergency 
planning groups within their jurisdiction 
to develop comprehensive all-hazards emergency plans for each school. 
The Departments of Criminal Justice and Education in collaboration 
with public safety agencies developed the Virginia Educator’s Guide 
to Conducting Emergency Drills. This guide was developed to provide 
school personnel with the hands-on information they need to practice 
emergency response drills





Membership Application
Join today by filling out the membership application and paying online at www.vfca.us or 

Mail this application and payment (check payable to VFCA): VFCA • P.O. Box 699 • Blackstone, VA • 23824

Name:________________________________________  Fire Dept/Organization: _________________________FDID#_________

Rank/Title: ___________________________________   Chief Officer:      Yes   No  Retired:   Yes  No    

Address:_____________________________________________   City:__________________  State:_______   Zip:_____________

Phone:_____________________________   Fax:__________________________  Email: __________________________________

Pay by Credit card:  Visa     Master Card     AMEX     Discover

Credit card #:________________________________   Exp. Date:____________    Security Code: (3digit # on back)_________

Name on Card:__________________________    Billing Address if different from above:________________________________

Please check the following:

Register me as one of the following Sections:   Admin. Professionals   Federal/Military   Company Officer   None

DFP Division:   1   2   3   4   5   6   7         Type of Department:   Volunteer    Career   Combination

If you have questions concerning this application and/or membership status, contact VFCA Member Services at (888) 818-0983 or email  memberservices@vfca.us 

VFCA Member Advantage
Mission Statement
The Virginia Fire Chiefs Association, (VFCA) serves the communities of Virginia through its 
fire service leaders and advances the Fire & Rescue Service through leadership, education 
and advocacy.

Membership Categories
Annual Membership fees 

(Check the appropriate category)

      

 Active

 Career Chief Officer $75.00

 Volunteer Chief Officer $40.00

 FF & Co. Officer $40.00

 Affiliate $40.00

 Individuals in professions allied to 

the fire service (such as Sections, 

Public Education; Emergency 

Services; Technical Rescue or 

other areas that not covered under 

Active)  

           

 Corporate      $100.00

 Representatives of companies 

with an interest in fire prevention, 

fire suppression, insurance, or 

other fire-service-related products

 Life or Honorary  $20.00 

 Individuals who have been 

selected to receive Life or 

Honorary Membership in the 

Association by a vote of the 

Executive Board.

(Life or Honorary members receive 

complimentary membership. To receive 

mailings, the member fee is $20/yr.)

Member Benefits
Your membership in the Virginia Fire 
Chiefs Association makes you a member 
of the Virginia Fire Chiefs Foundation, 
the companion non-profit educational 
organization that offers educational 
seminars, the Virginia Fire Officer 
Academy, the scholarship program 
and other such worthy programs. It’s a 
full palette of programs and services 
from which you can choose those of 
particular interest to you, the VFCA 
member.

1.  Career Development
Mid-Atlantic Expo & 
Symposium (MAE&S)
The premier fire and emergency services 
conference offering a mix of association 
business, networking and over 40 
educational sessions during the event 
The MAE&S is a cost and time efficient 
way to sharpen your skills, expand your 
knowledge base and broaden your fire 
service network.

Virginia Fire Officer Academy
This award winning four-and-a-half-day 
program assists fire and emergency 
services professionals to move from 
a tactical view to a comprehensive 
strategic view of fire and emergency 
services, operations, personnel safety, 
and administration. Participants will 
enhance their professional development 
through a unique four and one-half 
day hands-on, interactive learning 
experience designed to provide a better 
understanding of the relationship 
between leadership, ownership and 
safety.

Educational Seminars
From broad-based tactical and fire 

ground training to more focused 

programs such as “Horse Sense” that 

hones and prepares officers to lead and 

manage their organizations on a day-to-

day basis.

2. Information & Idea Exchange
Commonwealth Chief Magazine

Touted as one of the country’s best fire 

and emergency services organization 

member publications, Commonwealth 

Chief magazine puts the latest thinking 

and current issues – as well as all you 

need to know about your association – 

in your hands on a quarterly basis.

Exhibitor Trade Show 

The exhibitor show, held in conjunction 

with the Annual Conference, presents a 

unique opportunity for chiefs, company  

officer’s, firefighters and others to spend 

quality time with the vendors who 

provide the very latest in technology, 

products and services utilized by today’s 

modern fire service.

VFCA Website at www.vfca.us

Your source for the latest wide-ranging 

information about the association 

and its activities at your fingertips – 

24/7. Register on-line or download a 

conference registration application, 

peruse the latest and back issues 

of Commonwealth Chief magazine, 

or obtain LODD information. VFCA’s 

website is changing continually to 

provide you with the information you 

need when you need it!

Networking Opportunities
Opportunities occur throughout the year 

to learn informally from your peers. At 

VFCA events or on the Website, you can 

connect with the fire chiefs and other 

fire service personnel from around the 

state who share your concerns, but from 

a slightly different perspective.

3.  Political Action
Legislative Summit

VFCA leadership plays a leading role 

in the Annual Legislative Summit 

where major fire/EMS organizations 

from across the Commonwealth come 

together to decide what legislative 

issues are important and relative in 

today’s ever changing environment.

Advocacy
Members and leaders take the fire 

service story directly to state and 

federal elected representatives to work 

for laws and regulations that enhance 

your ability to provide safe communities. 

VFCA appointments to many state 

boards and advisory bodies ensure fire 

and emergency services input on actions 

that affect us all.

4.  Personal/Family
Accidental Death and Dismemberment 

Insurance

Each VFCA member is provided with 

AD&D insurance benefits in the event 

an unexpected tragedy should strike. 
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